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Important Information on Nominations  
Read This First 

 

The members of the Synod Nominations Committee deeply appreciate all who offered names of Moravians for 

consideration and especially those who offered themselves for nomination.  The Committee worked to ensure 

representation of a wide variety of Moravians. Where possible, we sought to offer a balance of gender, age, 

skills, geographical location, and congregational size.  

 

The Nominations Process  
Members of the Synod Nominations Committee began meeting in 2016. We used the process developed by the 

committee for the 2010 Synod, which allowed Moravians in the Southern Province to submit suggestions of 

qualified persons for consideration and a process by which a person could offer his or her name for 

consideration as a nominee for various Provincial Boards and Agencies. The Committee posted information, 

which included online and printable forms, on the Southern Province’s web site (www.mcsp.org) in August 

2017. The nomination opportunities were publicized through bulletin inserts, email announcements and the 

Provincial newsletter, Provincial Ties. We sent email invitations to those whose names were recommended, 

asking them to complete candidate information forms. The Committee also sent reminders to each person from 

whom we received no response and worked together prayerfully to determine which of the many qualified and 

deserving candidates would be nominated to the various boards and agencies.  

 

This Candidate Information Booklet completes the work of the Nominations Committee. A member of the 

Committee who is also a delegate to Synod will share the election results on the floor of Synod. 

 

The Election Process  
A few important notes:  

¶ The President of the Provincial Elders’ Conference (PEC) will be elected by ballot without nomination, 
sometimes called an “ecclesiastical” ballot, requiring a super majority of two-thirds (see “Process for 

Spiritual Discernment”, page 3).  

¶ A Bishop can be elected from eligible ordained ministers (those who have been consecrated as 

Presbyters) by ecclesiastical ballot (without nomination) requiring a super majority of two-thirds. 

¶ All elections for the PEC will require a 2/3 majority vote. 

¶ The elections process for other boards and agencies remains unchanged.  

¶ Nominations from the floor of Synod for all positions listed (except PEC President) will be taken on 

Thursday, April 19. If a delegate wishes to nominate a person, they should have their permission 

beforehand and their respective Candidate Information Form ready to submit at Synod. Forms for all 

boards (including PEC Clergy and PEC Layperson) are included in this booklet. Tellers will distribute 

nominee information in a timely manner to delegates after their names are placed in nomination prior to 

voting.  

 

2018 Synod Nominations Committee  
The Rev. Cheryl Cottingham, Co-Chair; The Rev. Dr. Neil Routh, Co-Chair; Gitte Strauss, Clerical; 

Donna Hurt; The Rev. Judith Justice; Tamra Thomas; The Rev. Russell Williams 
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Election of the President of the Provincial Eldersô Conference 
Process for Spiritual Discernment 

 

The election of a Provincial Elders’ Conference (PEC) President is more than an exercise in church democracy. 

It is a time of spiritual discernment as delegates strive to sense God’s guidance through the balloting process. It 

calls for prayerful reflection on the needs of the province and on the gifts of those who might fill that office. 

Above all, the balloting process should be approached by delegates in a spirit of humility and with a desire to 

follow God’s will.  (This can also be said of all of the votes which we will cast.)  

 

The PEC President is elected by an ecclesiastical ballot, that is, without nominations. Each delegate will write a 

name of an eligible candidate on his or her ballot. As multiple ballots occur, some names will begin to receive 

an increasing number of votes. When a person receives 2/3 of votes cast, that person is elected to the office of 

PEC President.  

 

The discernment of God’s will is often based in part on knowledge of relevant information available to God’s 

people. Therefore, at the request of the PEC and the Synod Planning Committee, the Nominating Committee 

has developed a process which will provide information about those persons who receive at least 25 votes for 

PEC President. We hope that delegates will find this information helpful as they pray about the votes which 

they cast. 

 

The process established is as follows:  
¶ When a person receives 25 votes for PEC President, the Chair of Synod will invite that person to 

complete an information form which will be copied and distributed to delegates. This form will include: 

name, congregation, occupation, education, relevant work experience, relevant Moravian service 

experience, a brief personal statement and a photograph.  

¶ This can happen after any ballot during the elections process.  

¶ A person can submit a form at any time after receiving 25 votes, even if one, or more, ballots have been 

tallied following that 25 vote threshold.  

¶ Submission of an information form will indicate a willingness to serve if elected.  

 

This process should in no way be taken as an effort to control or limit the elections process. Assuming that the 

eligibility requirements for the office of president laid down in the Book of Order are met, any person is eligible 

to receive votes and to be elected whether or not the 25 vote threshold has been reached on an earlier ballot and 

whether or not that person has completed an information form.  

 

If questions remain concerning this process, these will be addressed during Synod before voting begins. Synod 

delegates are urged to accept the responsibility of voting in a spirit of prayerful searching for God’s will.  

 

Synod Nominating Committee 
The Rev. Cheryl Cottingham, Co-Chair; The Rev. Dr. Neil Routh, Co-Chair; Gitte Strauss, Clerical; 

Donna Hurt; The Rev. Judith Justice; Tamra Thomas; The Rev. Russell Williams 
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Election of a Bishop 
 

Excerpt from 2014 Book of Order,  

Church Life in the Southern Province, Ch. 13: The Ministry 

A.  Ordained Ministry (2014 Book of Order, Church Life in the Southern Province, Ch. 13: The Ministy) 

The constituted orders of the ordained ministry in the Moravian Church are Deacon, Presbyter, and Bishop.  

Those who are ordained are authorized to administer the Sacraments in the Moravian Church. 

Only the Provincial Elders’ Conference, the Provincial or Unity Synod has the authority to commission 

ordination and consecration. In extending such a commission they are guided by careful consideration of the 

qualifications of the candidate.  The Provincial Elders' Conference commissions the Bishop who is to officiate. 

The ordained minister remains a servant of Christ and the Church as a whole, not merely to the congregation to 

which he/she is called.  Even as Jesus Christ came not to be ministered unto but to minister, so his servants 

should be willing to minister wherever the Church calls them under the leading of the Holy Spirit.  The 

ordination of Deacons and the consecration of Presbyters and Bishops are matters of function and not of status. 

 

Excerpt from  2016 Church Order of the Unitas Fratrum, 

Church Life in the Unitas Fratrum, Ch. 13: The Ministry  

c) Bishop  

i. The Office of Bishop 

#687. We hold to the understanding, common both to the Ancient and Renewed Unity, that only Christ is Head 

of the Church and pastoral oversight is exercised in responsibility to Him. The Renewed Unity received the 

episcopacy as an inheritance from the Ancient Unitas Fratrum. The Renewed Unity understands the 

fundamental function of a bishop as being a pastor of pastors. A Bishop of the Moravian Church is consecrated 

to a special priestly pastoral ministry in the name of and for the whole Unity. The office of Bishop represents 

the vital unity of the Church and the continuity of the Church’s ministry, although the Unity does not place 

emphasis on any mechanical transmission of the apostolic succession. The office and function of a Bishop is 

valid throughout the Unity as a whole. Before consecration, a Bishop-elect shall receive appropriate orientation 

regarding the role and function of the office from at least one other Bishop of the Unity. The PEC appoints a 

bishop to give the orientation, with the affirmation of the Unity Executive Committee. By virtue of their office, 

all Bishops shall have a seat at the Synod of the Province in which they reside, with the right to vote determined 

by each Province. Bishops serve under the authority of the Provincial Board and Synod of the Province in 

which they reside. Once decisions have been reached by a provincial board or synod, Bishops are not to 

interfere with such decisions. A Bishop is not by virtue of his/her office member of the PEC, but can be elected 

on the PEC. However, the bishop cannot serve as President of the PEC. 

(continued) 
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ii. Duties of Bishops 

#688. A Bishop as a Bishop has responsibility primarily for providing pastoral care to pastors and the Church 

and assisting the Church in its faithfulness to Christ and the Gospel. A Bishop has a special duty of intercession 

for the Unity, and also for the Church of Christ as a whole. The opinion of a Bishop (Bishops) shall customarily 

be sought and given due consideration and weight in matters of doctrine and practice.  A Bishop represents the 

Church in the act of ordination. Only Bishops have the right to ordain or to consecrate to the various orders of 

the ministry, but only when commissioned to do so by a Provincial Board or Synod. A Bishop, however, has the 

right to decline a commission to ordain, should he/she wish to do so. In exceptional cases, the ordination of a 

Deacon may be performed by a Presbyter on behalf of the Church, commissioned by the PEC. Bishops in active 

service should be enabled to visit congregations for the deepening of their spiritual life. A Bishop (Bishops) 

should share in the decisions regarding the training of candidates for the ministry and should maintain a special 

pastoral relationship with such candidates throughout their training. A Bishop may be assigned by his/her 

Province to represent the Province in ecumenical gatherings and before governmental agencies. Each Province 

shall decide if it wishes to free its Bishops from congregational duties to enable them to function properly as 

pastors for all workers. 

iii. Election and consecration of Bishops 

#689. Wherever possible, every Mission Province and Unity Province shall have at least two bishops. A Bishop 

shall be elected from among the Presbyters of a Province by a Provincial Synod with a secret ballot. A majority 

of two-thirds shall be required to secure the election of a Bishop. ……. 

 

 

Constitution of the Moravian Church, Southern Province 

(excerpt) 

Section 9.   Elections and Appointments 

2. Resolutions calling for the election of a bishop or bishops shall be referred to the appropriate Synod 

committee dealing with the ministry. In the event no such resolution is presented, the appropriate 

committee may recommend to Synod the election of a bishop or bishops. 

3. A majority vote of two-thirds of the votes cast shall be necessary for the election of bishops (by ballot 

without nomination)……..  
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Moravian Board Candidate Information  
To be used when nominated from the floor 

 

1. Please provide your personal information.* 

 

Name _____________________________________________________________________________________ 

Congregation 

 _______________________________________________________________________________ 

Address ___________________________________________________________________________________  

City/State/Zip ______________________________________________________________________________ 

Occupation (if retired, give former) _____________________________________________________________ 

E-mail Address _____________________________________________________________________________ 

Phone Numbers(s) ___________________________________________________________________________ 

 

2. To which board or agency do you seek nomination? (If interested in more than one board, please complete 

a separate candidate information form for each board to which you seek nomination.) * 

 

Ä  Board of Directors, Board of World Mission  Ä  Board of Trustees, Salemtowne 

Ä  Board of Directors, Moravian Mission Society  Ä   Provincial Women’s Board 

Ä  Board of Trustees, Moravian Theological Seminary 

Ä  Board of Trustees, Salem Academy and College  

 

3. Why do you wish to be nominated to this board?* (Please use reverse side or other sheets of paper if you 

need more space).  

 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________ 
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4. What special abilities/traits/interests do you offer to this board?* 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________ 

 
 

5. Please list all present and past activities in your local Moravian Congregation as well as any involvement in 

the larger Moravian Church (Provincial, Interprovincial, and Unity). Please include dates of service (for 

example: Chair, Board of Trustees, Calvary Moravian, 1992-1995). * 

 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________ 

 

6. Please list any other relevant past or present community service or work experience. Please include dates of 

service. 

 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________ 
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7. Additional comments or qualifications: 

 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________ 

 

8. Affirmation of Candidacy:  

I understand the duties of and qualifications for membership on the board to which I may be nominated. If 

nominated and elected, I will serve to the best of my abilities and will be faithful in attending meetings.  

 

Do you agree to the abovementioned affirmation of candidacy? * 

 

 Ä   No, I do not agree. 

 

 Ä   Yes, I agree to the affirmation of candidacy (sign and date below): 

 

 

__________________________________________________________________________________________

Signature       Date 

 

 

If you choose to nominate someone from the floor, please ask them beforehand if they are willing to be 

nominated ï and if so, this form may be used and submitted at Synod.  

 

 

*Question requires a response. 
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Provincial Eldersô Conference (Clergy and/orLay) Candidate Information 
To be used when nominated from the floor 

 

1. Please provide your personal information.* 

             Ä  Clergy Candidate or Ä  Lay Person Candidate 

 

Name _____________________________________________________________________________________ 

Congregation _______________________________________________________________________________ 

Address ___________________________________________________________________________________ 

City/State/Zip ______________________________________________________________________________ 

Occupation (if retired, give former) _____________________________________________________________ 

E-mail Address _____________________________________________________________________________ 

Phone Numbers(s) ___________________________________________________________________________ 

 

2. Please list all present and past activities in your local Moravian congregation as well as the larger Moravian 

Church (Provincial, Interprovincial, etc.). Please include dates of service. (Example: Chair, Board of Trustees, 

Calvary Moravian Church, 1992-1996) * (Please use the reverse side or other sheets of paper if you need more 

space.) 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________ 

 

3. Please list all relevant present and past community service and work experience. Please include dates of 

service. * 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________ 

__________________________________________________________________________________________ 
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4. Working together as a Conference, members should possess: strong communication skills, conflict resolution 

skills, ability to make difficult decisions, knowledge of the Moravian church, including its polity, and doctrine. 

The following lists specific experience, skills and abilities that it would be helpful for some of the members of 

the next PEC to possess.  

 

Please check any that apply for you. 

 

Ä   Communications skills    Ä   Legal 

Ä   Conflict Resolution skills    Ä  Human resources 

Ä   Decision-making skills    Ä   Management/Oversight 

Ä   Strategic Planning & Priority Management Ä   Finances/Budgeting 

Ä   Other (please specify): 

 

5. Please explain how your work experience, skills and abilities would help the PEC carry out the priorities of 

the Moravian Church, Southern Province? Please be specific. * 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________ 

 

6. In the next Intersynodal period, what should the PEC focus to ensure and improve the health and vitality of 

our congregations? Take as much space as you need to answer. * 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________ 
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7. Additional comments: 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________ 

 

8. Affirmation of Candidacy:  

I understand the duties of and qualifications for membership on the Provincial Elders' Conference. If nominated 

and elected, I will serve to the best of my abilities and will be faithful and diligent in carrying out the duties and 

responsibilities of that body.  

 

Do you agree to the abovementioned affirmation of candidacy? * 

 

 Ä   No, I do not agree. 

 

 Ä   Yes, I agree to the affirmation of candidacy (sign and date below): 

 

 

__________________________________________________________________________________________

Signature       Date 

 

 

 

If you choose to nominate someone from the floor, please ask them beforehand if they are willing to be 

nominated ï and if so, this form may be used and submitted at Synod. 
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2018 Synod Nominated Candidates 
 

Provincial Elders’ Conference – Clergy  

¶ Rev. Jeff Coppage  

¶ Rev. Judith Justice 

¶ Rev. Judy Knopf        Vote for 3 

¶ Rev. Dr. Nola R. Knouse  

¶ Rev. Dr. David A. Marcus, Jr.   

 

Provincial Elders’ Conference – Lay  

¶ Peggy C. Carter  

¶ Tommy Cole  

¶ Randy L. Fulton     Vote for 3 

¶ Paula Hall      

¶ M. Keith Kapp    

¶ Steve Strawsburg  

 

Board of Directors, Board of World Mission  

¶ Jessica (Jessy)Burcaw 

¶ Jamie Dease 

¶ Ann (Winecoff) Frye       Vote for 2 

¶ Joe Jarvis  

¶ Hilda Regalado 

¶ Zachary Routh 

 

Board of Directors, Moravian Mission Society  

¶ Sarah Brent 

¶ Rev. Jeff Coppage  

¶ Alina Ricardo Cukiernik 

¶ Helen F. Gulledge 

¶ Michael Hastings 

¶ Sarah Jennings 

¶ Lucinda (Cindi) Jones 

¶ Rev. James (Jim) C. Newsome, Jr.  Vote for 12 

¶ Rev. Robert Peterson 

¶ Rev. Angelica Regalado 

¶ Sanford Rosner 

¶ Alethea Segal 

¶ Donna Tesh 

¶ Cindy O. Williams 

¶ Mary M. Winters 
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Board of Trustees, Moravian Theological Seminary  

¶ Rev. Fran Spier Saylor    Vote for 2 

¶ [Nominee pending at timle of publication]  

  

 

Board of Trustees, Salem Academy and College  

¶   

¶   

¶ [Nominees pending at time of publication]    Vote for 5 

¶  

¶  
Note:  There is a Proposal to Synod that would move these positions to appointed, not elected. 

 

Board of Trustees, Salemtowne  

¶ John Elster  

¶ Deron Mabe   

¶ Karin Mabe     

¶ Kathleen O’Brian              Vote for 4 

¶ Rt. Rev. Graham Rights 

¶ Keith Stirewalt  

 

Provincial Women’s Board  

¶ Idalia Canter 

¶ Julia L. Thomason Horton  

¶ Martha E. Johnson  

¶ Rebecca Page Lanier  

¶ Marletta Page  

¶ Susan Parker        Vote for 10 

¶ Dorothy Pettus        

¶ Ann Radford        

¶ Jan Trivette  

¶ Becky Ward  

¶ Linda Worley  
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2018 Synod-Elected Provincial Eldersô Conference 
Overview of Commitment, Skills, & Duties 

 

Serving as a member of the Provincial Eldersô Conference is a position of trust which requires a significant 

investment of time, energy, faith, and character. We trust the Holy Spirit to guide us; both in the process of 

selecting nominees and in the election of those chosen by Synod. Through this process, the Spirit calls those 

who are to serve and brings them into this role.  

 

Members typically spend a minimum of between 20 and 30 hours each month fulfilling the PEC's 

responsibilities.  This includes at least one in-person PEC meeting each month with the possibility of an 

additional meeting, and engagement in other meetings (with Boards of congregations, pastors, etc.).  Members 

are also appointed to and take an active part on other boards, commissions or committees of the Province.  They 

may travel outside the Province for periodic interprovincial and ecumenical meetings.  PEC members must 

balance their personal perspectives with the need to be Elders for the entire Province, and to deliver the 

common priorities established by Synod.  

Qualities expected of members 

Working together as a Conference, members should possess: strong communication skills, conflict resolution 

skills, the ability to engage in discernment and to make difficult decisions, knowledge of the Moravian church, 

including its polity, and doctrine.  Experience in the law, human resources, finance or management is a plus, but 

not required for consideration.  An active worship and prayer life and a supportive family and home 

congregation enrich and provide a needed foundation for the service of PEC members. 

