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Important Information on Nominations
Read This First

The members of the Synod Nominations Committee deephgaiape all who offered names of Moravians for
consideration and especially those who offered themselves for nomin@tierCommittee worked to ensure
representation of a wide variety of Moravians. Where possible, we sought to offer a balance oagender,
skills, geographical location, and congregational size.

The Nominations Process

Members of the Synod Nominations Committee began meeting & 04 used the process developed by the
committee for the 2010 Synod, which allowed Moravians in theh®owutProvince to submit suggestions of
gualified persons for consideration and a process by which a person could offer his or her name for
consideration as a nominee for various Provincial Boards and Agencies. The Committee posted information,
whichinclued online and printable forms, on the South
2017. The nomination opportunitiasere publicizedhrough bulletin inserts, email announcements and the
Provincial newsletteRrovincial Ties We sent email invéttions to those whose names were recommended,
asking them to complete candidate information forms. The Committee also sent reminders to each person frc
whom we received no resporeedworked together prayerfully to determine which of the many qualifiedd a
deserving candidates would be nominated to the various boards and agencies.

This Candidate Information Booklet completes the work of the Nominations Committee. A member of the
Committee who is also a delegate to Synod will share the election restiits fioor of Synod.

The Election Process

A few important notes:

T The President of the Provincial El der s’ Conf e
sometimes called drecclesiasticélballot, requiring a super majority of twihirds (see”“Process for
Spiritual Discernmetit , p)age 3

1 A Bishop can be elected from eligible ordained ministers (those who have been consecrated as
Presbyters) yecclesiastical balldiwithout nominationyequiring a super majority of twihirds.

1 All elections for the PEC will require 2/3 majority vote

The elections process for other boards and agencies remains unchanged.

1 Nominations from the floor of Synod for all positions listeddept PEC Presidentill be taken on
Thursday, Aprill9. If a delegag wishes to nominate a person, they should have their permission
beforehand and their respective Candidate Information Form ready to submit at Synod. Forms for all
boards (including PEC Clergy and PEC Layperson) are included in this booklet. Telleistvidlte
nominee information in a timely manner to delegates after their names are placed in nomination prior t
voting.

=a

2018Synod Nominations Committee
The Rev. @eryl Cottingham, C&hair; The Rev. Dr. Neil Routh, @@hair; Gitte Strauss, Clerical,
Donna Hurt; The Rev. Judith Justice; Tamra Thomas; The Rev. Russell Williams
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El ection of t he President of t he
Process for Spiritual Discernment

The election of a Provincial E | daeaxercise i€ahurdh demecracye
It is a time of spiritual discernment as del egat
calls for prayerful reflection on the needs of the province and on the gifts of those who mightdititieat

Above all, the balloting process should be approached by delegates in a spirit of humility and with a desire to
foll ow G@Hs can alsoibé daid of all of the votes which we will cast.)

The PEC President is elected by an ecclesiadtathdt, that is, without nominations. Each delegate will write a
name of an eligible candidate on his or her ballot. As multiple ballots occur, some names will begin to receive
an increasing number of votes. When a person receives 2/3 of votes castrdhatipelected to the office of

PEC President.

The discernment of God’s wil!/l is often based in
people. Therefore, at the request of the PEC and the Synod Planning Committee, the Nominatitte€o

has developed a process which will provide information about those persons who receive at least 25 votes fo
PEC President. We hope that delegates will find this information helpful as they pray about the votes which
they cast.

The process estabsihed is as follows:

1 When a person receives 25 votes for PEC President, the Chair of Synod will invite that person to
complete an information form which will be copied and distributed to delegates. This form will include:
name, congregation, occupationyedtion, relevant work experience, relevant Moravian service
experience, a brief personal statement and a photograph.

This can happen after any ballot during the elections process.

A person can submit a form at any time after receiving 25 votes, ewee,ibr more, ballots have been
tallied following that 25 vote threshold.

1 Submission of an information form will indicate a willingness to serve if elected.

)l
)l

This process should in no way be taken as an effort to control or limit the elections presessing that the
eligibility requirements for the office of president laid down in the Book of Order are met, any person is eligibl
to receive votes and to be elected whether or not the 25 vote threshold has been reached on an earlier ballot
whether o not that person has completed an information form.

If questions remain concerning this process, these will be addressed during Synod before voting begins. Syn
delegatesire urgedo accept the responsibility of voting in a spirit of prayerful searchi f or God’' s \

Synod Nominating Committee
The Rev. Cheryl Cottingham, &ohair; The Rev. Dr. Neil Routh, G0hair; Gitte Strauss, Clerical,
Donna Hurt; The Rev. Judith Justice; Tamra Thomas; The Rev. Russell Williams
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Election of a Bishop

Excerpt from 2014 Book of Order,
Church Life in the Southern Province, Ch. 13: The Ministry

A. Ordained Ministry (2014 Book of Order, Church Life in the Southern Province, Ch. 13: The Ministy)

The constituted orders of the ordained ministry in the Moravian ClanecBbeacon, Presbyter, and Bishop.
Those who are ordained are authorized to administer the Sacraments in the Moravian Church.

Only the Provincial El der s’ Conference, the Prov
ordination and consecratioln extending such a commission they are guided by careful consideration of the
gualifications of the candidate. The Provincial Elders' Conference commissions the Bishop who is to officiate

The ordained minister remains a servant of Christ and thecRlgra whole, not merely to the congregation to
which he/she is called. Even as Jesus Christ came not to be ministered unto but to minister, so his servants
should be willing to minister wherever the Church calls them under the leading of the Holy Bpérit

ordination of Deacons and the consecration of Presbyters and Bishops are matters of function and not of stat

Excerpt from 2016 Church Order of the Unitas Fratrum,
Church Life in the Unitas Fratrum, Ch. 13: The Ministry

c) Bishop
i. The Officeof Bishop

#687. We hold to the understanding, common both to the Ancient and Renewed Unity, that only Christ is Hee
of the Church and pastoral oversight is exercised in responsibility to Him. The Renewed Unity received the
episcopacy as an inheritancerfrehe Ancient Unitas Fratrum. The Renewed Unity understands the
fundamental function of a bishop as being a pastor of pastors. A Bishop of the Moravian Church is consecrat
to a special priestly pastoral ministry in the name of and for the whole Un#yoffibe of Bishop represents

the vital unity of the Church and the continuity
emphasis on any mechanical transmission of the apostolic succession. The office and function of a Bishop is
valid throughout the Unity as a whole. Before consecration, a Bishex shall receive appropriate orientation
regarding the role and function of the office from at least one other Bishop of the Unity. The PEC appoints a
bishop to give the orientation, with thi#ianation of the Unity Executive Committee. By virtue of their office,

all Bishops shall have a seat at the Synod of the Province in which they reside, with the right to vote determir
by each Province. Bishops serve under the authority of the ProvBoaadl and Synod of the Province in

which they reside. Once decisions have been reached by a provincial board or synod, Bishops are not to
interfere with such decisions. A Bishop is not by virtue of his/her office member of the PEC, but can be electe
on the PEC. However, the bishop cannot serve as President of the PEC.