Areas of Responsibility 

As stated in the Constitution, Section 10:  It shall be the duty of the Provincial Elders’ Conference to: 

¶ See that the enactments of Synod are carried out, including implementation of strategic directives 

 of Synod and setting plans and priorities for the Board of Cooperative Ministries.  

¶ Oversee candidacy and clergy development.  

¶ Approve ordination of Deacons and consecration of Presbyters.  

¶ Administer the call process and appointment procedures including calling and superintending the 

 ministers of the Province.  

¶ Set and monitor guidelines for compensation and benefits of clergy.  

¶ Supervise the congregations of the Province, encouraging them in their work and service and 

 hold Quadrennial Reviews with each congregation. 

¶ Determine the formation and structure of the Regional Conferences of Churches.  

¶ Provide Conflict Management support as needed.  

¶ Make necessary appointments to boards, commissions, and task forces.  

¶ Supervise and manage the day-to-day operations of the Province.  

¶ Oversee Board of Cooperative Ministries (BCM), and Provincial Support Services Board  

 (PSSB), and the Archives, including the appointment of professional staff. 

¶ Oversee Unity and ecumenical relationships.  

¶ Oversee planning and preparation for Synod, including: fixing the date and place of the meeting 

 of Synod, calling special Synods, acting as the standing committee of credentials at all Synods, 

 and appointing the officers, committees and committee chairpersons prior to the convening of 

 Synod.  

¶ Oversee new church development and pass upon the admission of new congregations.  

¶ Approve the Provincial Budget.  

¶ Allocate available financial resources of the province based on Synod priorities.  
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¶ Act on requests from congregations for relief from provincial share allocations. 

¶ Act on requests from congregations to obtain loans for buildings, property, renovations and 

 equipment. 

¶ Upon review by the Provincial Support Services Board, act on requests for any fund raising 

 solicitation of the congregations or their members by other congregations, boards, agencies or 

 individuals. 

¶ Exercise joint responsibility, with the Provincial Elders' Conference of the Moravian Church in 

 America, Northern Province, as members of the corporation of the Moravian Ministries 

 Foundation in America. 

¶ Manage, report and communicate progress and successes from Synod directives. 

¶ Communicate with the Bishops’ Conference.  

Length of term: four years (through the Synod of 2022) with the possibility of re-election to a second term. 
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Provincial Elders Conference (PEC), Clergy 
Vote for Three (3) 

From Synod Nominations Committee: 

Rev. Jeff Coppage, Fries Memorial 

Rev. Judith Justice, Mayodan  

Rev. Judy M. Knopf, Retired  

Rev. Dr. Nola Knouse, Music Foundation  

Rev. Dr. David A. Marcus, Jr., Christ Moravian 

From the floor: 

 
The Rev. Jeff Coppage 

Pastor, Fries Memorial Moravian Church 

Winston Salem, NC 

How does your work experience, skills and abilities help the PEC carry out the priorities of the 

Moravian Church, Southern Province?  My primary leadership perspective emphasizes group 

spiritual discernment and related tools that enhance a clarity of vision in response to God’s specific call 

to mission and ministry. Thus I highly value the “heart religion” of the Moravian Church. 

Prior to pastoring full-time for the first time in 2011, I served longest as founding Pastor/Executive 

Director for two faith-based, missional, nonprofit ministries. Due to two years of Baptist missionary 

service in a remote African town in my 20s, I became deeply rooted in an awareness of the great joy 

within the great challenges of ministry among those in life-threatening situations. In these settings I saw 

tremendous life-changing results despite being financed on a “shoestring budget.” Both as a cancer 

survivor and a mission-oriented pastor, I see joy and humor as key indicators of the presence of the Holy Spirit. I seek to bring 

creative energy to lessening a church member’s sense of the weight of institutional obligation in favor of interactive, life-giving 

leadership and governance practices. 

In order to serve as a nonprofit executive, I had training in skills such as board development, establishing clarity of organizational 

vision, fundraising, HR, program development, and the recruiting, training, and recognition of volunteers. Intentional interim ministry 

training has included applicable areas of focus such as change management, conflict management, addressing grief and loss in 

congregations, and leading group spiritual discernment to foster congregational-wide renewal. While serving in the Northern Province, 

I was fortunate to participate in our small church” successful collaboration with the Eastern District’s A.I.D. congregational 

revitalization program. 

I have benefited a great deal from several national clergy coaches in recent years and previously from pro bono executive coaching 

from senior executives at Sara Lee, WFU, and the City of W-S. Thus, I encourage clergy peers to avail themselves of coaching as 

resources are available. 

At Fries Memorial, we are implementing a narrative-based method for revitalization that fits our Moravian heritage very well. This 

“Appreciative Way” model employs the entire laity of a congregation in 1-1 interviewing, storytelling, and identifying of top priority 

initiatives that are then drilled down to produce specific action plans. Trained lay or clergy leaders can facilitate such models for 

multiple churches in collaboration with existing clergy. Access to such resources is particularly vital for our small churches. 

 

What should the PEC focus on to ensure and improve the health and vitality of our congregations?  Leadership. Leadership. 

Leadership. Highlight prayerful spiritual discernment practices for laity and clergy alike.  Continue to adapt the educational 

requirements for pastoral leadership to a rapidly changing cultural context.  Enhance training for lay leaders for pastoral care; Promote 

Crossroads and other certificate lay leadership programs at MTS. Emphasize and expand the ministry roles of Elders and Acolytes. 

Resource lay leaders and clergy with training in prayerfully discerning God’s unique vision for each congregation and practical tools 

for implementing it. Expand the use of tools for digital ministry that connects our education, worship, and sense of belonging across 

geographic boundaries. Promote effective tools for strengthening relationships on all levels in focus areas such as active listening, 

marriage enrichment, teen sexuality, conflict resolution, learning how to forgive, and interpersonal communication that honors Christ 

in a culture of pervasive hostility and alienation. Aligning expectations for Provincial staff and boards with real life limits. Look at 

linking any new responsibilities with the lessening of existing ones just as one keeps a balanced budget. 

Missions. Missions. Missions.  Resource training in group spiritual discernment to identify God’s unique call upon each congregation. 

Promote risk-taking in micro mission efforts. No risk - No Faith. Encourage and resource the use of 501(c)3 nonprofit mission 

structures for congregations, Fellowships, Manna Ministries, and RCCs that will significantly open up opportunities for community 

volunteers, funding, and recouping facility costs. Highlight the benefits of tools such as narrative budgets that provide better snapshots 

of how much more ministry is happening in our churches than most people realize.  Prioritize our focus on identifying and sharing 

what the living God is doing in our midst. Our faith is not about us. We exist to bring glory to God. Work to foster an “Every Member 

A Minister” mindset. 
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Additional Comments:  We also most often have fewer church members and they are trying to sustain a level of services from 

bygone eras. The “faithful few” are routinely over-committed and worn out. Implementing healthy tools for aligning expectations with 

reality are needed everywhere.  Also, our culture is increasingly suspicious, if not hostile, towards institutions and authority. Trust in 

denominational boards has diminished significantly in the past 30 years across the U.S.. In this environment, trust is best reestablished 

relationally. Sustained training in areas such as restoring broken relationships, learning how to forgive, and the practical implications 

of honoring “In all things love” have the potential to heal strained relationship within families, congregations, and the Province. 

Ironically, much like addictions recovery, it is often a greater degree of shared commitment, clearly articulated boundaries, and 

meaningful mutual accountability that offers a redemptive response to the toxic habits of our present day culture. The clearly 

articulated communal discipline of 18th century Salem fostered a contagious joy among its members. May we know such joy in our 

time. 

Past & present activities in local Moravian congregations & Moravian Church : Pastor, Fries Mem. Moravian, 2016 - present 

Pastor, Covenant Moravian, York, PA, 2011- 2016. P/T Interim Pastor: St Philips Moravian, 2009- 2010. P/T Interim Supply Pastor, 

Grace Moravian, 2007- 2008. Ordained by VA Mennonite Conf., 1993; Received as Deacon by MCSP, 2009; Joined KHMC, 2002 

Consecration as Presbyter by MCNP, 2015. Salem Congregation Board of Elders, 2008-2010, 2017 – present. Petersbrook RCC, 

2016-present. Anthony’s Plot, Co-Facilitator for 10 week Servant Leadership course, 2017. Stewardship Commission (Eastern 

District, MCNP), 2012-2016. Moravian Food Pantry (First Moravian, York PA), 2011-2016. Elder at Konnoak Moravian, 2007-2009 

(Joined in 2003). Peter’s Creek RCC (St. Philips), 2008-2010. Advisor for Anti-racism Team of PEC, 2009-2010. Consultant to 

MCSP PEC on Faith and Addictions, 2009-2010. 

Past & Present Activities ï Community Service and Work Experience: Pastor & Exec. Dir., Prodigals Community, 2008-2010 

Pastor & Founding Exec. Dir., Disability Advocates of NWNC, 2003- 2008. Spiritual Care & Family Educ. Coord, WFU Baptist 

Health, 2002-2005. Program Associate, Winston-Salem Foundation, 2001-2002. Pastor & Founding Executive Director, Prodigals 

Community, 1992-2001. Intern/Asst. Chaplain - Prodigals House, Forsyth Jail and Prison Ministries, 1984-1992. Missionary 

Journeyman, Togo, W. Africa, Southern Baptist, 1980-1982.  Selected Community Service: Board member, Metro York CROP Walk, 

2014-2016 (Chair, 2016). Board of Directors, Neighbors for Better Neighborhoods, W-S, 2003-2005. Board of Directors, Interfaith 

Network on Alcohol/Drug Abuse in NC, 1996-2000 (Chair in 2000)Wake Forest University Ministerial Alumni Council, 1995-1997, 

1999-2000. Waughtown Neighborhood Assoc., 1992-2000. 

Skills & Experience: Communication skills, Conflict resolution skills, Decision-making skills, Strategic planning & Priority 

management, Finances/Budgeting, Other: Sense of humor.

 

 
 

The Rev. Judith Justice 

Interim Pastor, Mayodan Moravian Church 

Mayodan, NC 

How does your work experience, skills and abilities help the PEC carry out the priorities of the 

Moravian Church, Southern Province?  Having worked with people of all ages, social positions, and 

economic conditions as well as persons of varied ethnicities and languages and those in nontraditional 

interpersonal relationships, I have a broad perspective on some of the most challenging issues of our 

time. Such exposure has raised my consciousness about the importance of context for understanding 

differences and coming to more effective solutions to problems. 

On what should the PEC focus on to ensure and improve the health and vitality of our 

congregations?  I think we must listen carefully to the many voices that comprise our congregations, 

understanding that we cannot please or meet the needs of all equally. Thus we must be prepared to act 

boldly for "the least of these" in the manner of Jesus the Christ and resist the temptation to maintain the status quo. It is also essential, 

I believe, that we be open to a variety of venues for ministry and open to multiple expressions of glorifying God in our communal 

worship and in our personal and private lives. And I pray that we might listen attentively for the voice of the still speaking God and 

have the courage to follow. 

Additional Comments: God has blessed me with many creative gifts and an open and compassionate heart which I am blessed to 

share. My creator has also equipped me with a curious mind that is always seeking and encouraging others to seek more peaceful 

solutions to human differences. These elements come together for me in a variety of spiritual practices in conjunction with classic 

conflict resolution models for use in small groups to address anything from small disagreements to serious hostility. I hope these 

gifts/skills might be used for bringing more people into such processes for the greater good of Christ's Church and the whole creation. 

Having been a child protective social worker and an active advocate of battered women, I have experienced violence and threats on 

my life from those opposed to the intervention which was my work for many years. So I am familiar with what it takes to stand in the 

face of adversity and danger, which we see coming closer to the church each day, and still believe that love will prevail. 
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Past & present activities in your local Moravian congregation & Moravian Church :  In retirement: Supply Preacher(intermittent) 

12/12-12/16. Interim Pastor, Mayodan Moravian Church 12/25/16 -present. Pastor, New Hope Moravian Church, Miami, FL 11/04-

06/12. Member, FL District Board, duration of pastorate Pastor, New Hope Moravian Church, Newton, NC 06/95-??/02. Faith and 

Order Commission 1996 or 97(served out someone's uncompleted term). Student, Moravian Theological Seminary 08/92-05/95: 

Manager of Seminary Book Store 2yrs, President of Student Body, 1 yr., Graduate Assistant in Hebrew Studies Dept., Student 

Member Board of Trustees, Recipient of John David Bishop Award. Home Moravian Church as lay member: Choir, Circle 

member/chair, Wednesday Night Fellowship, Candle Tea, Candle Trimming, Social Ministry projects of church, e.g., Sunny Side, 

Homeless Shelter. Moramus Chorale (all of above mid 1980s-early 90s). Moravian Music Foundation, Fiscal Resource Development 

1988-90. 

Past & present activities -  community service and work experience: Watauga County Arts Council. Committee to Save 1st 

Doctor's House Boone, NC. Writer of grant proposal to Z Smith Reynolds Foundation which funded adaptive renovation of 1st 

Doctor's House. Board and founding member OASIS, Battered Women's Services, Watauga County, NC (all above late 1970s - early 

80s). NC Dept. of Social Services in Mecklenburg, Wilkes, Watauga, and Durham Counties: Adoptions 1975, Child Protective 

Services 1976-82. Forsyth County Battered Women's Services, Program Director: Community Education, Program Development, 

Supervision of Counselors providing services to residents and their children, co-writer of grant proposal to Kate B. Reynolds 

Foundation which resulted in a one-hundred-year grant of a property held in trust by KBR Foundation at the cost of $1/y to BWSFC 

thus increasing capacity of shelter from 18 persons to 46 1982-84. 

Specific kills & experiences:  Communications skills, Conflict resolution skills, Decision-making skills,  

Strategic planning & Priority management, Human Resources, Management Oversight, Finances/Budgeting, Experience with diverse 

populations and intercultural ministry. 

 
 

The Rev. Judy M. Knopf  

Retired Moravian Pastor 

Clemmons, NC 

How your work experience, skills and abilities help the PEC carry out the priorities of the 

Moravian Church, Southern Province? I began serving as Director Christian Education in a 

prosperous parish Revitalization situation at Fries Moravian in the 1980's. There we looked at many 

models of church. The CE Committee launched out on a marvelous adventure in Family cluster Ministry. 

From there I served at New Philadelphia Moravian, where the Boards were moved toward revitalization 

efforts and the CE Committee charted a plan to grow through Sunday school, VBS, and the Preschool 

programs. In each church, smaller and larger, I experienced an inclusivity and spiritual vitality. Moving 

into the Gemeinschaft program and Congregational Revitalization, I was trained through continuing 

education opportunities in congregational revitalization by the Lutheran church, through Alban Institute, 

and national consultants, such as Eason and Bandy. As an ordained pastor I served first at Good 

Shepherd Moravian, a revitalization effort and a closing on May 30, 2015. We closed, celebrating love and life in Christ Jesus. From 

there I entered into the three levels of Intentional Interim Ministry. My first interim was with Grace Moravian folk, who were so open 

to Interim Ministry and willing to wait for the Spirit to move them into their future. We learned a lot about the love of God and 

engaged in intensive and good work together, following on the heels of a previous Intentional Interim. Most recently, I served at come 

and Worship Outreach Ministry, and emerging ministry of the Moravian Church, seated in the midst of its specific mission to 

downtown homeless. so my ministry began with revitalization and continues to move on the same trajectory which could be helpful 

for such a time as this in the Moravian church. All in all each ministry has taught me something more about the essential in this life - 

the saving work of Christ Jesus! 

What should the PEC focus on to ensure and improve the health and vitality of our congregations? In the next intersynodal 

period, our focus must continue to be on loving every church and/or ministry for the strengths - the God-given gifts - it expresses 

among its people, in the community, and in the world. simultaneously, we must foster an openness in each congregation to grow at its 

edges -where it is weak, whether that be God's call to remain constant for a periods of time, close, revitalize, transition, and/or be 

transformed. 

Past & present activities in your local Moravian congregation & Moravian Church : Pastor - Good Shepherd Moravian, Sept. 12, 

2005-July31, 2015. Provincial Service, Aug. 1, 2015-Aug. 31, 2015. Interim Pastor - Grace Moravian, Sept. 13, 2015-Oct 1,2016. 

Interim Pastor - Come and Worship Moravian Ministry Outreach, Jan 15, 2017-Aug. 20, 2017. One week-Revitalization-Lutheran 

Church - 2001, Trainee. Alban Institute - Revitalization - 2001, Trainee. Intersynodal-Planning Committee- 2008, 20012, committee 

member. Comenius Life-Long Series Team, BCM, Spiritual Life Team - 2012-2013, Committee Member. Synod Planning 

Committee, Steering Committee - 2013-2014, co-chair, Leadership Cmte. Association of Presbyterian, Christian Educators (AOCE), 

Cabinet, Endowment Committee - 2014-2016, Member. Synod Planning committee, Steering committee - 2015- present, co-chair, 

Leadership Cmte. Center for Congregational Health Interim and Intentional Interim Training - 2015-2016, Completed 3 levels of 

training Certified. Synod Facilitator Training - 2017, Assisted in Training Facilitators. 
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Past & present activities -  community service and work experience: Coordinator of Christian Education, Fries Memorial. 1985-

1989.  Director of Christian Education, New Philadelphia, 1989-1999. Director of Gemeinschaft, BCM, 2012-2014. 

Volunteer Director of Gemeinschaft, Board of Cooperative Ministry, 2012-2014.  

Specific skills & experiences: Communication skills, Conflict resolution skills, Decision-making skills, Strategic planning & Priority 

management, Management/Oversight, Congregational Revitalization and congregational transformational skills. 

 
 

The Rev. Dr. Nola R. Knouse 

Member, Home Moravian Church 

Director, Moravian Music Foundation 

Winston-Salem, NC 

How does your work experience, skills and abilities would help the PEC carry out the priorities of 

the Moravian Church, Southern Province?  I am experienced at taking a large task, breaking it down 

into smaller pieces, and setting timetables to get it done. I am experienced at working with groups of 

people and delegating specific responsibilities to get a larger task done. I am comfortable listening to 

people with diverse viewpoints and offering them opportunity to learn from one another (e.g., Resolution 

12 discussions). I have worked with people in several other provinces and have built relationships of 

respect and trust especially with members and leaders in the Northern Province. 

What should the PEC focus on to ensure and improve the health and vitality of our congregations?  

The most important thing is to lead with faithfulness in the God who provides, who equips us to fulfill God's call. In this culture of 

scarcity and competition, the PEC needs to emphasize the truth that with God there is always enough -- enough resources to fulfill 

whatever mission God calls us to do. The PEC needs to live deeply into that truth of God's goodness, God's provision, and God's care, 

no matter what the external circumstances are. Then, the PEC needs to listen to the members and the pastors, to engage the province in 

discernment of God's call for members, congregations, and the province as a whole. We as a province need to focus on the things that 

unite us -- love of Jesus, regard for our Moravian heritage, passion for mission and service -- and act in faith that the God who calls, 

will also respond, providing everything we need when we take those first steps in faith following God's call. Part of the PEC's work 

should be in letting our brothers and sisters know that they are called and equipped by God for mission and service, that they have 

incredible gifts and abilities, that God has a specific work for each person and each congregation. 

Additional Comments:  We live in challenging times ... when what we hear on the news, in advertisements, and all around us is 

contrary to the gospel. The church has a terrific responsibility to proclaim God's love in Jesus Christ, and an amazing opportunity to 

speak that truth in countercultural ways. This will not be easy, but it will be filled with joy. 

Past & present activities in your local Moravian congregation & Moravian Church :  Home Church Board of Elders, 1998-2002; 

secretary, 1999-2002; also 2013-2017. Home Church Stewardship Committee, Building & Grounds Committee. Band leader, Home 

Church. Associate Band Leader, Salem Congregation Bands. Southern Province Commission on Music & Worship, 1992-2009 

Music editor Moravian Book of Worship, 1992-1995 

Planning committee, Full Communion Celebration, Moravian Church in America - ELCA (1999); 10-year anniversary committee 

(2009). Chair, Planning committee, Interprovincial Ministers Retreat (2013). Worship planning committee, full communion 

celebration, Moravian-Presbyterian (interprovincial), 2016. Ordination Review Committee, 2013-2014. Southern Province Synod 

Worship Planning Committee, 2002, 2010, 2014, 2018. New Worship Resource Exploration Committee, 2017 (interprovincial) 

Resolution 12 Steering Committee, 2014-2017. 

Past & present activities -  community service and work experience: Director of Research and Programs, Moravian Music 

Foundation, 1992-1994; Director, 1994-present. 

Specific skills & experiences: Communication skills, Conflict resolution skills, Decision-making skills, Strategic planning & Priority 

management, Management/Oversight.
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The Rev. Dr. David A. Marcus, Jr.  

Pastor, Christ Moravian Church 

Winston-Salem, NC 

How does your work experience, skills and abilities help the PEC carry out the priorities of the 

Moravian Church, Southern Province?  As a Moravian Pastor with 20+ years experience in the parish 

along with my provincial service, I believe I would be a great addition to the Provincial Elders’ 

Conference. I have the unique experience of serving pastorates that represent many of our congregations 

in the Southern Province. I have served a smaller congregation outside Winston-Salem. Through this 

ministry I recognize and understand the challenges that are present for those Moravian congregations 

located at a distance from where we are centrally located. I have served a larger Moravian congregation 

in a team environment. In this role I gained a greater understanding of the challenges and opportunities 

within a growing church. I am currently service a congregation that is part of the Salem Congregation. 

In this ministry there are unique challenges and opportunities of serving an elderly congregation in a 

community undergoing some revitalization. 

Provincially, I have demonstrated through a variety of leadership positions a willingness to either work “behind the scenes” or “front 

and center” for our Province. I have held positions of leadership provincially in our old structure (BEHM) and within our reorganized 

structure (PSSB). I care about the future of our Southern Province. I recognize the importance of confidentiality. I understand the 

dedication and commitment of time that serving on the Provincial Elders’ Conference requires. My leadership and administrative 

skills have helped me to balance the demands of parish ministry along with my service provincially. 

What should the PEC focus on to ensure and improve the health and vitality of our congregations?  In the past many of our 

congregations were able to minister in their communities when they had an abundance of resources (people, buildings & finances). 

Our reality now is that many of our congregations are trying to minister in their communities in a time of scarcity. Membership is 

declining. The average age of church members is increasing. Our resources in ministry are dwindling. Finding new and creative ways 

of sharing resources (including staff) is important for our PEC to address in the coming years to improve our health and vitality.  

We also must explore new and creative ways of developing ministries that are not “bricks and mortar” as we have often thought of in 

relationship to new church development. Creating ministries that focus upon creating disciples for Jesus should be a priority of the 

Provincial Elders’ Conference in the years ahead.  

Health insurance for pastors and other employees continues to be a great burden financially in our congregations. My involvement on 

the Human Resources Committee for the past seven years has seen us devote a great deal of our time in discussing these concerns and 

finding ways to implement new procedures and policies. Providing adequate and affordable insurance is an important priority. In the 

ever-changing landscape of health insurance in our country, we need to continue to discuss and implement plans and policies that help 

both those who are employed by the Southern Province and those who pay for these benefits, the churches. 

Continuing to review our call process along with recruiting more people to consider the ordained ministry as a vocation should also be 

a priority of the PEC. 

Finally, while perhaps not a popular sentiment within our Southern Province, I believe the PEC must focus more intentionally on 

whether some of our congregations can continue to survive or be self-sustaining in the future. The PEC must be willing to engage in 

those difficult conversations about church mergers or even closing some of our congregations. 

Additional Comments:  I would welcome the opportunity and would consider it a privilege to serve our Southern Province as a 

member of the Provincial Elders’ Conference. Thank you for your consideration! 

Past & present activities in your local Moravian congregation & Moravian Church :  Pastor of Christ Moravian Church, 2012-

present. New and Emerging Ministry Task Committee, 2018 – present.Vice Chair of Provincial Support Services Board (PSSB), 

2012-present.  Provincial Human Resources Committee (HRC), 2011-present.  PSSB Representative on Financial Advisory Support 

Committee (FASC) 2015-present. Co-Leadership Chair of 2018 Synod Planning Committee, 2016-present.  Member of the 2018 

Synod Planning Committee, 2016 -present.  Officer of Central Elders (Secretary, Vice Chair and Acting Chairperson,) 2012-2016. 

Synod Planning Committee, 2013-2014 (Nominations Co-Chair). Provincial Ordination Review Committee, 2010-2012. Inter Synodal 

Planning Committee, 2007-2008. Provincial Stewardship Commission, 2006-2010. Synod Planning Committee, 2005-2006 (Facilities 

Co-Chair). Chairperson of Board of Evangelism and Homeland Missions (BEHM), 2002-2006. Chairperson of New Church 

Development Committee (BEHM) 2001-2006. Editorial Board of The Hinge, 2000-2004. Associate Pastor of New Philadelphia 

Moravian Church, 2000-2012. Board of Evangelism and Homeland Mission (BEHM), 1998-2006. Provincial Small Church 

Leadership Task Committee, 1996-2000. Pastor of Covenant Moravian Church, 1996-2000. Pastor of Palmetto Moravian Fellowship, 

1996. 

Past & present activities - community service and work experience: Volunteer at Augsburg Lutheran Homeless Shelter, 2015-

present. Volunteer at Bethesda Center for the Homeless, 2008-2012. Volunteer Interfaith Hospitality Network, 1996-2000. Container 
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Corporation of Carolina, June 1986 – January 1993. First Union National Bank, February 1993 – August 1993. Alumni Ambassadors 

Club, University of North Carolina at Charlotte, August 1988 – December 1991 

Specific skills & experiences: Finance/budgeting, Management/Oversight, Human Resources, Strategic planning & Priority 

management, Decision-making skills, Conflict resolution skills, Communications skills.
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Provincial Elders Conference (PEC), Lay 

Vote for three (3) 

From Synod Nominations Committee: 

Peggy C. Carter 

Tommy Cole 

Randy L. Fulton 

Paula Hall 

M. Keith Kapp  

Steve Strawsburg  

From the floor: 

 

Peggy C. Carter 
Member, Fries Memorial Moravian Church 

Retired – Vice-President, Forsyth Medical Center Foundation 

Provincial Elder, 2014-2018 

Winston-Salem, NC 

How does your work experience, skills and abilities help the PEC carry out the priorities of the 

Moravian Church, Southern Province? I bring to the PEC the experiences of managing challenging 

assignments in rapidly changing business environments, which have included divestiture of the New 

York Times publishing group, merger of Reynolds Industries and Nabisco, RJR Nabisco’s leveraged 

buyout, Sara Lee Branded Apparel’s spinoff to become Hanesbrands Inc. and the advent of the 

Affordable Care Act in the world of medical care. Collectively, career experiences along with lessons 

learned in church and community service have taught me that the world does not stand still and we can’t 

either, that courage and patience are more than virtues and that listening is as important as our parents 

taught us. I have managed media, government and community relations as well as contribution programs. In each, I evaluated external 

environments within which each company operated, anticipated the needs and potential reactions of varied stakeholders and 

audiences, and developed and implemented proactive strategies through a variety of platforms. As a department head, I developed and 

managed annual budgets. Abilities to "connect dots" and develop strategies/tactics to meet goals served me well across my career. I 

believe that people come first, there is always more than one way to accomplish a goal and that the key asset for success is a diverse, 

talented team that respects one another. I am grateful for the opportunity to serve with and learn from my sister and brothers on the 

PEC in my first term. I run to continue Southern Province efforts to help congregations respond to the Great Commission within and 

outside our walls. 

What should the PEC focus on to ensure and improve the health and vitality of our congregations? The PEC is charged with 

implementing the strategic directives of Synod, including providing direction to the Board of Cooperative Ministries and Provincial 

Support Services. Within the framework of challenging financial and staffing constraints, the PEC will need to focus on refining and 

perhaps even redefining systems and structure to accomplish Synod mandates, support our congregations and explore new and 

emerging ministries to bring God’s word to God’s people. It is important that work on a congregational vitality program initiated by 

the current PEC move forward. Freeing time and resources to support our pastors across career stages, from those beginning their first 

calls to those preparing for retirement, should be a high priority. Congregations facing significant challenges will need PEC support of 

their efforts to discern God’s ongoing call, including the possibility that some may choose to become legacy congregations. On the 

administrative side, the new PEC must devote energy to improvement of communications between and among provincial staff, pastors 

and congregations as well as to ensuring our human resources and benefits programs comply with changing regulations. 

Additional Comments: 

Our Moravian theology manifested through our services, rites, traditions and music touch my heart in ways too numerous to describe. 

But I also recognize that worldwide, God’s children face unnerving uncertainty in all institutions… economic, social, political, 

educational and religious. From the foundation of our church, Moravians have held steadfastly to the essentials of faith. That focus, I 

believe, continues to serve us well as together we seek to discern the path of our journey to the future. I found my first term on the 

PEC to be enriching, frustrating, joyous and heartbreaking, and if chosen to serve again, I will continue to devote all that is in me to 

the task of service. 

Past & present activities in your local Moravian congregation & Moravian Church :  Member, Provincial Elders Conference, 

2014-2018. PEC Representative to Interprovincial Board of Communication, 2014-2018. PEC Representative on Southern Province 

Archives Commission, 2012-2014. Co-Chair of Synod, 2014. Member, Southern Province Implementation Steering Committee 2010-

2012. Member and past chair, Salemtowne Board of Trustees, 2010- 2018. Moravian Leadership Network Planning Committee 2013-

present. Member, Friends of Moravian Prison Ministry Steering Committee, 2012 – 2014. Fries Moravian representative on Salem 

Congregation Central Board of Trustees, 2014-2018. Fries Moravian Board of Trustees (5 prior terms, current one ending 2017, 

former vice chair and chair). Synod Delegate, 2010 & 1994. Alternate Delegate to Special Synod, (2009). Fries Moravian Intersynod 

Delegate 2008. Fries Moravian Visioning Committee, 2000. Moravian Mission trip to Bethel Alaska, 1992. Sunday School & other 

programs volunteer -- various through the years, Easter Service usher for more than 25 years. 
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Past & present activities - community service and work experience: Frank Porter Graham Child Development Institute Board, 

UNC-CH (14 years). Winston-Salem Capital Campaign Committee (17 years, past chair). Winston-Salem Chamber of Commerce 

Board (1999-present, Executive Comm., President’s Council and chair in 2009). Winston-Salem State University Foundation Board (5 

terms, chair for 5 years). Women’s Council of Forsyth Medical Center (10 years). Arts Council of Forsyth County Board (2 terms). 

Crosby Scholars Board (2 terms). Centers for Exceptional Children Board (10 years, board vice president and president). N.C. Center 

for Public Policy Research Board (2 terms). North Carolina Network of Grantmakers (member, 2002-2006). Ronald McDonald House 

of Winston-Salem Board (2 terms). Sara Lee Center for Women’s Health/Forsyth Medical Center Advisory Board (3 terms). United 

Way Board (member 9 years, chaired Human Services Collaborative and sat on executive comm.) University of North Carolina at 

Chapel Hill – assistant class agent for approximately 20 years (until program disbanded) and Development Office’s Alumni Advisory 

Council for 3 years. Urban League of Winston-Salem Board (2 terms). Winston-Salem Business Inc. Board (2009-2017). Winston-

Salem Donors Forum (member 8 years, past chair). Winston-Salem Foundation Board (8 years, secretary). Winston-Salem Public 

Assembly Facilities Commission (two 4-year term appointments.)  2006 – 2013: Novant Forsyth Medical Center, V ce-President of 

Forsyth Medical Center Foundation (retired); 1998 – 2006: Sara Lee Branded Apparel, VP of Corporate Affairs; 1983 – 1998: 

Reynolds Industries/R.J. Reynolds Tobacco Co.: Senior Director of Legal, Regulatory and Scientific Affairs, External; 1978 – 1983: 

New York Times Publishing Group, Director of Marketing; 1973 – 1978: University of North Carolina (media relations manager for 

UNC-TV & managing editor of UNC News Bureau). 

Specific skills & experiences: Communication skills, Conflict resolution skills, Decision-making skills, Strategic planning & Priority 

management, Management/Oversight, Finances/Budgeting.

 

Tommy Cole 
Member, Home Moravian Church 

Director Sunnyside Ministry – Retired 

Winston-Salem, NC 

How your work experience, skills and abilities help the PEC carry out the priorities of the 

Moravian Church, Southern Province? Over 30 years of working with and managing organizations, 

both in the business world and the non-profit sector, have given me strong people skills with much 

practice in planning, strategic and financial analysis and management. I have a strong business 

background with interpersonal and listening skills that will enable me to work collaboratively to discern 

the needs of our congregations as we follow Christ in our ministry together. 

What should the PEC focus on to ensure and improve the health and vitality of our congregations? 

The Moravian Church, like all mainline denominations, is clearly challenged by an aging population and 

the opportunity of attracting the younger generations to join in our worship and ministry. Careful utilization of the gifts of mission that 

are a part of the Moravian DNA gives us the foundation to build on for the future. Our focus needs to be on bringing the younger 

generations back into the fold. Developing strong children and youth ministries must be a priority of our church. Young adults are 

excited by mission to the ;"least of these" and the Moravian Church has a strong history in this area which we should emphasize. 

Following Christ means not just being in worship on Sunday mornings, but also being his hands and feet in our local, national and 

world-wide communities. An outward focus is a biblical mandate. Continuing our ecumenical outreach will enlighten and motivated 

our congregations as they turn challenges into opportunities that lead to a bright future. Our focus on Christ, our chief Elder, with a 

strong sense of mission and love for all will lead to a bright future for our beloved Moravian Church. We are and should continue to 

be a Matthew 25 church, serving the world, both near and far. 

Past & present activities in your local Moravian congregation & Moravian Church : Board of Elders, Home Moravian, 2011-

2014. Vice-chair, Board of Elders, Home Moravian, 2012-2013. Board of Elders, Salem Congregation, 2011-2014. Chair, Buildings 

and Grounds Committee, Home Moravian, 2014-2016. Board of world Mission, Moravian Church, 2015-present. Finance Committee, 

Board of World Mission, 2015-Present. Moravian Connector, Faith Health NC, 2015-2017. ARMF Board, 2017 – present. 

Past & present activities - community service and work experience. Director, Sunnyside Ministry, 2007-2015. Forsyth County 

CROP Walk Committee, 2007-2016. Chair, Forsyth county CROP Walk Committee, 2013-2014. Executive Director Search Team, 

Board of World Mission, 2017 

Specific skills & experience: Communication skills, Conflict resolution skills, Decision-making skills, Strategic planning & Priority 

management, Human Resources, Management/Oversight, Finances/Budgeting.  
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Randy L. Fulton 

Member, Clemmons Moravian Church 

Interim Director of Christian Education, Clemmons Moravian 

Retired Teacher/Administrator 

Winston-Salem, NC 

How does your work experience, skills and abilities help the PEC carry out the priorities of the 

Moravian Church, Southern Province? 18 years classroom teaching experience and 16 years 

administrative experience in the public school system; plus lifetime experience as a church member, 

volunteer, and employee at two Moravian Churches; as well as serving at the Provincial Level in the 

Southern Province gives me a wide variety of experiences, skills, and abilities that I would use to help 

carry out the priorities of the Moravian Church with God's grace and leading. 