(continued)
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ii. Duties of Bishops

#688. A Bishop as a Bishop has responsibility primarily for providing pastoral care to pastors and the Church
and assisting the Church in its faithfulnés<hrist and the Gospel. A Bishop has a special duty of intercession
for the Unity, and also for the Church of Christ as a whole. The opinion of a Bishop (Bishops) shall customaril
be sought and given due consideration and weight in matters of d@ctdrgactice. A Bishop represents the
Church in the act of ordination. Only Bishops have the right to ordain or to consecrate to the various orders o
the ministry, but only when commissioned to do so by a Provincial Board or Synod. A Bishop, howeter, has
right to decline a commission to ordain, should he/she wish to do so. In exceptional cases, the ordination of a
Deacon may be performed by a Presbyter on behalf of the Church, commissioned by the PEC. Bishops in ac
service should be enabled toiviongregations for the deepening of their spiritual life. A Bishop (Bishops)
should share in the decisions regarding the training of candidates for the ministry and should maintain a spec
pastoral relationship with such candidates throughout theiiriga A Bishop may be assigned by his/her
Province to represent the Province in ecumenical gatherings and before governmental agencies. Each Provir
shall decide if it wishes to free its Bishops from congregational duties to enable them to functidy psope
pastors for all workers.

iii. Election and consecration of Bishops

#689. Wherever possible, every Mission Province and Unity Province shall have at least two bishops. A Bisht
shall be elected from among the Presbyters of a Province by a ProSiyieaad with a secret ballot. A majority
oftwot hi rds shall be required to secure the el ecti:

Constitution of the Moravian Church, Southern Province
(excerpt)
Section 9. Elections and Appointments

2. Resolutions calling for the electioh @ bishop or bishops shall be referred to the appropriate Synod
committee dealing with the ministry. In the event no such resolution is presented, the appropriate
committee may recommend to Synod the election of a bishop or bishops.

3. A majority vote of twethirds of the votes cast shall be necessary for the election of bishops (by ballot
without nomination)......
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Moravian Board Candidate Information
To be used when nominated from the floor

1. Please provide your personal information.*

Name

Congregation

Address
City/State/Zip

Occupation (if retired, give former)

E-mail Address

Phone Numbers(s)

2. To which board or agency do you seek nominatidindterested in more than one board, please complete
a separate candidate inforrtian form for each board to which you seek nomina}ion.

A Board of Directors, Board of World Mission A Board of Trustees, Salemtowne

A Board of Directors, Moravian Mission Society A Provincial Women’'s Boar
A Board of Trustees, Moravian Theologl Seminary

A Board of Trustees, Salem Academy and College

3. Why do you wish to be nominated to this board?eése use reverse side or other sheets of paper if you

need more spage
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4. What special abilities/traits/interests do you offer to this board?*

5. Please list all present and past activities in your local Moravian Congregation as well as any involvement |
the larger Moravian ChurchPfovincial, Interprovincial, and Unity Please include dates of serviter (
example: Chair, Board ofrlistees, Calvary Moravian, 199995 *

6. Please list any other relevant past or present community service or work experience. Please include date:
service.
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7. Additional comments or qualifications:

8. Affirmation of Candidacy:

| understand the duties of and qualifications for membe@hihe board to which | may be nominated. If
nominated and elected, | will serve to the best of my abilities and will be faithful in attending meetings.
Do you agree to the abovementioned affirmation of candidacy? *

A No, | do not agree.

A Yes,| agree to the affirmation of candidacy (sign and date below):

Signature Date

If you choose to nominate someone from the floor, please ask them beforelidnelyi are willing to be
nominatedi and if so, this form may be used and submitted at Synod.

*Question requires a response.
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Provinci al E |l dGlergg and/olay) Camdidate Iof@mation

To be used when nominated from the floor

1. Please provie your personal information.* )
A Clergy Candidate oh Lay Person Candidate

Name

Congregation
Address

City/State/Zip
Occupation (if retired, give former)

E-mail Address

Phone Numbers(s)

2. Please list all present and past activitiegour local Moravian congregation as well as the larger Moravian
Church (Provincial, Interprovincial, etc.). Please include dates of service. (Example: Chair, Board of Trustees
Calvary Moravian Church, 199P996) * (Please use the reverse side or itheets of paper if you need more
space.)

3. Pekase list all relevant present and past community service and work experience. Please include dates of
service. *
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4. Working together as a Conference, members should possess: strong communication skillsesohitioin
skills, ability to make difficult decisions, knowledge of the Moravian church, including its polity, and doctrine.
The following lists specific experience, skills and abilities that it would be helpful for some of the members of
the next PEC tpossess.

Please check any that apply for you.

A Communications skills A Legal

A Conflict Resolution skills A Human resources

A Decisionmaking skills A Management/Oversight
A Strategic Planning & Priority Management A Finances/Bdgeting

A Other (please specify):

5. Please explain how your work experience, skills and abilities would help the PEC carry out the priorities of
the Moravian Church, Southern Province? Please be specific. *

6. In the next Intersynodal period, what should the PEC focus to ensure and improve the health and vitality o
our congregations? Take as much space as you need to answer. *
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7. Additional comments:

8. Affirmation of Candidacy:
| understand the duties of and qualifications for membership on the Provincial Elders' Conferencialteaiom
and elected, | will serve to the best of my abilities and will be faithful and diligent in carrying out the duties ant
responsibilities of that body.
Do you agree to the abovementioned affirmation of candidacy? *

A No, | do not agree.

A Yes, | agree to the affirmation of candidacy (sign and date below):

Signature Date

If you choose to nominate someone from the floor, please ask them befacklidhey are willing to be
nominatedi and if so, this form may be used and submitted at Synod.
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2018 Synod Nominated Candidates

vinci al E |-lergys ’
Rev. &ff Coppage —
Rev.Judith Justice

Rev.Judy Knopf

Rev. Dr.Nola R. Knouse

Rev. Dr.David A. Marcus, Jr.

—

vinci al El-dayr s
Peggy C. Carter —_
Tommy Cole
Randy L. Fulton
Paula Hall

M. Keith Kapp
Steve Strawsburg

—

Conf erence

~ Vote for 3

Conf erence

> \/ote for 3

Board of Directors, Board of World Mission

= =4 =4 -8 A8 -9

Jessica (Bsy)Burcaw —
Jamie Dease

Ann (Winecoff) Frye

Joe Jarvis

Hilda Regalado

Zachary Routh —

= \/ote for 2

Board of Directors, Moravian Mission Society

=2 =4 =4 -89 _-9_9_49_9_°_-2_-2._-2._-2-_--°

Sarah Brent —
Rev.Jeff Coppage

Alina Ricardo Cukiernik

Helen F. Gulledge

Michael Hastings

Sardn Jennings

Lucinda (Cindi) Jones
Rev.James (Jim) C. Newsome, Jr
Rev.Robert Peterson
Rev.Angelica Regalado

Sanford Rosner

Alethea Segal

Donna Tesh

Cindy O. Williams

— \ote for 12

Mary M. Winters —

Page|l2



Board of Trustees, Moravian Theological Seminary
1 Rev.Fran Spier 8ylor Vote for 2
1 [Nominee pending at timle of publication]

Board of Trustees, Salem Academy and College
1

1
1 [Nominees pending at time of publication] Vote for 5
1
)l

Note: There is a Proposal to Synod that would move these positions to appwhidcted.

Board of Trustees, Salemtowne
John Elster —_
Deron Mabe

Karin Mabe

Kat hl een O’'sBrVotafor 4
Rt. Rev.Graham Rights
Keith Stirewalt

= =4 =4 4 -4 -9

—

Provinci al Women’' s Board
Idalia Canter —_
Julia L. Thomason Horton
Martha E. Johnson
Rebecca Page Lanier
Marletta Page

Susan Parker = Vote for 10
Dorothy Pettus

Ann Radford

Jan Trivette

Becky Ward

Linda Worley —

= =4 =4 4 -8 -8 4 8 -9 -4 -9
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2018SynodEl ect ed Provinci al EIl der s

Overview of Commitment, Skills, & Duties

Servingaa me mber of the Provincial El dersd Conferenc
investment of time, energy, faith, and charadfée. trust the Holy Spirit to guides; both in the process of
selecting nominees and in the election of ¢hdsosen by Synod. Through this process, the Spirit calls those
who are to serve and brings them into this role.

Members typically spend a minimum of between 20 and 30 hours each month fulfilling the PEC's
responsibilities. This includes at least ongarson PEC meeting each month with the possibility of an
additional meeting, and engagement in other meetings (with Boards of congregations, pastors, etc.). Membe
are also appointed to and take an active part on other boards, commissions or cowintiéeesovince. They

may travel outside the Province for periodic interprovincial and ecumenical meetings. PEC members must
balance their personal perspectives with the need to be Elders for the entire Province, and to deliver the
common priorities eskdished by Synod.

Qualities expected of members

Working together as a Conference, members should possess: strong communication skills, conflict resolutior
skills, the ability to engage in discernment and to make difficult decisions, knowledge of theavi@tawch,
including its polity, and doctrine. Experience in the law, human resources, finance or management is a plus,
not required for consideration. An active worship and prayer life and a supportive family and home
congregation enrich and proec needed foundation for the service of PEC members.

Areas of Responsibility
As stated in th€onstitution Secti on 10: 't shall be the duty o

1 See that the enactments of Synod are carried out, including implemermgstrategic directives

of Synod and setting plans and priorities for the Board of Cooperative Ministries.

1 Oversee candidacy and clergy development.

1 Approve ordination of Deacons and consecration of Presbyters.

1 Administer the call process and appgoient procedures including calling and superintending the
ministers of the Province.
Set and monitor guidelines for compensation and benefits of clergy.
Supervise the congregations of the Province, encouraging them in their work and service and
hold Quadrennial Reviews with each congregation.
Determine the formation and structure of the Regional Conferences of Churches.
Provide Conflict Management support as needed.
Make necessary appointments to boards, commissions, and task forces.
Supervise and nmage the dayo-day operations of the Province.
Oversee Board of Cooperative Ministries (BCM), and Provincial Support Services Board
(PSSB), and the Archives, including the appointment of professional staff.
Oversee Unity and ecumenical relationships.
Oversee planning and preparation for Synod, including: fixing the date and place of the meeting
of Synod, calling special Synods, acting as the standing committee of credentials at all Synods,
and appointing the officers, committees and committee cliaops prior to the convening of
Synod.
Oversee new church development and pass upon the admission of new congregations.
Approve the Provincial Budget.
Allocate available financial resources of the province based on Synod priorities.

E = =4 =4 -8 -9 = =4

= =4 =
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Act on requests &im congregations for relief from provincial share allocations.

Act on requests from congregations to obtain loans for buildings, property, renovations and

equipment.

1 Upon review by the Provincial Support Services Board, act on requests for any furgl raisin
solicitation of the congregations or their members by other congregations, boards, agencies or
individuals.

1 Exercise joint responsibility, with the Provincial Elders' Conference of the Moravian Church in
America, Northern Province, as members of thiaration of the Moravian Ministries
Foundation in America.

1 Manage, report and communicate progress and successes from Synod directives.

1 Communicate with the Bishops’ Conference.

Length of term: four years through the Synod of 20P®ith the possibiliy of re-election to a second term.