What should the PEC focus on to ensure and improve the health and vitality of our congregations?  
I don't want to pretend that I have answers to the many issues that the PEC faces. I believe it is important to work collaboratively and 

be willing to explore and try new suggestions to carry out the responsibilities of the PEC. All PEC members should be able to take 

leadership positions in the Conference. First, the PEC has to follow any directives from SYNOD. The PEC should work to provide 

support to clergy and laity to carry out each local congregation's goals in their service to God. The PEC needs to be transparent and 

responsive to each congregation. With the current shortage of ordained ministers, there is a need for training and support of lay 

members to carry out the work of each church. I know that there are no easy and simple solutions to problems facing the Moravian 

Church, but we can trust and rely on God's presence and ability to equip His people to carry out His work. 

Past & present activities in your local Moravian congregation & Moravian Church : Christian Education Committee 

(Clemmons), 1978-81; 1988-87; Chair,1986. Sunday School Superintendent, 1978-79. Board of Elders, 19979; 1984-87; 2014-17; 

Vice-chair, 2016-Present. SYNOD Delegate, 1986, 1989. Youth Sunday School Teacher & Youth Fellowship Advisor, 1976-1990 

Provincial Christian Education Committee, 1978-81, 1985-87. Provincial Youth Commission, 1983-1990; Chair, 1989-90. Laurel 

Ridge Board of Directors, 1990-93. Laurel Ridge Camp Counselor, 1979-Present; Junior High Camp Planning Committee, 1981-

1990; Dean of Junior High Camp, 1986-1988. Greater North American Regional Liaison to Youth, 1990-93. 

Past & present activities - community service and work experience: Winston-Salem/Forsyth County Schools - 

Teacher/Administrator, 1976-2010. New Philadelphia Moravian, Part-time Youth Director, 1991-2000;2002-2011. Clemmons 

Moravian Church, Interim DCE, Jan. 2017-Present.  

Specific skills & experiences: Communication skills,  Conflict resolution skills, Decision-making skills,  

Strategic planning & Priority management, Human Resources, Management/Oversight, Finances/Budgeting 

 
 

Paula Hall 

Member, King Moravian Church 

Director of Christian Education 

King, NC 

 

How does your work experience, skills and abilities help the PEC carry out the priorities of the 

Moravian Church, Southern Province? I  have been honored to serve many people in my 

professional career. I have served the young and the not-so-young. I have served the poor and the 

privileged. I have served homeowners and the homeless. What has been made clear to me is just how 

much more we share in common than anything that divides us. Relationships are important to us all. As 

a clinical social worker, developing relationships with clients as well as providers was critical to my 

success at building a new program and improving health outcomes. As the Executive Director of an 

adult residential home, I quickly understood that cultivating relationships with our residents and 

families was just as important as appreciating our staff of caregivers. And as a Director of Christian Education, I have held fast to a 

deep belief that we all want to feel appreciated, valued and loved, whether as infants being held in the arms that baptize us, or as we, 

ourselves, hold those who are broken and seeking wholeness. Being a part of the Board of Cooperative Ministry and the Moravian 

Leadership Network has taught me so much more about leadership and learning. I have learned to listen, undistracted. I have learned 

to ask those questions that help me better understand another’s perspective without judgment. I have learned to be accountable to 

those whom I serve. I have learned to be an advocate. As a member of the PEC, I would work to build relationships throughout our 

province as we transition into a better us. 

What should the PEC focus on to ensure and improve the health and vitality of our congregations?  I believe that the PEC 

should focus on building intentional, inclusive relationships among all congregations, especially those that are experiencing conflict or 

in transition. The PEC should strive to be in regular, ongoing communication with congregations, pastors and staff who need support 

during such times. Healthy relationships are vital to the health of our congregations. Our current culture also requires the PEC to 
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boldly steer new, innovative ministries onto paths unknown. We must continue to dialogue and vision about our roots and wings, but 

we must also agree to action and evaluation. 

Past & present activities in your local Moravian congregation & Moravian Church : Director of Christian Education, King 

Moravian Church, 1999-present. Board of Cooperative Ministries, 2010-2014; Chair- 2014. Moravian Leadership Network, Class of 

2014. Moravian Ministries Planning Committee, 2012. Board of Christian Education, 2006-2009. King Moravian Preschool 

Committee, 1996-present. Share the Blessing Mission Blitz Planning Team and Volunteer, 2007-present. Moravian Educator’s Group, 

1999-present. Laurel Ridge Pre-Junior Counselor. Regional Youth Council Planning Team. 

Past & present activities - community service and work experience: Rose Tara Plantation, Executive Director, 1997-1998. Stokes 

Family Health Center, Clinical Social Worker and Health Educator, 1994-1997, 1999. Certified Lamaze Instructor, 1996-2004. Mount 

Olive Elementary Parent Teacher Organization, 2004-present; President 2007-2008, 2014-2016. Girl Scouts, Peaks to Piedmont, 

Daisy Scout Leader 2010-2013. King Public Library Board of Directors, 2003-2007. King Outreach Ministry Board of Directors and 

volunteer, 1997-2004. United Way of Stokes County Board, 1996-1997. Stokes Family Violence Services volunteer, 1995-1999 

Welcome Baby Volunteer, 1994-1995. 

Specific skills & experiences: Communication skills,  Conflict resolution skills, Decision-making skills,  

Strategic planning & Priority management, Management/Oversight, Finances/Budgeting.  

 
 

M. Keith Kapp  

Member, Raleigh Moravian Church 

Attorney 

Raleigh, NC 

How does your work experience, skills and abilities help the PEC carry out the priorities of the 

Moravian Church, Southern Province?  My practice is centered on the problems of businesses with 

each other and with government regulators with businesses. My whole career is devoted to resolving 

conflicts and finding acceptable solutions. I have managed and led lawyers at state, county and firm 

levels. At each level, I have led by example. 

What should the PEC focus on to ensure and improve the health and vitality of our congregations?   
In the coming years, we must address declining and aging membership. We must support success and 

work to create viable congregations. Creating and funding a financial structure that works for the 21st 

century is an essential part of that effort. The PEC, ministers and congregations make a three-legged stool. Each cannot function 

without the others. 

Additional Comments: I am good at building consensus. I listen to and respect all views. I subscribe and attempt to adhere to the 

guidance of Luke 12:48: "From everyone to whom much has been given, much will be required; and from the one to whom much has 

been entrusted, even more will be demanded.” 

Past & present activities in your local Moravian congregation & Moravian Church : Synod Parliamentarian 2010, 2014, 2018; 

Delegate for Raleigh Moravian Church – all since 1984. Through All Generations Campaign, Co-Chair 1995-1997 (Provincial). From 

Generation to Generation Campaign (Provincial), Committee member 1980s. Moravian Ministries Foundation, Member, Board of 

Trustees 2006-2014 Chair 2011-2012. Moravian Music Foundation Counsel to the Board; Member, Board of Trustees; Two-term 

President mid-1980s-early 1990s. Archives Committee Southern Province, Member 1985-1990. Laurel Ridge Moravian Camp and 

Conference Center, Board of Directors, Member 2006-2010. Mission Society Southern Province, Life Member 

Raleigh Moravian Church, Joint Board Vice Chair 1989 Trustees, Chair 1985. Gods’ Acre Trustees, Chair 1989-present. Putzmeister 

for Christmas and Holy Week putzes, 1984-present. 

Past & present activities - community service and work experience: Carolina Charter Corporation, President (2015-present). 

Raleigh Executives Club, Past President. Raleigh Little Theatre, Past President. Triangle Fifty Club, Member (2015-President). 

Raleigh Kiwanis Club, Member(1981-present); past board member, Raleigh Kiwanis Foundation. Partner, Williams Mullen Law Firm 

Vice-Chair of Board, 2008-2016. Partner, Maupin Taylor Law Firm. Managing Director, 2000-2008 (negotiated merger into Williams 

Mullen). State Bar of North Carolina, President, 2012-2013. Wake County Bar Association, President, 1996. 

Specific skills & experiences: Communication skills,  Conflict resolution skills, Decision-making skills,  

Strategic planning & Priority management, Legal, Human Resources, Management/Oversight, Finances/Budgeting, Passion for 

Moravian history. 
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Steve Strawsburg 

Member, Home Moravian Church 

Retired Vice President, RJ Reynolds Tobacco & RAI Services Company 

Winston-Salem, NC 

 

How does your work experience, skills and abilities help the PEC carry out the priorities of the 

Moravian Church, Southern Province?  My business career at RJ Reynolds Tobacco Co., 

encompassed a long period of declines in the cigarette business and tobacco usage in general.  My 

central role in marketing, public issues, and corporate social responsibility involved developing and 

executing new products, ideas, and programs to reposition our brands and our companies for business 

success.  The skills I gained include business and financial management of organizations, managing 

direct reports, business and environmental sustainability and brand marketing in a restricted 

environment.  This work experience and the type of issues we face at RJR have echoes in our Moravian 

Church today. 

During the latter half of my career in Public Issues and Corporate Social Responsibility, I led over 40 external stakeholder engagement 

meetings.  We met with our critics, our suppliers, our customers, our employees, our contract farmers, and other external groups to 

fully understand their issues and perspectives on our business practices and business model.  I learned how to listen, how to 

understand, and interpret many different viewpoints provided by many different stakeholders.  This unique experience enables me to 

listen and anticipate differing points of view and gives me the confidence to work with individual congregations on challenging issues. 

My time at Home Moravian Church includes ten years of service as a Trustee, chairmanship of the board, and multiple committee 

assignments.  I have participated in four separate call processes for ministers, led our Christian Education and Finance Committees of 

the Board of Trustees.  I have been active participant in teaching various Sunday School classes.  Through these experiences, I have 

learned and applied my skills to the management and governance of our congregation.  As a Salem Congregation Trustee for the past 

six years, I have gained a new understanding of the challenges and opportunities faced by all 13 congregations.  The combination of 

these experiences has prepared me uniquely to understand and apply these skills across the broader Province. 

Since the early 1990s, I  have been asked to join and lead numerous community boards and organizations, local political campaigns 

and task forces.  I have over 25 years of experience participating in a great variety of boards and governance across diverse and 

challenging organizations in the Winston-Salem community.  I have experienced many different issues, financial challenges, and 

diverse populations in serving the local community.  I have served on multiple capital campaigns, am experienced in fundraising and 

co-chaired two major community fundraisers.  As a result, I have developed an extensive network of community partners and would 

bring diverse perspective to the Provincial Elders Conference. 

What should the PEC focus on to ensure and improve the health and vitality of our congregations?  There are two specific areas 

of focus I could recommend the PEC consider beyond their current duties.  I have experienced four call processes while a Trustee at 

Home Moravian.  My observation is that the process works but that it is lengthy and time consuming for all participants.  I am also 

aware that some congregations may struggle with their own call process and that many are still waiting for their pastoral positions to 

be filled.  I believe the PEC should retain the current call process and offer the congregations and pastors the option to pursue a more 

streamlined and speedy process where pastors are appointed to churches by the PEC.  My intent is to provide our congregations and 

pastors with more options than we have today to fill out pastoral roles and fully staff our congregations.  Participation in such an 

alternative should be voluntary by both congregations and pastors. 

We all share concerns about the financial stability and membership declines experienced by some congregations in the Province.  I 

believe the PEC should take an active role in developing and assessing the possibilities to combine congregations, consolidate 

facilities, and therefore focus resources across fewer but larger congregations. I believe the PEC could be instrumental in 

strengthening our individual congregations by facilitating this discussion. 

Past & present activities in your local Moravian congregation & Moravian Church : Salem Congregation Trustees – President 

(2016-2017); Vice-President (2014-2015); Finance Committee, Chair (2014-2015); Easter Committee, Vice-Chair (2016-2017). Home 

Moravian Trustee (2012-2017), (2007-2011), Trustee Chair (2004). Christian Education Committee (2007-2011), Chair 2015-2017). 

Salem Academy & College Board of Visitors (2017 to present). Salemtowne Capital Campaign advisor (2016-2017). Moravian Music 

Foundation Board of Trustees (1999-2006). Historic Bethabara Park (1994-1999). Home Moravian: Usher; Adult Sunday School 

Teacher; Co-Leader Logos Youth Program; Men’s Faith Group; Men’s Chorus; Ministry Architects Team; Capital Campaign 

Fundraiser and Volunteer; Diener; Candle Tea Volunteer. 

Past & present activities - community service and work experience: RJ Reynolds Tobacco & RAI Services Company (1978-2012). 

President, Reynolds American Foundation (2004-2012). Vice-President Corporate Social Responsibility (2008-2012). Vice-President 

Public Issues (1999-2008).  Vice-President Brand Marketing (1992-1995).  

Hospice of Winston-Salem Foundation Board of Trustees (2015 to present). Winston-Salem State University Foundation Board of 

Trustees (2015 to present).  Winston-Salem Street School Board of Trustees (2017 to present).  New Canaan Society Break Bread 
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Winston-Salem.  Co-Chair Mayor’s Re-Election Campaign (2013 and 2016).  Ronald McDonald House of Winston-Salem Board of 

Advisors (2011-2016).  Co-Chair, Forward Together Winston-Salem Bond Committee (2014). Piedmont Triad Research Park Board 

of Trustees.  Public Assemblies Facilities Commission.  Fairground Commission.  Downton Winston-Salem Foundation.  Exchange / 

SCAN Board of Directors (1996-200), (Chair, 1998-2000). City/County Utilities Commission Solid Waste Task Force (1999). Forsyth 

Technical Community College Foundation (1999-2005), (President, 2003).  Forsyth Day School Board of Trustees (2004-2007).  

Winston-Salem Business Inc., Board of Trustees (2004-2009), (Chair, 1994). Winterlark (Fundraiser for Wake Forest University 

Comprehensive Cancer Center) Co-Chair (2014).  Forsyth Country Day School Auction Fundraiser, Co-Chair (2002). 

Specific skills & experiences: Communication skills,  Conflict resolution skills, Decision-making skills,  

Strategic planning & Priority management, Management/Oversight, Finances/Budgeting. 
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Board of Directors, Board of World Mission 

Vote for Two (2) 

 

Meeting Frequency & Time  Areas of Responsibility  Qualities for Board Members  

Twice each year; Southern Province in 

the spring, Northern Province in the fall. 

 

Board meetings are typically all day 

Friday and Saturday, with travel expenses 

and accommodations provided.  

The Board of World Mission is the 

mission outreach agency of the Moravian 

Church in North America, representing 

the Northern, Southern and Alaskan 

Provinces. It administers the mission 

work of these provinces, as well as 

mission work delegated to it by the 

Worldwide Unity of the Moravian 

Church. This includes relationships with 

assigned partner provinces of Costa Rica, 

Eastern West Indies, Guyana, Nicaragua, 

Labrador, Western Tanzania, and the 

Honduras Unity Province. The Board also 

works closely with the new mission work 

in Cuba, Peru, and Sierra Leone. 

 

Other mission initiatives of the Board 

include: 

Antioch (short-term missions); Likewise 

AIDS Ministry (helping confront the 

effects of HIV/AIDS and promoting 

community development); Moravian 

Volunteer Resources (disaster response 

and short term work crews); partnering 

with congregations in their mission 

outreach (e.g. Adopt-a-Village, Sierra 

Leone, Annie B Mission at Star 

Mountain); support for cross-cultural 

servants; and developing opportunities for 

education in mission while walking with 

congregations in their mission 

discernment. 

¶ Feeling a deep commitment to the 

mission of our Lord through the 

Moravian Church 

¶ Having experience in Christian 

outreach and/or involvement in the 

church globally 

¶ Being able to identify and prioritize 

mission needs 

¶ Developing an understanding of each 

area of the board's work, with 

willingness to get involved 

¶ Maintaining fiscal policies and 

budgets to oversee and support 

current Moravian mission work  

¶ Establishing vision and direction for 

future mission endeavors of the 

Moravian Church 

¶ Providing information/education 

about mission issues and 

opportunities 

 

Length of Term: 

Four years, eligible for re-election to a 

second consecutive term 

From Synod Nominations Committee: 

Jessica (Jessy) Burcaw 

Jamie Dease  

Ann (Winecoff) Frye 

Joe Jarvis  

Hilda Regalado 

Zachary Routh  

From the floor: 

 

Jessica (Jessy) Burcaw 

Unity Moravian Church 

Elementary Teacher 

Winston Salem, NC 

Why are you interested in serving?  Growing up I have always had a passion for helping others. As I 

got older I started to understand how my faith guided this part of who I am. Jesus says go out into the 

world and shine his light. I feel my light shines best when I am helping others. The Board of World 

Mission helped me take my light to Nepal and I would like to be a part of the board to help others be able 

to share their light in the world as well. 

Special abilities/traits/ interests: As a teacher I have many skills I can bring to this board, including 

planning and organization, time management, curriculum development and collaboration.  

Additional comments or qualifications: As a young adult Moravian, I will provide a perspective to help 

others in my generation engage in mission. 
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Past & present activities in your local Moravian Congregation & Moravian Church :  Southern Province Regional Youth Council 

Representative, Unity Moravian (2007-2011); Youth Board representative, Unity Moravian (2009-2010); Moravian Leadership 

Network, Board of Cooperative Ministry (2016-2017); Mental Health Round-table, BCM (2017-present); Christian Education 

Committee – (2017- present), (Chair, 2018.)  Elementary School teacher 2015-present;  Mission Trip to Kathmandu, Nepal - 

Antioch/BWM - June/July 2017; Laurel Ridge Mission Camps - Unity Moravian - summers 2006-2009; Mission trip to Mississippi- 

Unity Moravian - 2010; Mission trip to Staten Island - Unity Moravian - 2011;  

Past & present activities - community service or work experience: School teacher. Out of the Darkness Walk (Suicide Prevention 

and Awareness) - co-team leader - October 2017. 

 
 

Jamie Dease 

Macedonia Moravian Church 

Elementary Teacher 

Advance, NC 

Why are you interested in serving?  I have been involved with mission work through the Board of 

World Mission for over ten years, and I am highly interested in becoming more involved with world-wide 

missions. I feel called to work as a member of the Board of World Mission to empower others to conduct 

good works in God’s name with Moravians in our world-wide community. 