E
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Provincial Elders Conference (PEC), Clergy

Vote for Three (3)
From Synod Nominations Committee: From the floor:
Rev. Jeff CoppageFries Memorial
Rev. Judith Justice,Mayodan
Rev. Judy M. Knopf, Retired
Rev. Dr. Nola Knouse,Music Faindation
Rev. Dr. David A. Marcus, Jr., Christ Moravian

mwmwmm The Rev.Jeff Coppage
[ ] | " 8 PastorFries Memorial Moravian Church
"hN 1 Winston SalemNC

How does your work experience, skills and abilities help the PEC carry out the priorities of the
Moravian Church, Southern Province? My primary leadership perspective emphasizes group
spiritual di scernment and related tools that e
to mission and ministry. Thuwd It hkei gWolrya vv alnu e htu

Prior to pastoring fultime for the first time in 2011, | served longest as founding Pastor/Executive
Director for two faithbased, missional, nonprofit ministries. Due to two years of Baptist missionary
service in a remote Afram town in my 20s, | became deeply rooted in an awareness of the great joy
within the great challenges of ministry among those intlifeatening situations. In these settings | saw
tremendouslifc hanging results despitkRuttgeng” fBotamcead
survivor and a missieoriented pastor, | see joy and humor as key indicators of the presence of the Holy Spirit. | seek to bring
creative energy to |l essening a chur ch mevorofanterastiveslifiegiviigeg of t h
leadership and governance practices.

In order to serve as a nonprofit executive, | had training in skills such as board development, establishing clariigatfarghan

vision, fundraising, HR, program development, ar&régcruiting, training, and recognition of volunteers. Intentional interim ministry
training has included applicable areas of focus such as change management, conflict management, addressing grief and loss in
congregations, and leading group spiritual eisenent to foster congregationaide renewal. While serving in the Northern Province,

I was fortunate to participate in our small churcH” succes
revitalization program.

| have benefited great deal from several national clergy coaches in recent years and previously from pro bono executive coaching
from senior executives at Sara Lee, WFU, and the City-&.WWhus, | encourage clergy peers to avail themselves of coaching as
resources arevailable.

At Fries Memorial, we are implementing a narraibased method for revitalization that fits our Moravian heritage very well. This

“Appreciative Way” model empl o-}interticwiag, soryteling, and Ideniifyg of top drioriy ¢ o n
initiatives that are then drilled down to produce specific action plans. Trained lay or clergy leaders can facilitatelsisciomo
multiple churches in collaboration with existing clergy. Access to such resources is particulbfbyr witet small churches.

What should the PEC focus on to ensure and improve the health and vitality of our congregationd®adership. Leadership.
LeadershipHighlight prayerful spiritual discernment practices for laity and clergy alentinue to adpt the educational

requirements for pastoral leadership to a rapidly changing cultural coBeaince training for lay leaders for pastoral care; Promote
Crossroads and other certificate lay leadership programs at BAfighasize and expand the ministojes of Elders and Acolytes.
Resource |l ay | eaders and clergy with training in prabogolsr f ul
for implementing itExpand the use of tools for digital ministry that connects our eduncatiorship, and sense of belonging across
geographic boundarieBromote effective tools for strengthening relationships on all levels in focus areas such as active listening,
marriage enrichment, teen sexuality, conflict resolution, learning how to/égrgnd interpersonal communication that honors Christ

in a culture of pervasive hostility and alienatiéigning expectations for Provincial staff and boards with real life limits. Look at
linking any new responsibilities with the lessening of existings just as one keeps a balanced budget.

Missions. Missions. MissionRe sour ce training in group spiritual discer nmi
Promote risktaking in micro mission efforts. No riskiNo Faith.Encourage antesource the use of 501(c)3 nonprofit mission

structures for congregations, Fellowships, Manna Ministries, and RCCs that will significantly open up opportunities faritgommu
volunteers, funding, and recouping facility costigghlight the benefits of tde such as narrative budgets that provide better snapshots
of how much more ministry is happening in our churches than most people ré&almétize our focus on identifying and sharing

what the living God is doing in our midst. Our faith is not abgutWe exist to bring glorytoGowwor k t o foster an

A Minister” mindset.
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Additional Comments: We also most often have fewer church members and they are trying to sustain a level of services from
bygone eras. The “ foeerconmittedandfwermdut. lmpleeenting heglthyntaols fpr aligning expectations with
reality are needed everywherAlso, our culture is increasingly suspicious, if not hostile, towards institutions and authority. Trust in
denominational boards has diished significantly in the past 30 years across the U.S.. In this environment, trust is best reestablishe
relationally. Sustained training in areas such as restoring broken relationships, learning how to forgive, and thaphctitahs
ofhonorng “1In all things |l ove” have the potential to heal str
Ironically, much like addictions recovery, it is often a greater degree of shared commitment, clearly articulated bcamdiaries,
meaningful mutual accountability that offers a redemptive response to the toxic habits of our present day culture. The clearly
articulated communal discipline of 18th century Salem fostered a contagious joy among its members. May we know such joy in ou
time.

Past & presentactivities in local Moravian congregatiors & Moravian Church: Pastor, Fries Mem. Moravian, 2016resent

Pastor, Covenant Moravian, York, PA, 202D16 P/T Interim Pastor: St Philips Moravian, 20@®1Q P/T Interim Supply Pastor,
GraceMoravian, 20072008 Ordained by VA Mennonite Conf., 1993; Received as Deacon by MCSP, 2009; Joined KHMC, 2002
Consecration as Presbyter MNP, 2015 Salem Congregation Board of Elders, 2T8.0, 2017 presentPetersbrook RCC,
2016presentA n t h ®Rioy, CeFacilitator for 10 week Servant Leadership course, 28figivardship Commission (Eastern

District, MCNP), 20122016 Moravian Food Pantry (First Moravian, York PA), 262016 Elder at Konnoak Moravian, 2062009
(Joined in 2003)P e t e r ' RCC (Cst. Phalifis), 2002010 Advisor for Anti-racism Team of PEC, 20e801Q Consultant to

MCSP PEC on Faith and Addictions, 26291Q

Past & Present Activitiesi Community Service and Work Experience:Pastor & Exec. Dir., Prodigals Community, 262810
Pastor & Founding Exec. Dir., Disability Advocates of NWNC, 208308 Spiritual Care & Family Educ. Coord, WFU Bégh
Health, 20022005 Program Associate, Winsteé®alem Foundation, 2062002 Pastor & Founding Executive Director, Prodigals
Community, D92-2001 Intern/Asst Chaplain- Prodigals House, Forsyth Jail and Prison Ministries, 186832 Missionary
Journeyman, Togo, W. Africa, Southern Baptist, 19882 Selected Community Servic8oard member, Metro York CROP Walk,
20142016 (Chair, 2016Board of Directors, Neighbors for Better NeighborhoodsSy20032005 Board of Directors, Interfaith
Network on Alcohol/Drug Abuse in NC, 199800 (Chair in 2000)Wake Forest University Ministerial Alumni Council, 19997,
19992000 Waughtown Neighbidnood Assog 19922000

Skills & Experience: Communication skillsConflict resolution skills, Decisiemaking skills, Strategic planning Briority
management, Financ&s/dgeting, Other: Sense of humo

The Rev.Judith Justice
Interim Pastor Mayodan Moravian Church
Mayodan NC

How doesyour work experience, skills and abilitieshelp the PEC carry out the priorities of the
Moravian Church, Southern Province? Having worked with people of all ages, social positions, and
economic conditions as well persons of varied ethnicities and languages and those in nontraditional
interpersonal relationships, | have a broad perspective on some of the most challenging issues of our
time. Such exposure has raised my consciousness about the importance of conteldriianding
differences and coming to more effective solutions to problems.

On what should the PEC focus on to ensure and improve the health and vitality of our

congregations?| think we must listen carefully to the many voices that comprise our egatjons,
understanding that we cannot please or meet the needs of all equally. Thus we must be prepared to act
boldly for "the least of these" in the manner of Jesus the Christ and resist the temptation to maintain the statualsp@skestial,

| believe, that we be open to a variety of venues for ministry and open to multiple expressions of glorifying God in ouatommun
worship and in our personal and private lives. And | pray that we might listen attentively for the voice of the stiljSpedlend

have the courage to follow.

Additional Comments: God has blessed me with many creative gifts and an open and compassionate heart which | am blessed to
share. My creator has also equipped me with a curious mind that is always seeking and enagheagitgseek more peaceful
solutions to human differences. These elements come together for me in a variety of spiritual practices in conjundassievith c
conflict resolution models for use in small groups to address anything from small disagrderseritais hostility. | hope these
gifts/skills might be used for bringing more people into such processes for the greater good of Christ's Church anddteatidrole
Having been a child protective social worker and an active advocate of battered, wbinee experienced violence and threats on

my life from those opposed to the intervention which was my work for many years. So | am familiar with what it takesndtstand
face of adversity and danger, which we see coming closer to the churctegaahdistill believe that love will prevail.



Page|18

Past & presentactivities in your local Moravian congregation& Moravian Church: In retirement: Supply Preacher(intermittent)
12/1212/16 Interim Pastor, Mayodan Moravian Church 12/25f&sentPastor, NewHope Moravian Church, Miami, FL 11/04
06/12 Member, FL District Board, duration of pastor&astor, New Hope Moravian Church, Newton, NC 067982 Faith and
Order Commission 1996 or 97(served out someone's uncompletedSardent, Moravian Theolagal Seminary 08/905/95:
Manager of Seminary Book Store 2yiPsesident of Student Body,yt., Graduate Assistant in Hebrew Studies Dept., Student
Member Board of Trustees, Recipient of J@ravid Bishop AwardHome Moravian Church as lay member: Ch@iircle
member/chair, Wednesday Night Fellowship, Candle Tea, Candle Trim8oog@! Ministry projects of church, e.g., Sunny Side,
Homeless ShelteMoramus Choral€all of above mid 1980sarly 90s) Moravian Music Foundation, Fiscal Resource Develogmen
198890.

Past & present activities- community service and work experienceWatauga County Arts CounciCommittee to Save 1st

Doctor's House Boone, N@Vriter of grant proposal to Z Smith Reynolds Foundation which funded adaptive renovation of 1st
Doctor's HouseBoard and founding member OASIS, Battered Women's Services, Watauga Coudyl, &bGve late 1970searly

80s) NC Dept. of Social Services in Mecklenburg, Wilkes, Watauga, and Durham Counties: Adoptions 1975, Child Protective
Services 19782. Forsyth County Battered Women's Services, Program Director: Community Education, Program Development,
Supervision ofCounselors providing services to residents and their childrewriter of grant proposal to Kate B. Reynolds
Foundation which resultein a onehundredyear grant of a property held in trust by KBR Foundation at the cost of $1/y to BWSFC
thus increasing capacity of shelter from 18 persons to 46-8482

Specific kills & experiences: Communications skills, Conflict resolution skills, @&onmaking skKills,
Strategic planning & Priority managemeHtyman ResourcedManagement OversighEinances/Budgetindsxperience with diverse
populations and intercultural ministry

The Rev.Judy M. Knopf
Retired Moravian Pastor
Clemmons, NC

How your work experience, skills and abilities help the PEC carry out the priorities of the

Moravian Church, Southern Province?l began serving as Director Christian Education in a

prosperous parish Revitalization situation at Fries Moravian in the 1980te Whadooked at many

models of church. The CE Committee launched out on a marvelous adventure in Family cluster Ministry.
From there | served at New Philadelphia Moravian, where the Boards were moved toward revitalization
efforts and the CE Committee chedta plan to grow through Sunday school, VBS, and the Preschool
programs. In each church, smaller and larger, | experienced an inclusivity and spiritual vitality. Moving
into the Gemeinschaft program and Congregational Revitalization, | was trained thomtigioing

education opportunities in congregational revitalization by the Lutheran church, through Alban Institute,
and national consultants, such as Eason and Bandy. As an ordained pastor | served first at Good
Shepherd Moravian, a revitalization effartd a closing on May 30, 2015. We closed, celebrating love and life in Christ Jesus. From
there | entered into the three levels of Intentional Interim Ministry. My first interim was with Grace Moravian folk, vehsonsyen

to Interim Ministry and willirg to wait for the Spirit to move them into their future. We learned a lot about the love of God and
engaged in intensive and good work together, following on the heels of a previous Intentional Interim. Most recentliyat senve

and Worship OutreadMlinistry, and emerging ministry of the Moravian Church, seated in the midst of its specific mission to
downtown homeless. so my ministry began with revitalization and continues to move on the same trajectory which couldl be helpf
for such a time as thisithe Moravian church. All in all each ministry has taught me something more about the essential in this life
the saving work of Christ Jesus!