Special abilities/traits/ interests: Through the past ten years, I have had many different opportunities to 

work with the Board of World Mission. I Lead my first mission trip two years ago, and I have participated 

in five other mission trips with the Moravian Church. These trips have allowed me to create meaningful 

relationships with Moravians living in different parts of the world. I learned leadership skills, such as 

planning, organizing, and communicating with groups of people to go on an overseas trip. After returning from my trips, I have 

presented about the missions to different churches to share the work that is done in the mission field.  

I currently work at Southwest Elementary School as a fourth grade teacher. The skills that I have learned and practiced for the past six 

years as a teacher would serve me well as a member of the board. I have strong interpersonal and communication skills, especially 

when collaborating with parents, administrators, and other teachers. In order to teach effectively, I constantly find ways to improve 

and perfect my organizational skills. My experience in the teaching profession has made me very comfortable with sharing my 

opinions while listening to others. This would be a valuable skill as a member of the Board of World Mission. 

In college, I studied Spanish as well as education, so I am conversational and literate in Spanish. I studied abroad in Chile and lived in 

Spain as a Fulbright Teaching Assistant after college. This time living abroad has given me patience and understanding when traveling 

and when working with people from different cultures. My cultural experiences would also make me an asset to the Board of World 

Mission. 

Past & present activities in your local Moravian Congregation & Moravian Church : Alumni of the Moravian Leadership 

Network (2017) - participating in and completed four retreats to learn how to be a leader in the Moravian community. Choir member 

at Macedonia Moravian Church (2016-present). Counselor at Laurel Ridge Camp and Conference Center (2017). Youth Group Leader 

at Mayodan Moravian Church (2013-2016).  Choir member at Macedonia Moravian Church (2013-2016). Worked on M-Staff at 

Laurel Ridge Camp and Conference Center (2012).  Mission Trip to Kathmandu, Nepal (June-July 2017). Worked with staff at grade 

school to teach lessons in reading, writing, social studies, math and science.  Created and developed curriculum resources for teachers.  

Participated in fellowship and worship services to create relationships with the Moravian community in Nepal. Mission Trip to Ahuas, 

Honduras (June 2016, June 2015).  Led a group to Ahuas in 2016 to work at the medical clinic in many different ways, like painting, 

organizing, working with the medical staff, working with a local school, and participating in the 70th anniversary of the clinic 

Interviewed and created a video about the clinic to share with North Americans to increase interest in the clinic Participated in 

worship services to create relationships with the Moravian community in Honduras.  Habitat for Humanity Spring Break Trip (March 

2011 and 2009). Traveled to Sea Island, South Carolina and Fort Sumter, South Carolina to build houses with Habitat for Humanity.  

Mission Trip to Jamaica (July 2010, July 2008).  Worked with Chaplain Hopeton Clennon to organize a mission trip to Jamaica with 

college students. Traveled with college students to organize a Vacation Bible School in Malvern, Jamaica. Worked at Deep Dene in 

Malvern, Jamaica to deconstruct. Participated in worship services to create relationships with the Moravian community in Jamaica. 

Mission trip to Ocean Springs, Mississippi (June 2007). Worked through Camp Victor to help with Hurricane Katrina clean-up in 

Mississippi, including painting, caulking, laying carpet, and repairing flooring. 

Past & present activities - community service or work experience: AmeriCorps Community Fellow (2010-2011). School teacher. 
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Ann (Winecoff) Frye 

Christ Moravian Church 

Retired 

Winston Salem, NC 

Why are you interested in serving?  I affirm with all my heart the importance of sharing the joyful news 

of Jesus’s redeeming work with all people. I would welcome the opportunity to serve on the BWM’s 

Board of Directors in creative collaboration with faithful brothers and sisters to support its missions and 

ministries.  

Special abilities/traits/ interests: I come as a beginner to many aspects of the Board of World Mission’s 

work, having no global experience with the Church. I could, however, bring some lessons from my 

professional life as post-secondary educator and administrator that would transfer to this service. Those 

lessons include: appreciation for the power of generous collaboration; love for the richness inherent in 

heterogeneous groups working toward common goals; respect for cultural differences of all forms and appreciation for what those 

differences bring to collaborative, faithful work.  

Past & present activities in your local Moravian Congregation & Moravian Church : Member of Christ Moravian Church, 

Winston-Salem, 1979-1997 and 2014-present. Associate member of Christ Moravian 1997-2014 while living in Texas. Board of 

Elders, Christ Moravian, approximately 1990-1996 (two 3-year terms). Sunday School teacher (adults, then youth) 1985 

(approximately)-1997 and 2015-present (adult class). Bible Study leader, Women’s Fellowship circles, approximately 1982-1997 and 

2015-present. Musician, Christ Moravian Band and orchestra, approximately 1990-1997 and 2015-present. Member, Ray of Hope 

Orphanage Mission “oversight” committee (finance team), Christ Moravian Church 2015-present. Leadership Board, Christ Moravian, 

2017-present.  Musician, Moravian Band (“Provincial Band”, “Funeral Band”), 2015-present.  Delegate to 2018 Southern Province 

Synod.   

Past & present activities - community service or work experience: 39 years as post-secondary teacher and administrator; 25 years 

teaching and consulting as professional educator in U.S. medical schools, in Chile and in Ankara, Turkey; Mentoring physician 

educators from Nigeria, South Africa, Zambia, Turkey, Chile, Ethiopia in 6-12 month fellowships; Appointed or elected service on 

regional and national professional organizations’ committees and boards (variously member or chair).  Board member, Downtown 

Church Center of Winston-Salem, approximately 1992-1994. Member, Long Range Planning and Evaluation Committee.  Sunnyside 

Moravian Ministry weekly volunteer, 2015-present. 

 
 

Joe Jarvis 

New Philadelphia Moravian Church 

Clemmons, NC 

Why are you interested in serving?  My heart and passion is in mission. I am already serving on the 

BWM as a director at large though Mission Society. I think my experience in world mission will be very 

beneficial to the board. I truly believe that God has called me to serve in missions since I have retired 

and have the time to do what He ask of me. 

Special abilities/traits/ interests: Experience in running ARMF. Training congregations to become self-

sustainable. Financial. Understanding of other cultures. Commitment to God in helping others in their 

walk with Christ. 

Past & present activities in your local Moravian Congregation & Moravian Church :  Board of 

Trustees Numerous years. Chair 4 years, New Philadelphia Moravian Board of Elders (Vice Chair 2014-

2016). Board of World Mission (2014 to present); Mission Society: Executive Committee; Chair of Finance Committee (2014 to 

present).  New Philadelphia Moravian: Executive Committee, Chair; Finance Committee; Numerous Committees.  

Past & present activities - community service or work experience: ARMF President/Founder. Freemason Advance Lodge #710, Jr. 

Warden. I think that my experience running ARMF and serving on BWM and Mission Society gives me the knowledge of being a 

valuable member to serve again. 
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Hilda Regalado 

Friedland 

Teacher and Interpreter 

Winston-Salem, NC 

Why are you interested in serving?  To know better and work more with Moravians around the world. 

Special abilities/traits/ interests: Opening new Mission Areas. Spanish and English languages and little 

bit French. Help other communities and outreach Programs. 

Past & present activities in your local Moravian Congregation & Moravian Church :  Mission 

Studies at Friedland Moravian (2017). Volunteer in Missions opening 4 Mission Areas in Peru (2011 

until the present 2017). Leader in different Mission Moravian Teams to Peru. 

Past & present activities - community service or work experience: Latino Ministry leader and 

Director in Missions and Evangelism at Bethabara Moravian church. (2005-2013). Latino Coordinator at Southern Province (2011-

2012). Interpreter at Sunnyside Ministry (2011-2013). Teacher and/or T.A. at the YMCA in after school Programs in different 

Elementary Schools in Winston Salem. Interpreter and workshops with Parents. (2013-2017).  Servsafe Certification. CPR. Anti-

Harassment Certification. Moravian Leadership Certification and others. 

 
 

Zachary Routh 

Grace Moravian Church 

Graduate Student / Student High School Teacher 

Chapel Hill, NC 

Why are you interested in serving?  I wish to be nominated for the Board of World Mission because I 

believe I would be a great asset to the board as it works to support our missions at home and abroad. My 

experience as a Board of World Mission Intern in 2015, gave me a great introduction to the functions of 

the organization. As a board member, I feel I could help continue the work of what I believe is one of the 

Moravian Church's most important organizations. 

Special abilities/traits/ interests: First and foremost, my experience as a Summer Intern for the Board 

of World Mission in 2015 opened my eyes to work and possibilities for the BWM to undertake. I am 

currently in graduate school studying to become a high school social studies teacher. As an 

undergraduate,  I majored in History and Sociology.  I also spent a brief period in a doctoral program for Sociology. My studies have 

given me a knack for critical thinking, especially when it comes to social issues, and I believe these skills could be useful to the 

mission of the BWM. Finally, my interest in Moravian history has drawn me to thinking about the role missions played in the renewal 

and growth of the Moravian Church. As a board member, I hope this knowledge could lead to effective decision making and guidance. 

Past & present activities in your local Moravian Congregation & Moravian Church :  Board of World Mission Summer 

Internship (2015). BWM FIT First Events (2015,2016). Eastern District Conference Attendee/Presenter (2015). Member: New Hope 

Moravian Church, (NC) (1994), Grace Moravian Church (1994-1998), Fairview Moravian Church (1999-2001), Christ Moravian 

Church (2002-2011), King Moravian Church (2011-2015), Grace Moravian Church (2016-present). Active attender at Raleigh 

Moravian Church (2012-present). Youth Fellowship Leader at Raleigh Moravian (2017-2018). Regional Youth Council (2008-2012). 

Regional Youth Council, Exec. Committee (2012). Moravian Young Adult Convo to Czech Republic & Germany (2015).  Camper at 

Laurel Ridge (2001-2012). Volunteer at Laurel Ridge (2010-present). M-Staff at Laurel Ridge (2013-2014). Laurel Ridge Mission 

Camp camper (2007-2009).  Laurel Ridge Mission Camp Co-Dean (2015). Laurel Ridge Mission Camp Dean (2018). Bioard of 

Cooperative Ministry blog contributor (2017). Spring Break College Age Mission Trip to Staten Island (2013, 2014). Mission Trip to 

NY/NJ/PA with King Moravian (2012).  Mission Trip to Limon, Costa Rica with Raleigh Moravian (2016). Youth group at Christ 

Moravian (2005-2011). Youth group at King Moravian (2011-2012). Diener at Christ Moravian (2007-present). Diener at Grace 

Moravian (2016-present). Band member at Christ Moravian (2005-present). Band member at Grace Moravian (2016-present). Raleigh 

Moravian Love Wins (2017). 

Past & present activities - community service or  work experience: Fall Internship at Boys & Girls Clubs of Wake County (2015). 

Summer Internship at Communities in Schools of Wake County (2017). Student Teacher at Sanderson High School (2017-present). 

Tutor for Athletic Department, North Carolina State University (2013-2017). 
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Board of Directors, Moravian Mission Society 

Vote for Twelve (12) 

 

Frequency & Time  Areas of Responsibility  Qualities for Board Members  

Every other month  

Third Tuesday  

7:00 pm  

¶ Sponsor the annual Mission 

Lovefeast (November) and Mission 

Awareness Dinner/Program (June) 

¶ Invite Southern Province Moravians 

to participate in mission efforts 

through Society membership and 

other special offerings 

¶ Establish the amount and provide 

quarterly disbursements for 

Moravian missionaries supported by 

the Society 

¶ Offer grants for youth and adults 

involved in mission trips within the 

States and abroad, or those 

attending Mission Camp at Laurel 

Ridge 

¶ Disseminate mission information 

and needs through a monthly 

newsletter, ONWARD 

¶ Support the work of the 

Interprovincial Board of World 

Mission 

¶ Assist as possible with emergency 

mission needs within the Unity 

¶ Encourage congregational mission 

efforts 

¶ Create an annual budget through 

appropriate management of the 

investment funds of the Society 

All board members should:  

¶ be current in their membership with 

the Mission Society 

¶ regularly attend board meetings  

¶ serve on one committee of the board 

¶ attend the annual Lovefeast and 

Awareness Dinner 

¶ promote the work of the Society in 

their congregation, and others as 

possible  

¶ possess high interest in missions at 

home and throughout the Unity 

From Synod Nominations Committee: 

Sarah Brent 

Jeff Coppage 

Alina Ricardo Cukiernik  

Helen F. Gulledge 

Michael Hastings 

Sarah Jennings 

Lucinda (Cindi) Jones 

James (Jim) C. Newsome, Jr.  

Robert Peterson 

Angelica Regalado 

Sanford Rosner 

Alethea Segal 

Donna Tesh 

Cindy O. Williams 

Mary M. Winters  

From the Floor: 

 



P a g e | 33 

 
Sarah Brent 

Friedland 

Elementary Teacher 

Winston-Salem, NC 

Why are you interested in serving?  For nine years our committee's Mission Statement at Friedland has 

been to acknowledge pray for, encourage, and promote the sharing of the Gospel of Jesus Christ, through 

the physical, spiritual, and financial gifts of persons called to tell the Good News of god's great love. 

Serving on our local Mission Committee has been my calling. Serving on the Board of Directors of the 

Moravian Mission Society would also be a calling. 

Special abilities/traits/ interests: I have been interested in reading about the missionaries supported by 

the Mission Society through the Onward, BWM Newsletter, and personal newsletters over the years and 

in praying for their individual needs. 

Past & present activities in your local Moravian Congregation & Moravian Church : Co-leader of the Mission Committee at 

Friedland, 2008-2017. Leader of the daytime Women's Fellowship Circle #1 - 2014-2017. 

Past & present activities - community service or  work experience: Elementary School Teacher. Volunteer at Sunnyside 2005 – 

present. Participant in mission Trips to Ocean Springs, Miss., to Biloxi, Miss. Oct. 2005 -Nov. 2018. 

 
 

The Rev. Jeff Coppage 

Fries Memorial, Pastor 

Winston-Salem, NC 

Why are you interested in serving?  My call to the ministry has been primarily focused on missions. I 

see missions and evangelism as central to God’s purpose for the church. Proclaiming, and living, the 

Good News of God’s love revealed in Jesus Christ has been a top life priority for over 40 years. 

This sense of call led to ministry positions with Forsyth Jail and Prison Ministries (8 yrs), Baptist Foreign 

Missions in Togo, West Africa (2 yrs), Co-founding Prodigals Community (addictions recovery, 12 yrs) 

and Disability Advocates of NWNC (5 yrs) ministries. I find joy in ministry that connects those in need, 

and those outside the church, with God’s infinite love in Christ. 

Special abilities/traits/ interests: My primary leadership perspective emphasizes group spiritual 

discernment and related tools that enhance a clarity of vision in response to God’s specific call to mission 

and ministry. Thus I highly value the “heart religion” of the Moravian Church.  Prior to pastoring full-time for the first time in 2011, I 

served longest as founding Pastor/Executive Director for two faith-based, missional, nonprofit ministries. Due to two years of Baptist 

missionary service in a remote African town in my 20s, I became deeply rooted in an awareness of the great joy within the great 

challenges of ministry among those in life-threatening situations. In these settings I saw tremendous life-changing results despite being 

financed on a “shoestring budget.” Both as a cancer survivor and a mission-oriented pastor, I see joy and humor as key indicators of 

the presence of the Holy Spirit.  

Past & present activities in your local Moravian Congregation & Moravian Church: Pastor, Fries Mem. Moravian, 2016 – 

present.  Pastor, Covenant Moravian, York, PA, 2011- 2016. P/T Interim Pastor, St Philips Moravian, 2009- 2010.  P/T Interim Supply 

Pastor, Grace Moravian, 2007- 2008.  Ordained by VA. Mennonite Conf., 1993; Received as Deacon by MCSP, 2009; Joined 

Konnoak Moravian 2002; Consecration as Presbyter by MCNP, 2015.  Salem Congregation Board of Elders, 2008-2010, 2017 – 

present.  Petersbrook RCC, 2016-present. Anthony’s Plot, Co-Facilitator for 10 week Servant Leadership course, 2017.  Leader for the 

first congregational summer mission trips and a congregational discernment process that identified feeding the hungry as the top 

mission priority within the Moravian church that I served in PA.  Stewardship Commission (Eastern District, MCNP), 2012-2016.  

Elder at Konnoak Moravian, 2007-2009.  Peter’s Creek RCC (St. Philips), 2008-2010.  Advisor for Anti-racism Team of PEC, 2009-

2010.  Consultant to MCSP PEC on Faith and Addictions, 2009-2010 

Past & present activities - community service or  work experience: Pastor & Exec. Dir., Prodigals Community (Residential 

recovery ministry modeled partially on the discipline of the Moravian settlement of Salem), 2008-2010. Pastor & Founding Exec. Dir., 

Disability Advocates of NWNC, 2003- 2008.  Spiritual Care & Family Educ. Coord, WFU Bapt Beh Health, 2002-2005.  Program 

Associate, Winston-Salem Foundation, 2001-2002.  Pastor & Founding Executive Director, Prodigals Community, 1992-2001.  

Intern/Asst. Chaplain - Prodigals House, Forsyth Jail and Prison Ministries, 1984-1992.  Missionary Journeyman, Togo, W. Africa, 

Southern Baptist, 1980-1982. 

Selected Community Service: Board member, Metro York CROP Walk, 2014-2016 (Chair, 2016). Volunteered cooking meals, York 

Rescue Mission, 2011-2016. Volunteer, Moravian Food Pantry (First Moravian, York PA), 2011-2016. Volunteer, CROP Walk, W-S, 

2004-2010. Board of Directors, Neighbors for Better Neighborhoods, W-S, 2003-2005. Funding Committee for grants to free clinics, 
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Blue Cross/Blue Shield of NC, 2001-2002. Board of Directors, Interfaith Network on Alcohol/Drug Abuse in NC, 1996-2000 (Chair 

in 2000). Wake Forest University Ministerial Alumni Council, 1995-1997, 1999-2000. Waughtown Neighborhood Assoc., 1992-2000 

Additional comments or qualifications: One of my guiding principles is “A meeting of persons is an exchange of gifts” (Gordon and 

Mary Cosby). I enjoy discovering the amazing gifts within those we serve in all areas of life. Conveying dignity to all as children of 

God and a Christ-centered respect for diverse cultural expressions has been a strength of Moravian mission theology for centuries. “In 

all things love” transcends ethnic and cultural distinctions. I was enamored by these Moravian mission values for years before entering 

the Moravian Church. Serving within a denomination that prioritizes such values has been a great blessing. 