What should the PEC focus on to ensure and improve the health and vitality of our congregations®the next itersynodal
period, our focus must continue to be on loving every church and/or ministry for the strethgti&odgiven gifts- it expresses
among its people, in the community, and in the world. simultaneously, we must foster an opennessoimgeaghion to grow at its
edgeswhere it is weak, whether that be God's call to remain constant for a periods of time, close, revitalize, transitidog and/or
transformed.

Past & presentactivities in your local Moravian congregation& Moravian Church: Pastor- Good Shepherd Moravian, Sept. 12,
2005July31, 2015Provincial Service, Aug. 1, 201Aug. 31, 2015Interim Pastor Grace Moravian, Sept. 13, 20Cxt 1,2016.
Interim Pastor Come and Worship Moravian Ministry Outreach, Jan 15, 28d4. 20, 20170neweekRevitalizationLutheran
Church- 2001, TraineeAlban Institute- Revitalization- 2001, TraineelntersynodalPlanning Committee2008, 20012, committee
member Comenius LifeLong Series Team, BCM, Spiritual Life Tear20122013, Committee Membe&ynod Planning

Committee, Steering Committe@0132014, cechair, Leadership Cmtéssociation of Presbyterian, Christian Educators (AOCE),
Cabinet, Endowment Committe0142016, MemberSynod Planning committee, Steering committ@®15 present, cehair,
Leadership CmteCenter for Congregational Health Interim and Intentional Interim Traing@l52016, Completed 3 levels of
training Certified.Synod Facilitator Training2017, Assisted in Training Facilitators.
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Past & present activities- community service and work experience Coordinator of Christian Education, Fries Memorial. 1:985
1989. Directorof Christian Education, New Philadelphia, 19B899.Directorof Gemeinschaft, BCM, 2012014.
Volunteer Diectorof Gemeinschaft, Bard ofCooperdive Ministry, 20122014.

Specific skills & experiencesCommunication skillsConflict resolution skills, Decisiemaking skills, Strategic planning & Priority
managementylanagement/Oversigh€ongregational Revitalization and congregational transfoomeit skills

The Rev. Dr.Nola R. Knouse
Member, Home Moravian Church
Director, Moravian Music Foundation
WinstonSalem, NC

How doesyour work experience, skills and abilities would help the PEC carry out the priorities of

the Moravian Church, Southem Province? | am experienced at taking a large task, breaking it down

into smaller pieces, and setting timetables to get it done. | am experienced at working with groups of
people and delegating specific responsibilities to get a larger task done. irdiontable listening to

people with diverse viewpoints and offering them opportunity to learn from one another (e.g., Resolution
12 discussions). | have worked with people in several other provinces and have built relationships of
respect and trust espedyalvith members and leaders in the Northern Province.

‘ What should the PEC focus on to ensure and improve the health and vitality of our congregations?
The most important thing is to lead with faithfulness in the God who provides, who equips us t&dalSlicall. In this culture of
scarcity and competition, the PEC needs to emphasize the truth that with God there is always enougih resources to fulfill
whatever mission God calls us to do. The PEC needs to live deeply into that truth of Gddesgp&od's provision, and God's care,
no matter what the external circumstances®nen, the PEC needs to listen to the members and the pastors, to engage the province |
discernment of God's call for members, congregations, and the province as aMdake a province need to focus on the things that
unite us-- love of Jesus, regard for our Moravian heritage, passion for mission and searideact in faith that the God who calls,
will also respond, providing everything we need when we take firgssteps in faith following God's call. Part of the PEC's work
should be in letting our brothers and sisters know that they are called and equipped by God for mission and servicbatleat the
incredible gifts and abilities, that God has a specifickior each person and each congregation.

Additional Comments: We live in challenging times ... when what we hear on the news, in advertisements, and all around us is
contrary to the gospel. The church has a terrific responsibility to proclaim Godis ldegus Christ, and an amazing opportunity to
speak that truth in countercultural ways. This will not be easy, but it will be filled with joy.

Past & presentactivities in your local Moravian congregation& Moravian Church: Home Church Board of Elders998-2002;
secretary, 1992002; also 2012017 Home Church Stewardship Committee, Building & Grounds Commiaed leader, Home
Church Associate Band Leader, Salem Congregation BeBalsthern Province Commission on Music & Worship, 12009
Music edtor Moravian Book of Worship, 1992995

Planning committee, Full Communion Celebration, Moravian Church in AmeBEE&LA (1999); 18year anniversary committee
(2009) Chair, Planning committee, Interprovincial Ministers Retreat (204/8yship planning camittee, full communion
celebration, MoraviaffPresbyterian (interprovincial), 2016rdination Review Committee, 202914 Southern Province Synod
Worship Planning Committee, 2002, 2010, 2014, 208 Worship Resource Exploration Committee, 2017 (imtaspcial)
Resolution 12 Steering Committee, 26401 7.

Past & present activities- community service and work experienceDirector of Research and Programs, Moravian Music
Foundation, 1992994, Director, 199%resent

Specific skills & experiencesComrrunication skills,Conflict resolution skills, Decisiemaking skills, Strategic planning & Priority
management, Management/Oversigh
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The Rev.Dr. David A. Marcus, Jr.
Pastor ChristMoravian Church
WinstonSalem NC

How doesyour work experience, skils and abilities help the PEC carry out the priorities of the

Moravian Church, Southern Province? As a Moravian Pastor with 20+ years experience in the parish
along with my provincial service, I believe |
Conference. | have the unique experience of serving pastorates that represent many of our congregatio
in the Southern Province. | have served a smaller congregation outside \ABastom Through this

ministry | recognize and understand the challenbgatdre present for those Moravian congregations
located at a distance from where we are centrally located. | have served a larger Moravian congregatior
in a team environment. In this role | gained a greater understanding of the challenges and opportunitie
within a growing church. | am currently service a congregation that is part of the Salem Congregation.
In this ministry there are unique challenges and opportunities of serving an elderly congregation in a
community undergoing some revitalization.

Provici al | vy, I have demonstrated through a variety of loetader :
and center” for our Province. I have held positionsganizédd | e a
structure (PSSB). | care about the future of our Southern Province. | recognize the importance of confidentiality. hditiakersta
dedication and commitment of time that serving onistratiiee Pr ov
skills have helped me to balance the demands of parish ministry along with my service provincially.

What should the PEC focus on to ensure and improve the health and vitality of our congregation$f the past many of our
congregations were ablie minister in their communities when they had an abundance of resources (people, buildings & finances).
Our reality now is that many of our congregations are trying to minister in their communities in a time of scarcity. Mprisbersh
declining. The avege age of church members is increasing. Our resources in ministry are dwindling. Finding new and creative way:
of sharing resources (including staff) is important for our PEC to address in the coming years to improve our healltyand vita

Wealsomustepl ore new and creative ways of developing ministrie
relationship to new church development. Creating ministries that focus upon creating disciples for Jesus should befahwiority
Provinc i al El der s’ Conference in the years ahead.

Health insurance for pastors and other employees continues to be a great burden financially in our congregations. Mynirsolvem
the Human Resources Committee for the past seven years has seen us deabteealgsf our time in discussing these concerns and
finding ways to implement new procedures and policies. Providing adequate and affordable insurance is an importalmnt fhéority.
everchanging landscape of health insurance in our country, we needtiaue to discuss and implement plans and policies that help
both those who are employed by the Southern Province and those who pay for these benefits, the churches.

Continuing to review our call process along with recruiting more people to consided#ieed ministry as a vocation should also be
a priority of the PEC.

Finally, while perhaps not a popular sentiment within our Southern Province, | believe the PEC must focus more intentionally
whether some of our congregations can continue to suovitze selsustaining in the future. The PEC must be willing to engage in
those difficult conversations about church mergers or even closing some of our congregations.

Additional Comments: | would welcome the opportunity and would consider it a priviteggerve our Southern Province as a
member of the Provincial El ders’ Conference. Thank you for

Past & presentactivities in your local Moravian congregation& Moravian Church: Pastor of Christ Moravian Church, 2612
presentNew and Ermarging Ministry Task Committee, 208resen¥ice Chair of Provincial Support Services Board (PSSB),
2012present Provincial Human Resources Committee (HRC), 2pdgsent PSSB Representative on Financial Advisory Support
Committee (FASC) 201presentCo-Leadership Chair of 2018 Synod Planning Committee, Z200&6ent Member of the 2018
Synod Planning Committee, 203iresent Officer of Central Elders (Secretary, Vice Chair and Acting Chairperson,}201&
Synod Planning Committee, 202814 (Naninations CeChair). Provincial Ordination Review Committee, 202012 Inter Synodal
Planning Committee, 2062008 Provincial Stewardship Commission, 202610 Synod Planning Committee, 20@906 (Facilities
Co-Chair). Chairperson of Board of Evangelisand Homeland Missions (BEHM), 20®06 Chairperson of New Church
Development Committee (BEHM) 20006 Editorial Board of The Hinge, 2068004 Associate Pastor of New Philadelphia
Moravian Church, 2002012 Board of Evangelism and Homeland Missi®&EHM), 19982006 Provincial Small Church
Leadership Task Committee, 19960Q Pastor of Covenant Moravian Church, 19880Q Pastor of Palmetto Moravian Fellowship,
1996

Past & present activities- community service and work experienceVolunteer at Augburg Lutheran Homeless Shelter, 2015
presentVolunteer at Bethesda Center for the Homeless, 2002 Volunteer Interfaith Hospitality Network, 19980Q Container
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Corporation of Carolina, June 198@anuary 1993 irst Union National Bank, Februar®33— August 1993Alumni Ambassadors

Club, University of North Carolina at Charlotte, August 1983ecember 1991

Specific skills & experiencesfFinance/budgetingylanagement/Oversightiuman ResourceStrategic planning & Priority
management, Decisiemaking skills, Conflict resolution skill<Gommunications skills
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Provincial Elders Conference (PEC), Lay
Vote for three (3)

From Synod Nominations Committee: From thefloor:
Peggy C. Carter
Tommy Cole
Randy L. Fulton
Paula Hall
M. Keith Kapp
Steve Strawsburg

Peggy C. Carter

Member, Fries Memorial lravian Church

Retired— Vice-PresidentForsyth Medical Center Foundation
Provincial Elder, 20142018

WinstonSalem, NC

How doesyour work experience, skills and abilities help the PEC carry out the prioities of the

Moravian Church, Southern Province?I bring to the PEC the experiences of managing challenging
assignments in rapidly changing business environments, which have included divestiture of the New
York Times publishing group, merger of Reynolddlmst r i es and Nabi sco, RJF
buyout, Sara Lee Branded Apparel’'s spinoff to
Affordable Care Act in the world of medical care. Collectively, career experiences along with lessons
learnedinchutt and community service have taught me t
either, that courage and patience are more than virtues and that listening is as important as our parents
taught us. | have managed media, government and communtignmelas well as contribution programs. In each, | evaluated external
environments within which each company operated, anticipated the needs and potential reactions of varied stakeholders and
audiences, and developed and implemented proactive strategiegtia variety of platforms. As a department head, | developed and
managed annual budgets. Abilities to "connect dots" and develop strategies/tactics to meet goals served me well aegrss my car
believe that people come first, there is always mone time way to accomplish a goal and that the key asset for success is a diverse,
talented team that respects one another. | am grateful for the opportunity to serve with and learn from my sister arahhihather

PEC in my first term. | run to continue @bern Province efforts to help congregations respond to the Great Commission within and
outside our walls.

What should the PEC focus on to ensure and improve the health and vitality of our congregation§fie PEC is charged with
implementing the strategtirectives of Synod, including providing direction to the Board of Cooperative Ministries and Provincial
Support Services. Within the framework of challenging financial and staffing constraints, the PEC will need to focumgranefin
perhaps even redafng systems and structure to accomplish Synod mandates, support our congregatpsoaadew and
emerging ministries to bring God's word to God’'s patedby e. |
the current PEC mavforward. Freeing time and resources to support our pastors across career stages, from those beginning their f
calls to those preparing for retirement, should be a high priority. Congregations facing significant challenges will rexgap & Gf

thda r efforts to discern God’s ongoing call, includindethe p
administrative side, the new PEC must devote energy to improvement of communications between and among provinciairstaff, pas
and congregations as well as to ensuring our human resources and benefits programs comply with changing regulations.

Additional Comments:

Our Moravian theology manifested through our services, rites, traditions and music touch my heart in ways to@ toiehesoribe.

But | also recognize that worl dwide, God’'s childrea, face u
educational and religious. From the foundation of our church, Moravians have held steadfastly to the eddaitkialBhat focus, |

believe, continues to serve us well as together we seek to discern the path of our journey to the future. | foundrmyfirgtee

PEC to be enriching, frustrating, joyous and heartbreaking, and if chosen to serve agaouritimilie to devote all that is in me to

the task of service.