 
 

Alina Ricardo Cukiernik  

Olivet 

Spanish/English Interpreter 

Winston-Salem, NC 

Why are you interested in serving?  I'm a native Spanish language speaker and currently work as an 

interpreter. I work well cooperatively with others and uphold good ethical practices. 

Special abilities/traits/ interests: Olivet Board of Elders- 2016- present. Olivet missions Committee 

2009- present. Olivet stewardship committee 2009-2016. Olivet board of Elders 2008-2010. Olivet 

Sacristan 2006- 2013. Sunday school teacher at Olivet for 4 years and youth group leader for 3 Armando 

Rusindo Mission 2014- present. 

Past & present activities in your local Moravian Congregation & Mor avian Church: I work for a 

nonprofit agency that promotes employee community service and have been involved in projects to 

benefit Ronald McDonald House, habitat for humanity, (2017), Piedmont Down syndrome Support Network. I traveled to Cuba on 

two separate occasions (2016 and 2017) on missions related trips. I also traveled with a small group from Olivet and Bethania 

Moravian to Lumberton NC to assist with hurricane Matthew relief efforts. 

 
 

Helen F. Gulledge 

The Little Church on the Lane 

Registered Nurse 

Charlotte, NC 

Why are you interested in serving?  I have served on the board during the past term as well as 2 other 

terms and would be pleased to continue during the next term. I provided the Pray Everyday page for the 

"Onward" each month. Being able to participate in board meetings and hearing the various reports keeps 

me better informed and allows me to share mission information and news. 

Special abilities/traits/ interests: I have loved and have been called to service in Missions since the late 

1960's. I have participated in Many "Mission Trips" both in and out of the US during the past 47 years. I 

have been to : Labrador 3 times, Antiqua with women's Consultation, Barbados, St. Thomas, Russian 

with SOAR International and have served in Alaska with Samaritan's Purse. 

Past & present activities in your local Moravian Congregation & Moravian Church : I have served on each of the Boards of 

TLCOTL over the years and am presently serving on the joint boards. I have taught children, adult women and VBS. I am currently a 

Lay Reader. I provided Altar Flower each week for 23 years, frequently cook for the congregation, served on the Provincial Women's 

Board attended both World Mission Conferences, chair of the 1st women's consultation, attended 2nd Women's consultation (So. 

Africa) 

Past & present activities - community service or  work experience: Moravian Disaster Relief to Mississippi, Dilworth soup Kitchen 

every week. Volunteered for 4 years in food service at Alaska Christian College in Soldotna AK., Participated in Neighborhood Bible 

study, serve as Diener, helped develop and construct Putz, which I show and narrate for preschool children. Active participant in Lay 

Witness weekend. 
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Michael Hastings 

Christ Moravian 

Local Gov. Environmental Agency – Retired 

Winston-Salem, NC 

Why are you interested in serving?  I would like to make a contribution to what I think is the most 

important ministry of the Moravian Church, missions. It is what makes the Moravian Church unique 

among all congregations and one of the reasons I am Moravian. 
 

Special abilities/traits/ interests: In my 40+ years of employment I have developed organizational skills 

especially with use of computers. Photography skills developed as professional photographer at one time. 
 

Past & present activities in your local Moravian Congregation & Moravian Church : Christ 

Moravian Trustees 2004-2007, Chair 2005. Band Member 20+ years. 2001-2004 Four mission trips with 

Christ youth to Youth Specialties Group Work Camps: 2005—2007. Three mission trips with Christ youth at Laurel Ridge. 2011 

Mission trip in Mississippi with RCC adults.  2005, 2006, 2008, 2010 4 mission trips as volunteer staff with Group Work Camps.  

Have worked on many habitat houses. 

 

Sarah Jennings 

Home Moravian Church 

Retired – Novant Health  

Winston-Salem, NC 

Why are you interested in serving?  I am currently involved in Mission work through my church in 

several different capacities and have found that work to be rewarding. I've also been on several mission 

trips and feel that I understand the Moravian way of doing mission work. Being on the board would 

enable me to involved on a larger scale to help communicate our efforts and to and encourage broader 

participation and support. 

Special abilities/traits/ interests: I have always had a fascination of different cultures, so I am naturally 

attracted to getting to know those from different parts of the world. I am also interested in foreign 

languages, but cannot claim fluency in any other language. I am currently enrolled in a six-week French 

course at Forsyth Tech. 

Past & present activities in your local Moravian Congregation & Moravian Church : At Home Church: Current Chair of 

Missions and Evangelism Committee (responsible for all outreach initiatives o four church both locally and around the world), 

member of World Mission team, Women's Fellowship circle rep for World Mission, Adult Choir member and social chair, Sunday 

school member, annual Candle Tea participant including the Putz building committee, your-round candle maker. Former: Board of 

Trustees, 2005 Chair of Candle Tea, Sunday School teacher and superintendent, Christian Education committee, Congregation Care 

committee, Hospitality committee, Intergenerational Choir, Laurel Ridge camp counselor, Gemeinschaft program years I and II. 

Mission Trips: Sept 23-30, 2017 - One week trip with NC Baptists on Mission to Miami, Florida with my sister's church to provide 

hurricane relief/recovery. Feb- March 2017 - Seven-week trip to Kathmandu, Nepal with Frances Huetter to teach in the Moravian 

schools. Taught Math, English, Reading and connected those kids through email to my Diggs-Latham class back home. participated in 

parent-teacher conferences. Participated in worship at church and in private homes. August 2999- Two week trip with Kernersville 

Moravian to Lebanon Moravian in Antigua to rebuild the church manse.  

Past & present activities - community service or  work experience: Forty-year career in accounting and business administration. I 

began my career at Wake Forest Baptist Medical Center and retired from Novant Health Medical Center. Accounting experience 

included auditing, financial reporting and budgeting, advising medical department managers on their financial responsibility, and 

supervising administrative personnel. Medical office management entailed responsibility running the practice. My retirement has 

enabled me to pursue interests that I could not devote more energy to during my working years. Other Community Service: 2015-

present: Riverwood Therapeutic Riding Center - Side walker for equine assisted activities for children with special needs. My job is to 

walk beside the child on the horse and keep him/her safe in the saddle. this requires paying close attention to the child's body posture 

and movement as well as that of the horse. Diggs-Latham Elementary School Tutor (2016-present: Tutor Math and Reading. Handled 

the culture and diversity requirement for my 4th grade class this past year by teaching them about the religions, food, customs, and 

geography of Nepal. They also met my Nepali classroom kids via videos. I emailed back to them. Both classes swapped emails that 

gave them chances to learn about each other. Big Brothers/Big Sisters: Current: I have completed the application process and currently 

waiting to be matched. I love the kids I work with at Diggs-Latham and I wish I had more time to help individual student, however, 

the school day schedule is very structured an doesn't allow for that. This involvement gives me that one-to-one opportunity. Girl 

Scouts of America:1997-2005 -Leader Brownie and Junior troops. I started a Girls Scout troop at the age of 43 having never been a 

Girl Scout. this idea came about as a result of my discerning my Gemeinschaft I ministry service. Troop was based at Konnoak Hills 

Moravian with their support. That was the geographic area where Girl Scouts determined there was the greatest need for a Scout troop. 
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Lucinda (Cindi) Jones 

New Philadelphia 

Registered Nurse, Retired 

Winston-Salem, NC 

Why are you interested in serving?  Missions are an important part of me. My parents were 

missionaries. I lived in Nicaragua for 7 years 

Special abilities/traits/ interests: Have been chair of Missions Committee at NPMC for 30 years. I've 

been a Moravian all my life and being involved with missions is a big part of my faith. 

Past & present activities in your local Moravian Congregation & Moravian Church : Chair of NPMC 

Missions Committee 1983-2013. Bell ringe4r, choir member 1968-Present. One term as Trustee at NPMC 

1980's Member of Advent Sunday school since 1968. Youth counselor from 1968-1971. 

 

 
The Rev. James (Jim) C. Newsome, Jr.  

Friedberg, Pastor 

Winston-Salem, NC 

Why are you interested in serving?  It has been several years since I last served as a member of a 

provincial board and I have been feeling the Holy Spirit's call to a return to such service. So when Sister 

Donna Hurt asked me to consider on the Board of Directors of the Moravian Mission Society I took that 

as a sign. I believe missions (world and local) to be at a the very heart of what we are called to be and do 

as followers of the Lord Jesus Christ. I look forward to the opportunity to help the Moravian Mission 

Society grow its membership; expand its support for missions and missionaries; and encourage 

Moravians throughout the province to answer the Lord's call to fulfill the Great Commission. 

Special abilities/traits/ interests: The Lord has allowed me to learn and grow a lot as a servant-leader 

over the course of thirty years of pastoral ministry. I offer those abilities in service to this board as well as 

the trait of a great sense of humor. A particular mission interest I have concerns helping people become more aware of the horrible 

persecution being suffered by millions of our brothers and sisters in Christ around the world. 

Past & present activities in your local Moravian Congregation & Moravian Church : Member of Rolling Hills Moravian Church 

(1973-1980) ... served as Youth Representative to the Board of Elders (1 year term) and Board of Trustees (1 year term); Youth 

Representative of the Florida District Board (1979 and 1980); Member of Promotional Team for Convo 1981 (visited churches and 

camps in the Northern Province during the summer of 1980 encouraging participation in the youth convocation the Southern Province 

was hosting the following summer at Fort Caswell); member of Bethesda Moravian Church (1981- 1987); Pastoral Intern at King 

Moravian Church (summer of 1984); Pastoral Intern at Midway Manor Moravian Church (1985-1987); Associate Pastor of Friedberg 

Congregation (1987-1989); Pastor of Hope Congregation (1989-1996); Pastor of Rural Hall Congregation (1996-2005); Associate 

Pastor of Friedberg Congregation (2005-2013); Senior Pastor of Friedberg Congregation (2013-present); Member of Provincial Board 

of Christian Education (1992-1999); Salemtowne Board of Directors (2002-2006). 

Past & present activities - community service or  work experience: Served as leader for youth mission team from Southern 

Province and Texas Brethren to Jamaica in August, 1987; while pastor of the Rural Hall congregation I helped lead their youth group 

on short-term mission projects to Tampa, Florida and Elizabeth City, NC; participated in disaster relief team from the Rural Hall 

congregation which restored flood damaged home after Hurricane Fran in 1996; participated in outreach to military families at Camp 

Lejeune, NC as part of a "Cookies for Christ" team from Friedberg in 2007; helped lead a youth group from Friedberg to Mission 

Camp at Laurel Ridge in the summer of 2008; took part in short-term mission trip to Yoloxochitl, Mexico in 2009; participated in 

numerous fund-raising efforts in support of missionaries, short-term mission teams, and mission organizations over the years; life 

member of the Moravian Mission Society. 
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The Rev. Robert Peterson 

Retired Pastor 

Reidsville, NC 

Why are you interested in serving?  I have served on the board for two years and would like to 

continue working to support Moravian missions throughout the world. 

Special abilities/traits/ interests: As a retired pastor I still possess a passion for ministry and mission. 

Past & present activities in your local Moravian Congregation & Moravian Church : 

I am currently serving on the Board of Directors of the Mission Society. 

I have served on the Provincial Worship and Music commission on two separate occasions. 

I chaired the worship committee for Provincial Synod 2010. 

I spent three weeks in Costa Rica teaching guitar at the Moravian Music School. 

I served on the planning committee of the Moravian Ministries Association for three years. 

Past & present activities - community service or  work experience: I have been a member of Rotary International and Kiwanis in 

several communities. 

 
 

The Rev. Angelica Regalado 

Provincial Emerging Ministries Leader 

Winston-Salem, NC 

Why are you interested in serving?  I am passionate about mission. Also because sister donna Hurt 

suggested me to be part of this society 

Special abilities/traits/ interests: I have some experience with local and abroad mission 

Past & present activities in your local Moravian Congregation & Moravian Church : 

Youth & children activities at Friedland (2015-2016). 

Sunday school Assistant (2014-present) 

Member of Friedland Mission Committee (2015-present) 

SSM interpreter/ intern/ interviewer/ Gaining Control in Spanish (2011-2017) 

Past & present activities - community service or  work experience: Sept 2017-Present - Call to Provincial Service in Developing a 

New Emerging Ministry. July 17-21& 2017 -VBS: Sunnyside, Coordinator of a bilingual program for Hispanics in the community. 

August 2016-April 2017 - Sunnyside Ministry of the Moravian Church in America, gaining control in Spanish Coordinator. Summer 

2016 - WFBMC: Chaplain Intern, CPE Level I. August 2016, Jamaica -Worldwide Unity Synod of Moravia Church, Interpreter. 

Summer 2016- Moravian Fellowship Come and Worship: Summer Intern. May 2016 - BCM of The Moravian Church Interpreter, 

translated an entire book of the Moravian History called, "Simply Moravian." BWM of the Moravian Church: May 2015-May 2016, 

Intern. BWM Rep at the 1st Moravian Conference in Peru. Mission Trip to Cuba: August 2015. CONVO Trip for College and Young 

Adult Ministries: Summer 2015. Summer 2015 - Kernersville Moravian Youth. August 2012- 21014 - Sunnyside Ministry of the 

Moravian Church Interpreter / Interviewer. 2010-2012 - Intern. Jan, 2010 - 2008-Bethabara Moravian Church. April 2014-July 2014 - 

Anthony's Plot Community, Volunteer Spanish Teacher. Summer 20122 - St Phillips Moravian Church: VBS. Summers, 

2008,2009,2010., Fairview Moravian Church, VBS. August 2014-May 2017Tutor of ESL, Spanish And Religion 

Sept. 2014-May 2017- Receptionist and Admission at Office of the Divinity School August 2015 - May 2017- Forsyth N'bacco 

Program, Youth Leader 

Additional comments or qualifications: Fluent in English and Spanish, Conversational French. Moravian Network Leadership, class 

2016. 
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Sanford Rosner 

Konnoak Hills Moravian Church 

Gardener/Maintenance Facilities 

Winston-Salem, NC 

Why are you interested in serving?  To increase my service to the Moravian Church and the 

community at large. 

Special abilities/traits/ interests: I write, though I am limited in my editing skills. I am friendly and 

have an outgoing personality. I know and have studied scripture. I have understanding of the vicissitudes 

of life especially mental difficulties. 

Past & present activities in your local Moravian Congregation & Moravian Church : I wash dishes 

every Wednesday night after the fellowship meal as well as when needed for other church scheduled 

services. 

Past & present activities - community service or  work experience: I served on a mission team to help flood victims in Lumberton 

last January. 

Additional comments or qualifications: I was brought up in the Jewish faith. I listen to Christian radio commentators and preachers. 

I have been involved with many different denominations in the past until settling in the Moravian Church as I was lead during my 

walk with God over the last 30 years. 

 
 

Alethea Segal 

Calvary Moravian Church 

Registered Dietitian, Flower Farmer 

Winston-Salem, NC 

Why are you interested in serving?  I experienced the death of my husband in Feb. 2016 and since then 

my focus has changed. My previous work at our farm is now meaningless, and I believe God is calling 

me to serve in some capacity of missions.  

Special abilities/traits/ interests: 

I am a registered dietitian and therefore know about food and nutrition. I enjoy cooking and photography. 

I grew up on a dairy farm and am familiar with animal husbandry, gardening, had work, and food 

preparation. I sometimes enjoy writing.  

Past & present activities in your local Moravian Congregation & Moravian Church : Menu planner/meal preparer, 

Calvary@Table, Calvary Moravian, Sept. 2017 – present. Diener, Calvary Moravian, 2007 – present. Board of Elders, Calvary 

Moravian, 2013 – 2014.  

Past & present activities - community service or  work experience: Years ago, I accompanied a group of Calvary members on a 

short mission trip to Louisiana but I cannot remember the date. I have assisted in chicken pie making at Calvary. Outpatient dietitian, 

New Hanover Regional Medical Center. 

Additional comments or qualifications: Master of Education, Nutrition. Bachelor of Science, Home Economics & Nutrition. 

RD/LDN – N.C. Board of Dietetics/Nutrition. I have three children; all of whom have left the “nest.” 

 
 

Donna Tesh 

Christ Moravian 

Teacher (retired) 

Winston-Salem, NC 

Why are you interested in serving?  I have a compassion for missions. my son is Michael Tesh. he and 

his family are Moravian missionaries in Kenya-Ray of Hope Children's center. I like to be4 involved in 

all aspects of missions in the Moravian Church. 

 

Special abilities/traits/ interests: I was a director on the Mission Society of 8 years. I am a hard 

working committee member. I have been involved in Women's fellowship for 35 years I have been a 

circle leader, and president for the women. 
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Past & present activities in your local Moravian Congregation & Moravian Church : Menu I have been a Sunday school teacher 

in the preschool class for 30 years. I was on the Christian Education Comm. for 35 years. I helped plan and carry out Christian 

Education activities. 

Past & present activities - community service or  work experience: I have recently retired from Davie County schools. I worked 

with special needs and typical preschool children. I have also taught workshops about child development, and working with 

exceptional children. I have worked from 1983-present. 

 
 

Cindy O. Williams 

Kernersville 

Retired Christian Church (DOC) Pastor 

Kernersville, NC 

Why are you interested in serving?  Mission leaders encouraged me to submit my name to this position 

because of my keen interest in missions within the So. Province. 

Special abilities/traits/ interests: I have been a team member on 3 international mission teams. I am a 

member of the Ray of Hope Committee which assists with fund raising and budget planning for Ray of 

Hope. I intend to organize and lead a team back to Kenya in 2018. Currently at Kernersville Moravian, I 

serve as an adult Sunday school teacher. I am a congregational acolyte, and Elder, and member of the 

choir and band. I also chair the music & worship committee. I organized and led a Mission Education 

based VBS during the summer of 2017 for KMC. 

Past & present activities in your local Moravian Congregation & Moravian Church : I am also a synod delegate, I participated in 

the Moravian Music festival in the summer of 2017. I have presented programs about Ray of Hope and Peru to various congregations 

in the So. Province. I am a member of the Provincial funeral band, and have sung with in the Moramus Choral and Great Sabbath 

choir. 

Past & present activities - community service or  work experience: I served as a pastor in the Christian Church (DOC) in NC, KY, 

and Ga until my husband's Parkinson's Disease forced our retirement. I have served as a Hospice chaplain. 

Additional comments or qualifications: I am willing to preach or speak on Mission efforts in the Southern Province about my 

experiences in Peru and Kenya. I will be an observer/attendee in Nov. to the Unity Mission conference with be held in Capetown, So. 

Africa. 

 
 

Mary M. Winters  

Olivet 

Retired travel consultant 

Winston-Salem, NC 

Why are you interested in serving?   

I have been involved with missions for several years at Kernersville Moravian. Being on the Mission 

Society Board would be very rewarding to me. Since leaving Kernersville Moravian I have lost all 

connection with what is happening with our missionaries, being on this board would help me reconnect 

and continue doing what I can to help in spreading the Gospel. 

Special abilities/traits/ interests: I am willing and eager to help our missionaries in any way I am asked. 

1999-2011 Leader of Jr. High Youth Fellowship – Kernersville Moravian. 2004-2010 - Interviewer for 

Kernersville Christmas Stocking. 2006-2011 - Group leader for VBS Kernersville Moravian. 2007- 2009 - VP Women's Fellowship 

Kernersville Moravian. 2009-2011 - President of Women's Fellowship Kernersville Moravian. 2010-2011 - Co-Leader Sr. High Youth 

Fellowship. 2013-present - Choir member Olivet Moravian. 

Past & present activities in your local Moravian Congregation & Moravian Church : 1974-1982 - Leader Junior Youth 

Fellowship, Calvary Moravian. 1975-1982 - Choir Member, Calvary Moravian. 1976-1982 - Co-teacher for Sr. High Sunday School, 

Calvary Moravian 1989-2009 - Jr. High Counselor, Laurel Ridge. 1992 Delegate to Synod, Fairview Moravian. 1995, 1998 Synod 

Teller 1998-2012 - Member of Mission Board, Kernersville Moravian. 1999-2011 - Member of Kernersville Group Mission Camp, 

Laurel Ridge. 1998 Accompanied Sr. High - College Youth from Kernersville to Israel.  While  I was working as a travel consultant, I 

help arrange travel arrangements for international delegates to Women's Conference, SPO for the Southern and Northern Province. 

Also acquired accidental travel insurance for delegates that needed it while attending the conference. 
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Board of Trustees, Moravian Theological Seminary 

Vote for Two (2) 

 

Frequency & Time  Areas of Responsibility  Qualities for Board Members  

Twice a year; April and October. 

Committees may meet additional times. 

Meetings may be attended in person or by 

audio or video conference.  

 

TBA, but generally scheduled two years 

in advance.  

¶ Setting policy for the Seminary 

¶ Helping to carry out the decisions of 

the Trustees 

¶ Commitment to Christ, the Chief 

Elder of the Church. 

¶ Mature Christian experience. 

¶ Interest and concern for theological 

education as directed toward the 

training of women and men for 

ministry, continuing education for 

clergy, and education for the laity. 

¶ Reasonable participation in meetings 

of the Trustees and in the affairs of 

the Seminary by each Trustee is 

expected – to be a Trustee is not an 

honorary rewards but is a call to 

service, the value of which is 

measured by the results of active and 

continuous support. 

¶ General interest in the entire 

institution of Moravian College, both 

College and Seminary.  

 

Length of Term: 

Four years (between synods), with 

possibility of re-election 

From Synod Nominations Committee: 

Fran Spier Saylor 

[Second Nominee pending at time of publication] 

 

From the Floor: 

 

The Rev. Fran Spier Saylor 

Mizpah Moravian Church 

Pastor 

Tobaccoville, NC 

 

Why are you interested in serving?  My education at MTS began in 2013 when I took my first distance 

learning class (Moravian Theology and Worship) and culminated in May 2015 after spending the 

2014/2015 academic year in residence in Bethlehem. From the very beginning of my time at MTS, I was 

overwhelmed with a strong sense of community and hospitality that was extended by everyone with 

whom I came in contact. I would welcome the opportunity to extend that same sense of community and 

hospitality through service on the Board of Trustees. 

Special abilities/traits/ interests: As one who experienced her call to ministry a bit later in life, I feel 

that I have some unique gifts, experiences and perspectives that would enrich the Board of Trustees team. In addition to my 

theological training at Moravian Seminary, I hold a Master of Theological Studies from Duke Divinity School. Attending both 

seminaries has given me a unique understanding of how the academy and the Church can best work together. The opportunity to learn 

at MTS, both as a distance learning student and as a resident student has a given me a deeper understanding of how to create 

successful learning communities and fueled my imagination in thinking about how future learning communities might be created. I 

have been a member of Raleigh Moravian Church (Raleigh, NC) for many years, was a member of Holly Springs Moravian Church 

(Holly Springs, NC) for several years, and have also served in the Methodist Church in past years. My years of involvement in 

churches in the South as well as at Calvary Moravian Church in Allentown, have enriched my experience of what it means to be a 

disciple of Jesus Christ while giving me a unique understanding of the joys and challenges of theological education and serving the 

Church. 

 

Past & present activities in your local Moravian Congregation & Moravian Church : Supply Pastor, Moravia, Rural Hall, 

Mayodan, Konnoak Hills, Fries, Home, First, Hopewell, Clemmons, Mizpah, Leaksville Churches, 2016-2017. Southern Province 

Representative, Moravian Episcopal Coordinating Committee, June 2017-Present. Southern Province Representative, Moravian 
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Theological Seminary Alumni Board, 2017. Moravian Ministry Association Retreat Planning Committee, 2016-2018 (will chair 

committee for 2018 retreat). Senior High/Post High Camp Planning Committee, Laurel Ridge, Nov. 2017-August 2018 

Retreat Facilitator, Home Moravian Women's Retreat, September 2017. Synod Worship Planning Committee, 2016-2017 

Lenten Day of Prayer Preacher, Home Moravian Church, March 2017. Writer, Daily Text Writing Team, 2017. Devotional Writer, 

Moravian Church Bulletin Back, August 27, 2017 and June 3, 2018. Lenten Day of Prayer Preacher, Calvary Moravian Church, 

February 2016. CPE Intern, Duke Raleigh Hospital, May-August 2015. Student Pastor, Calvary Moravian Church (Allentown, PA), 

September 2014-April 2015. Director of Christian Education, Raleigh Moravian Church, 2012-2014. Lay Leader, Raleigh Moravian 

Church, 2009-2012. Director of Witness Ministries, Benson Memorial United Methodist Church (Raleigh, NC), 2005-2006 

Ministry Intern/Interim Minister of Nurture, Benson Memorial United Methodist Church (Raleigh, NC), 2004-2005. Disciple Bible 

Outreach Co-Leader, North Carolina Correctional Institute for Women, 2003-2005. 

 

Past & present activities - community service or  work experience: Volunteer, United States Committee on Refugees and 

Immigrants, Jan. 2017-present. Volunteer, Wake Interfaith Hospitality Network, 2009-2017. Volunteer, Raleigh Charter High School, 

2005-2011. Volunteer, Magellan Charter School PTA, 2001-2007. Volunteer, York Elementary School PTA, 1997-2002. Prayer 

Partner, Moms in Touch International, 1997-2011. 
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Board of Trustees, Salem Academy and College 

Vote for Five (5) 

 

Frequency & Time Areas of Responsibility  Qualities for Board Members  

A minimum of three meetings a year 

(October, February, May), plus 

committee meetings; board meetings 

may last a day & a half; biennial retreat 

may last two & a half days.  

The Board has the legal responsibility 

for the financial health and the 

direction of the Academy and College. 

(Nominees to this board are 

recommended to the Nominations 

Committee by a subcommittee of the 

Board of Trustees.)  

¶ Previous association with and/or  

enthusiasm for Salem or someone 

who understands the value of 

single sex or women's education  

¶ Personally aligned with the vision 

and values of our faith-based 

institution  

¶ Commitment to the calendar and to 

the work of the Board  

¶ Willingness and time to work on 

the Salem Capital Campaign  

¶ Commitment to financially 

contribute to Salem's Annual Fund 

and Capital Campaign  

From Synod Nominations Committee 

 

[Pending at the time of publication] 
 

From the Floor 

Note:  There is a Proposal to Synod that would move these positions to appointed, not elected. 
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Board of Trustees, Salemtowne 

Vote for Four (4) 

 

Meeting Frequency & Time Areas of Responsibility  Qualities of Board Members  

Bimonthly 

Third Tuesday 

6:00 p.m. 

¶ In accordance with its Bylaws, the 

business of Salemtowne is 

conducted by a volunteer Board of 

Trustees. All affairs of Salemtowne 

are managed by and under 

direction of the board.  

¶ Board members are expected to 

serve on at least one Board 

Committee. Standing committees 

include Executive, Finance, 

Development, Health Care, 

Facilities Planning, and Resident 

Life.  

Due to advancements in medical care 

and increased regulatory requirements 

related to continuing care retirement 

community services, the board needs 

individuals with experience in the 

following: 

¶ Business management in medical 

settings 

¶ Direct medical care (physician, PA, 

nurse, 

occupational/physical/rehabilitation 

therapy, counseling 

¶ Facility construction and 

maintenance 

¶ Financial acumen (accounting, tax, 

finance) 

¶ Friend and fund raising 

¶ Legal and regulatory 

¶ Marketing and communications 

¶ Strategic planning 

 

Length of Term: 

Four years, eligible for re-election, 

maximum of two consecutive terms.  

From Synod Nominations Committee: 

John Elster 

Deron Mabe 

Karin Mabe  

Kathleen OôBrien 

Rt. Rev. Graham Rights 

F. Keith Stirewalt 

From the Floor: 

 

John Elster 

Home Moravian 

Business Owner 

Winston-Salem, NC 

Why are you interested in serving?  I have a desire to 'make a difference' in the Moravian Community. 

Salemtowne is a special place and I would like to help Salemtowne grow in a financially sustainable 

manner. 

Special abilities/traits/ interests: I have a background in finance and spent 29 years as a bond trader, so 

I have a good understanding of debt financing, the economy and interest rates. 

Past & present activities in your local Moravian Congregation & Moravian Church : Home Church 

Board of Trustees, (2008-2010 & 2015-Present - currently Treasurer). Home Church Finance Committee, 

(Chair 2015-Present). Moravian Ministries Foundation Investment Committee Member (2016-Present). Home Church Stewardship 

Committee Member (2009-2012). Home Church Usher (2007-Present.) 

Past & present activities - community service or  work experience: Wachovia Bank - Bond Trader, Managing Director 1987-2000. 

BB&T Capital Markets - Bond Trader, Managing Director 2000-2016. Owner of Personal Property Solutions - A company focused on 

helping people downsize, assist in settling   estates, sales of personal property, etc. (Newly Formed -Present). Douglas Battery Board 

Member (2005-2012). Boy Scout Troop Leader (2007-2012). Summit School Investment Committee Member (2005-2009). 
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Deron Mabe 

Ardmore Moravian  

Director of Finance for Surgical Services 

Winston-Salem, NC 

Why are you interested in serving?  I am the current Board Chair. I would like to continue the work 

that we have started. 

Special abilities/traits/ interests: I have been in healthcare related finance and operations for over 28 

years. 

Past & present activities in your local Moravian Congregation & Moravian Church: Salemtowne 

Board of Directors, 2014 - present (current Board Chair). Junior High Sunday School Teacher, - 2011 – 

2015. Head Usher, 1990 – 1994. Board of Trustees 1990s. Board of Elders 2000sActive member from 

birth – present. 

Past & present activities - community service or  work experience: Wake Forest University adjunct faculty member - began in 

summer of 2017. High Point University adjunct faculty member - 2000 – 2014. 

 
Karin Mabe  

Ardmore Moravian 

AVP – Finance 

Winston-Salem, NC 

Why are you interested in serving?  I wish to be nominated because I view board membership as a 

rewarding way to share my skills in service to others. 

Special abilities/traits/ interests: Leadership, Financial Acumen 

Past & present activities in your local Moravian Congregation & Moravian Church : Faithful 

member of Ardmore Moravian since 2013. Served as Diener for Christmas Eve Lovefeast services since 

2014. Assisted with various women's fellowship initiatives. 

Past & present activities - community service or  work experience: Elected member of the Yadkin 

County Board of Education - 2 terms (2000-2008). Elected Chair of the Board from 2002 - 2008. Member of Healthcare Financial 

Management Association (HFMA) - 2000-current.

 

Kathleen OôBrian 

Kernersville Moravian 

Registered Nurse 

Kernersville, NC 

Why are you interested in serving?  As a practicing healthcare professional with over 30 years’ 

experience whose area of expertise is nursing management, end of life care and spirituality at end of life, I 

feel I would offer a great deal of insight and professional wisdom to help guide Salemtowne through the 

everchanging and complex world of healthcare to ensure that the needs of their clients are met and 

ensuring high quality care. 

Special abilities/traits/ interests: As the former Director of Nursing of the largest free standing nonprofit 

hospice in the southeast, I bring a great deal of professional expertise to the table. With over 30 years of 

nursing experience that has centered around the acute and long term care needs of the aging population 

especially at end of life and as a former nursing educator, I feel I can provide a voice of reason, wisdom and practicality that will 

enable Salemtowne to position themselves as a premier provider of long term care to the aging population. With a special interest in 

spirituality at end of life, I can also lend insight as to how to best meet the complex needs of the aging population in the Moravian 

Church. 

Past & present activities in your local Moravian Congregation & Moravian Church : 2015- Sunday School teacher, High School 

age KMC. 2016-present: Personnel Committee, Secretary. 

Past & present activities - community service or  work experience: 1986-1991: Staff RN at Novant Hospital CCU, CVSU. 1991-

1993: Staff RN at Baptist Hospital ICU. 1993-2002: Head Nurse Research Coordinator and Clinic Nurse for Dept of Cardiology, 

Section of Electrophysiology, Wake Forest School of Medicine. 2002-2006: Nurse Research Coordinator, Dept. of Neurosurgery, 

Wake Forest School of Medicine. 2006-2011: RN Case Manager and Inpatient Coordinator Hospice Palliative Care Center Winston 

Salem. 2011-2012: RN Dept of Oncology Wake Forest School of Medicine. 2012-2013: Clinical Documentation Consultant. 2013-
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2014: RN Instructor for CNA program WSFCS. 2014-2017: Team Manager for Home Care for Hospice and Palliative Care, Director 

of Nursing Kate B. Reynolds Hospice Home. 2017-present: Staff Nurse SECU Hospice Home Mt Valley Hospice and Palliative Care. 

Additional comments or qualifications: Registered Nurse. Certified Hospice and Palliative Care Nurse. Former Classroom Teacher 

for State of NC. 

 
 

Rt. Rev. Graham Rights 

Home Moravian 

Retired Clergy 

Winston-Salem, NC 

Why are you interested in serving?  I have a desire to 'make a difference' in the Moravian Community. 

Salemtowne is a special place and I would like to help Salemtowne grow in a financially sustainable 

manner. 

Special abilities/traits/ interests: My wife lived in the Special Care Unit at Salemtowne for four and a 

half years and had a wonderful experience there. I am currently sharing leadership with one of the staff 

for a Men's Breakfast group in one of the dementia households. I have previously served on the board 

from 1996-2004 and currently chair the Resident Life Committee of the board. 

Past & present activities in your local Moravian Congregation & Moravian Church : Pastor of Mayodan Congregation (1966-

1972), Messiah (1972-1981), Executive Director Board of World Mission (1981-1983), President of the PEC (1983-1995), Pastor of 

First Moravian, Greensboro (1995-2000). Bishop 1995 to present.  Participation on Mission Society Board of Directors (1958-1977, 

President 1974-1977); Board of Christian Education and Evangelism (1971-1980); Board of World Mission (1980-1981, 1983-1995); 

Provincial Financial Board (1983-1995); Board of Trustees, Moravian College (1983-1995); Board of Trustees, Moravian Theological 

Seminary (1983-1995); Unity Board (Executive Board of the world-wide Moravian Church) (1983-1995, President, 1991 through 

1994); Unity Synod (from Board of World Mission, 1981; delegate 1988 and 1995); Board of the Moravian Church Foundation 

(oversees businesses and investments of the world-wide Moravian Church, 1988- 2003; chaired annual meeting 1993-2003, member 

Executive Committee 1998-2003); Board of Directors, Salemtowne,1996-2002, 2014- ), Board of Trustees, Moravian Music 

Foundation (1996-2004), one of the Moravian representatives in dialogue with Episcopal and Lutheran Churches in North Carolina 

(1994-2006); one of the Moravian representatives in national dialogue with Episcopal Church (2002-2010); one of the Moravian 

representatives in dialogue of the Moravian Church in Great Britain and Ireland with the Church of Ireland (2013-2014) [2 years]. 

Past & present activities - community service or  work experience: Volunteer at Crisis Control Ministry 1973-1981; board member, 

1975-1981, 1984-present; Board of Directors, Ecumenical Institute of the Carolinas (sponsored by Belmont Abbey College, Wake 

Forest University, Furman University and Mepkin Abbey) (1995-2008); Board of Directors, Cherokee-Moravian Historical 

Association (2004-2009); Board of Directors, Wachovia Historical Society (2004-2013); Board of Directors, CareNet Counseling, 

Wake Forest University Baptist Medical Center (2005-2007).

 

Rev. F. Keith Stirewalt  

Home Moravian 

Chaplain for Clinical Engagement 

Winston-Salem, NC 

Why are you interested in serving?  My passion for the dimensions of care for older adults...where 

healing and hope are continuously reformed through experience and History. 

Special abilities/traits/ interests: Decades of experience in clinical medicine, administrative medicine, 

ordained ministry, chaplaincy, clinical education, and narrative medicine during serious illness and end-

of-life care. 

Past & present activities in your local Moravian Congregation & Moravian Church : Member of 

Home Moravian Church beginning in 1995, with divinity student time spent at Unity Moravian Church 

(retained HMC membership). In 2009, I became a member of First Baptist Church where I was on staff as Associate Pastor (required 

for my position). I rejoined HMC three years ago when my wife, Margaret Norris, became Director of Christian Education for HMC. 

In years past, I was part of the Church and Family life team at HMC, and was part of a provincial work group looking at church 

structure. 

Past & present activities - community service or  work experience: Fellowship Home of Winston-Salem - Board of Directors 2002-

2003 (estimate). The Fellowship Home serves as a structured, therapeutic, residential environment for men recovering from the 

disease of addiction. http://www.thefellowshiphome.org/.  Community Partnership for Compassionate Care - Founding Member & 

Steering Committee 2013-Present. The Community Partnership for Compassionate Care (formerly known as the Community 

http://www.thefellowshiphome.org/
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Partnership for End of Life Care) is a regional coalition of the North Carolina Partnership for Compassionate Care. The Community 

Partnership for Compassionate Care is an award- winning, nationally recognized partnership designed to encourage and facilitate the 

advance care planning process. The partnership and its members have created “Got Plans?” and related resources to help promote 

decisions, discussions, and documentation related to the advance care planning process. www.gotplans123.org. 

Additional comments or qualifications: Too often, we see the aging process in general or decreased physical and mental function in 

specific to be signs of weakness and the absence of hope. Yet, it is in these spaces that I find the resonance of my ministry, 

management, and medical experience. 

 
 

  

http://www.gotplans123.org/
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Provincial Womenôs Board 

Vote for Ten (10) 

 

Meeting Frequency & Time  Areas of Responsibility  Qualities for Board Members  

Second Thursday of January, 

April, September, November, 

possible one day Retreat in 

August 

 

Time to be determined by new 

Board. 

¶ Provide opportunities for the women of the 

Southern Province to work together on a variety 

of long and short term projects 

¶ Maintain contact with Sunnyside Ministry, 

Salemtowne, Laurel Ridge, Mission Society, 

Church Women United, Unity Women's Desk 

and Yokefellow Ministry, suggesting appropriate 

projects to the Board and to the women of the 

Province  

¶ Organize, publicize and conduct the Spiritual Life 

Women’s Retreat and Fall Provincial Women’s 

Workshop  

¶ Organize and publicize Days of Prayer 

¶ Publicize and administer the Pfohl Ministerial 

fund and Seminary Student’s Emergency Fund, 

Salemtowne Endowment Fund and Elizabeth 

Norfleet Miller Fund 

¶ Appoint Southern Province members of the 

Planning Committee for the Moravian Women’s 

Conference and provide assistance and expertise 

when needed.  

¶ Active involvement in the Women’s 

Fellowship of a local Moravian 

Congregation 

¶ Enthusiastic participation in 

women’s activities in the Province 

¶ Commitment to attend all regular 

board meetings, the spring retreat 

and all provincial activities 

sponsored by the PWB 

¶ Service on a least one of the 

Board’s committees and to keep in 

contact with several Fellowships of 

the Province 

¶ Personal commitment to serve our 

Lord in action and in prayer 

¶ Quarterly attendance at meetings 

and retreats of the PWB. Please 

notify president or PWB office if 

unable to attend the meetings. 

From Synod Nominations Committee: 

Idalia Canter 

Julia L. Thomason Horton 

Martha E. Johnson 

Rebecca Page Lanier 

Marletta Page 

Susan Parker 

Dorothy Pettus 

Ann Radford 

Jan Trivette 

Becky Ward 

Linda Worley  

From the Floor: 

 

 

Idalia Canter 

Bethania Moravian Church 

Artist 

Bethania, NC 

Why are you interested in serving?  To serve the women of our province and outside our province. 

Special abilities/traits/ interests: From experience I have gained in my local congregation as well as 

community, I hope to be an asset to this board. 

Past & present activities in your local Moravian Congregation & Moravian Church : 2017-2018 

president of women's fellowship Bethania Moravian Church. 2003-2005 President of Women's 

Fellowship Bethania Moravian Church. Board of Trustees, Bethania Moravian Church, 1990 -93. 

Delegate to Synod 1995. Youth leader- Bethania Moravian Church 1981-1989 Synod volunteer (3 times). 

Past & present activities - community service or  work experience: I have been involved in a quilt ministry at Bethania for the past 

24 years, supplying quilts to Sunnyside and King outreach, as well as others in need. I have been on work trips to Grifton and just 

recently Lumberton. Also help Anthony's Plot in the winter, feeding the unsheltered I have been in several programs in our 

community, teaching art to special needs adults as well as summer camps for children.
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Julia Thomason Horton 

Friedland Moravian 

Registered Nurse 

Winston-Salem, NC 

 

Why are you interested in serving?  Wish to help women in the Moravian Church. I have been blessed, 

working with other women, I would like to serve another term. 

Special abilities/traits/ interests: I have a heart to reach other people and people with special needs. I 

can serve the Lord. Sharing ideas with women. 

Past & present activities in your local Moravian Congregation & Moravian Church: Serve on the 

Parish Nursing Team. Took training for the program from 2001-present. Active with Women's 

Fellowship. Served for 8 years as Circle Leader, 1996-2004. Served on Executive Board of Women's 

Fellowship 8 years, 1996-2004. Organized new Sunday school class (Seekers), 1996. Head Diener 3 years, 1996-1999., Assist. Diener 

1994-1995.Serving as Diener, 1972 -present. Served 2 years on aging-well team. Older Adult Ministry, 2006- present. I serve as a 

R.N.as a medical-needs nurse for staff and synod for 24 hours during conference. Served as a teller. 

Past & present activities - community service or  work experience: I Organized three Lovefeast at Salemtowne for 12 years. 

Organized Christmas Lovefeast for South Wachovia RCC for elementary school and at Trinity Elms 2013-2017. I planned and carried 

out the responsibility for 24 hours for the Women's Conference in Concord. (4 days), Had medical supplies, BP equipment, blood 

sugar on site and assisted with health problems. I had nurses around the clock. As Parrish Nurses we went to other churches and 

assisted them with getting Parrish Nurse programs started in their church. I am a member of a group from Friedland called, "Have 

Buns Will Travel." We do Lovefeasts in VA, GA, NC. Presently serving Moravian Church on Faith, Health Ministry. 2014 - present. 

Additional comments or qualifications:  Worked in hospital as an RN, Dir. of Nursing Brookridge for 21 years,1985-1996. 

Salemtowne Dir. of Nursing for 3 yrs,1996-1999- Did consultant work for Long Term, 1999-2002.. Received Distinguished Service 

Award from NC Association of Non-Profit Homes for Aging "...for her tireless contributions of the residents of Salemtowne and the 

field of aging" in 1999. 

 
 

Martha E. Johnson 

Konnoak Hills Moravian 

Retired, Wachovia Bank, trust department 

Winston-Salem, NC 

Why are you interested in serving?  I am looking forward to working with other women of the church 

to encourage others to participate in the activities of the Women's Board. The board has so much to offer. 

Special abilities/traits/ interests:  Since I retired, time is one thing I have to offer, and a willingness to 

help others. I enjoy the various things the Moravian Church has to offer. In addition to my church, I enjoy 

volunteering at Sunnyside and spending time at Laurel Ridge. 

Past & present activities in your local Moravian Congregation & Moravian Church : Serve 

Currently serving as co-president of the Women's Fellowship and served 2 prior terms. Served on the 

Board of Elders. I am currently on the RCC for the 3rd rotation. I have been working with our adult special needs Sunday School 

Class for the past 10 years. I served on the Board of Christian Education, volunteer at Sunnyside Ministries and have volunteered as a 

weekend host at Laurel Ridge. I went with the youth of our church to Mission Camp for 5 years. 

(Unlike many Moravians, I am not a good record keeper, I don't remember dates of service.) 

Past & present activities - community service or  work experience: I feel that my past work experience would be beneficial in 

working to get things done and sharing information about the various opportunities available. 1965 – 2007. 
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Rebecca Page Lanier 

Christ Moravian 

Registered Nurse - Retired 

Kernersville, NC 

Why are you interested in serving?  I believe that thru unity, women make a difference. I also believe 

that this is a great outreach for the Moravian Church worldwide. 

Special abilities/traits/ interests: Thoughtfulness, planning, service. 

Past & present activities in your local Moravian Congregation & Moravian Church : Sunday 

School Teacher. Trustee. President of Women’s Fellowship. Youth Leader. 

Past & present activities - community service or  work experience: Nurse for 30 yrs., using my 

abilities as a member of SORT being deployed after hurricane Floyd not sure of the year Volunteer at the 

Shepherd Center current for over a year now A member of the unit improvement committee at work for several years in the 1990's and 

early 2000's. 

 
 

Marletta Page 

Grace Moravian 

Retired (education/banking) 

Mount Airy, NC 

Why are you interested in serving?  I have been filling the unexpired term of a previous PWB member. 

During this time, I have increased my knowledge of the worthy purpose(s) of the Board. 

Special abilities/traits/ interests: Actually, I am simply "open" to serve in most any capacity in which I 

am deemed qualified. I pray over the Board, its mission, and its members. I involve myself in studies in 

effective prayer, as well as daily Bible study. 

Past & present activities in your local Moravian Congregation & Moravian Church : I moved to 

Mount Airy four years ago from Texas. Therefore, I have not had a large timespan in which to have 

served on boards. I have been a part of ad hoc committees. My involvement includes: youth activities, choir, ushering, hospitality, 

Women's Fellowship, and Sunday School activities. 

Past & present activities - community service or  work experience: Mountain Valley Hospice Volunteer singing group; current. 

Additional comments or qualifications: Attendance at Moravian Women's Conference, Maryland, June, 2015. Shared this life-

changing experience with sisters at Grace's Joint Women's Fellowship.

 

Susan Parker 

Macedonia Moravian 

Retired Teacher 

Advance, NC 

Why are you interested in serving?  I wish to be nominated to the Provincial Women’s Board to 

continue the work I have been involved in for the past four years. I am interested in the work and 

fellowship of the ladies in the Southern Province and throughout the Moravian Unity. 

Special abilities/traits/ interests: I enjoy meeting ladies from all Moravian Churches and learning about 

the work in their churches. I have organizational skills and attention to details. I have experience with 

promoting events in my congregation and community. 

Past & present activities - community service or  work experience: Provincial Women’s Board (2014 

to present). President of Women’s Fellowship @ Macedonia Moravian Church (2000-2004, 2010-2012). Circle member @Macedonia 

Moravian Church (1998 to present). Have attended three Women’s Conferences (1999, 2011, and 2015). Help with candle making, 

chicken pie making, Vacation Bible School, and our annual bazaar at Macedonia Moravian Church. Attended Fall Celebration and 

Day of Prayer services. 

Past & present activities - community service or  work experience: Teacher in the Winston-Salem Forsyth County Schools (1970-

1979, 1993-1999). Substitute Teacher in the Winston-Salem Forsyth County Schools (1999-2017). Volunteer at Forsyth Hospital 

(2003-2009). Teacher at New Philadelphia Moravian Church Preschool (1981-1982). Director at New Philadelphia Moravian Church 

Preschool (1982-1988). 
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Additional comments or qualifications: 

I look forward to serving the Southern Province as a member of the Provincial Women’s Board for another four year term. 

 
 

Dorothy Pettus 

St. Philips Moravian Church 

Nurse 

Winston-Salem, NC 

Why are you interested in serving?  As a member of a Moravian Church for many years I see the need 

for promoting Christian causes and fellowship among women in all churches. Being on the Board gives 

me an opportunity to make this possible. 

Special abilities/traits/ interests: My organizational and leadership ability keeps me busy. My ability to 

take on projects and complete them helps to keep our aging church moving forward. Working well with 

others is the key to my success. 

Past & present activities - community service or  work experience: President of St. Philips Women’s 

Fellowship, 1990-1992. Chair of the Board of Elders,2012-2016. Member of the Trustee Board 1994-1998. Member of Salem 

Congregation Trustee Board 2016 to the present. Member of Old Salem Graveyard committee 2016 to present. Member of St. Philips 

Choir2004 to present. Board Member of Salem Creek RCC 2010-2014. Member of the Sunnyside Ministry Board 2014 to present. 

Worked on the Candle Tea committee, co-organizing the St. Philips’s Christmas Lovefeast at Old Salem. 

Past & present activities - community service or  work experience: Organizing Community dinners. Preparing food items for sales 

for funding raising events. Collecting food items monthly for Crisis Control. Director of St. Philips Vacation Bible School and Lunch 

Feeding program for neighborhood school children while schools are closed in August. Supervising the Back Pack program with 

school and food supplies for all children attending the VBS. Organized collection and shipping of barrels with medical supplies, food 

items, tools, school supplies, solar lamps and other items to Sierra Leone Mission. 

Additional comments or qualifications: My training as a nurse enables me to perform needed health services when needed during 

our VBS each year. Also, members often seek medical advice and or directions.

 

Ann Radford 

Home Moravian Church 

Retired Teacher 

Winston-Salem, NC 

Why are you interested in serving?  I was encouraged by present members of the board to serve because 

of my interest in women's issues and the Moravian church. 

Special abilities/traits/ interests: I have volunteered with the Unity Women's Desk and am on the 

Special Events committee. I have also worked closely with Patty Garner on gathering information on the 

educational systems in countries around the world to be used for scholarships in those countries. I am 

interested in helping women around the world achieve their potential. 

Past & present activities - community service or  work experience: Sunday school teacher HMC - 

1985-2015. Co-chair of Albanian Task Force HMC - 2015-present. Women's Fellowship Circle leader HMC - 2016-2018. Unity 

Women's Desk volunteer - 2014-present. Unity Women's Desk Special Events committee - 2017-present. Sunnyside Board Member - 

2016-present. Overflow Shelter coordinator HMC - 2015-present. Home Missions Ministry Team member HMC - 2017-present. 

Past & present activities - community service or  work experience: Volunteer at Samaritan Inn - 2014-present. Learning 

Disabilities Teacher 1986-2015.
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Jan Trivette 

Calvary Moravian 

Operations Manager, Salem Congregation – Retired 

Winston-Salem, NC 

Why are you interested in serving?  To provide feedback to Calvary from the Provincial Women's 

Board. 

Special abilities/traits/ interests: Organization & Communication 

Past & present activities - community service or  work experience: Served on Board of Elders and 

Trustees, temporary Treasurer, Christian Education Committee, Stewardship Committee, diener, Head 

Sacristan. I do not have the dates for these services. Currently serving on Trustees and Stewardship 

Committee. 

Past & present activities - community service or  work experience: Worked/retired from BellSouth/AT&T - 33 years. Currently 

working at Salem Congregation (7 years).

 

Becky Ward 

New Philadelphia Moravian 

Retired; Wake Forest University 

Why are you interested in serving?  To assist in promoting Christian fellowship among the women of 

the Moravian Church, and support and encourage women of the church to grow in their love of our Lord. 

To work toward getting more women involved in the circles/women's fellowships at other Moravian 

Churches.. Support our women ministers. I have enjoyed working with the various aspects of the current 

board and would like to continue with the commitments this Board provides to our churches and 

community. 

Special abilities/traits/ interests: Current member of 2 circles and Women's Fellowship activities at 

NPMC:. served as VP and Membership Chairman; Organizational and budget experience at former 

position at Wake Forest University; Lifetime member of the Moravian Church; have been involved in 

various activities in the Moravian Church 

Past & present activities - community service or  work experience: Board of Trustees, New Philadelphia Moravian; Vice President 

Women's Fellowship; New Philadelphia Moravian Church 2008 and 2014. Chair Fall Bazaar 2006 and volunteer all other years; 

NPMC. Assist the Director of Christian Education NPMC 2012=present. Choir, Fairview Moravian 1950 - 1981; NPMC 1987 – 

present. Member, Circle 2 and Circle 8 NPMC 1995 – present. Library Coordinator NPMC 2012 – present. Former member Moramus 

Choral. 

Past & present activities - community service or  work experience: Former member of W-S Kiwanis Club. Volunteer, Salemtowne 

Retirement Community, 2010 – president. Member of Salemtowne Retirement 40th Anniversary Committee. Volunteer, United Way 

Campaign 1967 2011. Involved in community outreach activities at Wake Forest Univ.: 1967 - 2011. As a retired Associate Director 

of Athletics at WFU, the responsibilities included supervision of Marketing, athletic ticket sales, information technology, all social 

activities, and Project Manager of all athletic construction and interior design requiring organization skills, people skills, and millions 

of dollars of budget oversight. n required or Special Olympics, elementary school programs. Retired Associate Director of Athletics at 

WFU , I supervised marketing, ticket sales, information technology, social activities. Additionally, I was Project Manager of 

construction of all athletic facilities requiring organization and communication skills and budget oversight. 

 

Linda Worley  

Hope Moravian 

Women’s Wellness 

Winston-Salem, NC 

Why are you interested in serving?  Feeling led to serve. 

Special abilities/traits/ interests: My sewing skills, crafting, being creative. 

Past & present activities - community service or  work experience: Church Board....2012-2015, 

previously before another term .....don't remember the years served, church board secretary 2015. Safe 

sanctuary committee, Sunday School superintendent, Nursery coordinator~ present, Women’s Fellowship 

president..2015-2017....Sunday School teacher 1985 - 2005, choir member, Acolyte-2010 to present 
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Past & present activities - community service or  work experience: I grew up in a family business.....began working at age 14....my 

Summers' and Christmases...was working....Worked at Integon (1978-1989). Nursery coordinator at Women’s Wellness and Fitness 

(1996-2014). 

Additional comments or qualifications: God gifted my 'hands' to sew ...and my heart to love, and give...

 

 