Past & presentactivities in your local Moravian congregation& Moravian Church: Member, Provincial Elders Conference,
20142018 PEC Representative taterprovincial Board of Communicatip8014-2018 PEC Representative on Southern Province
Archives Commission, 2012014 Co-Chair of Synod, 2014Member, Southern Province Implementation Steering Committee 2010
2012 Member and past chair, Salemtowne Board of Trustees; 201@ Moravian Leadeship Network Planning Committee 2013
presentMember, Friends of Moravian Prison Ministry Steering Committee, 204214 Fries Moravian representative on Salem
Congregation Central Board of Trustees, 2Q048 Fries Moravian Board of Trustees (5 prierms, current one ending 2017,

former vice chair and chairpynod Delegate, 2010 & 1994lternate Delegate to Special Synod, (200%)es Moravian Intersynod
Delegate 2008-ries Moravian Visioning Committee, 200@oravian Mission trip to Bethel Alasik 1992 Sunday School & other
programs volunteer various through the yearsaster Service usher for more than 25 years.



Page|23

Past & present activities- community service and work experienceFrank Porter Graham Child Development Institute Board,
UNC-CH (14 years)WinstonSalem Capital Campaigbommittee (17 years, past chaWinstonSalem Chamber of Commerce

Board (1999 r esent , Executive Comm. , P. Wenstan Satem States UniCeosityrFeundatioraBoatd (& h @
terms, chair for yearsyWomen’' s Counci |l of For s jrtsRountitad Fosyh Coudty Roard (2 teffn§) 0 vy e
Crosby Scholars Board (2 term€enters for Exceptionahildren Board (10 years, board vice president and presid&t) Center

for Public Pdicy Research Board (2 term®Jorth Carolina Network of Grantmakers (member, 220R6) Ronald McDonald House

of WinstonSalem Board 2termspfar a Lee Center for Women’' s Healt h/ EUOnteglyt h |
Way Board (member @ears, chaired Human Services Collaborative and sat on executive comm.) University of North Carolina at
ChapelHill-assi st ant c¢cl ass agent for approximately 20 years (un:
Council for 3 yearsUrban League of Winste8alem Board (2 termsjVinstonSalem Business Inc. Board (202017) Winston

Salem Donors Forum (member 8 years, past ch&linstonSalem Foundation Board (8 years, secretaffihstonSalem Public

Assembly Facilities Commissiditwo 4-year term appointmenjs2006—2013: Novant Forsyth Medical Center c&Presidentf
ForsythMedicalCenterFoundation (retired)1998— 2006: Sara Lee Branded Apparel, VP of Corporate Affa®83—1998:

Reynolds Industries/R.J. Reynolds Tob@a€o.: Senior Director of Legal, Regulatory and Scientific Affairs, Extpir$dl8— 1983:

New York Times Publishing Group, Director of Marketid®@73— 1978: University of North Carolina (media relations manager for
UNC-TV & managing editor of UNC NewBureau).

Specific skills & experiencesCommunication skillsConflict resolution skills, Decisiemaking skills, Strategic planning & Priority
management, Management/Oversjghihances/Budgeting

Tommy Cole
Member,HomeMoravian Church
Director Sunnysie Ministry— Retired
WinstonSalem, NC

How your work experience, skills and abilities help the PEC carry out the priorities of the
Moravian Church, Southern Province?Over 30 years of working with and managing organizations,
both in the business world attte nonprofit sector, have given me strong people skills with much
practice in planning, strategic and financial analysis and management. | have a strong business
background with interpersonal and listening skills that will enable me to work collaleyatwdiscern
the needs of our congregations as we follow Christ in our ministry together.

What should the PEC focus on to ensure and improve the health and vitality of our congregations?
The Moravian Church, like all mainline denominations, is clearitlehged by an aging population and
the opportunlty of attractlng the younger generations to join in our worship and ministry. Careful utilization of tHenggtsam that
are a part of the Moravian DNA gives us the foundation to build on for theefur focus needs to be on bringing the younger
generations back into the folBeveloping strong children and youth ministries must be a priority of our church. Young adults are
excited by mission to the ;"least of these" and the Moravian Church has@ kistory in this area which we should emphasize.
Following Christ means not just being in worship on Sunday mornings, but also being his hands and feet in our locedndational
world-wide communities. An outward focus is a biblical mandate. Congnoiim ecumenical outreach will enlighten and motivated
our congregations as they turn challenges into opportunities that lead to a bright future. Our focus on Christ, ouerchighEd
strong sense of mission and love for all will lead to a brighuréufor our beloved Moravian Church. We are and should continue to
be a Matthew 25 church, serving the world, both near and far.

Past & presentactivities in your local Moravian congregation& Moravian Church: Board of Elders, Home Moravian, 2011
2014 Vice-chair, Board of Elders, Home Moravian, 262@13 Board of Elders, Salem Congregation, 220114 Chair, Buildings
and Grounds Committee, Home Moravian, 2@046 Board of world Mission, Moravian Church, 20psesentFinance Committee,
Board of WorldMission, 2015PresentMoravianConnector, FaitliHealth NC, 20152017 ARMF Board, 2017 present.

Past & present activities- community service and work experienceDirector, Sunnyside Ministry, 2002015 Forsyth County
CROP Walk Committee, 2062016 Chair, Forsyth county CROP Walk Committee, 2€ABL4 Executive Director Search Team,
Board of World Mission, 2017

Specific skills & experience:Communication skillsConflict resolution skills, Decisiomaking skills,Strategic planning & Priority
managememnHuman ResourceManagement/Oversightinances/Budgeting
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Randy L. Fulton

Member,ClemmondMoravian Church

Interim Director of Christian Education, Clemmons Moravian
RetiredTeacher/Administrator

WinstonSalem, NC

How doesyour work experience, &ills and abilities help the PEC carry out the priorities of the
Moravian Church, Southern Province?18 years classroom teaching experience and 16 years
administrative experience in the public school system; plus lifetime experience as a church member,
volunteer, and employee at two Moravian Churches; as well as serving at the Provincial Level in the
Southern Province gives me a wide variety of experiences, skills, and abilities that | would use to help
carry out the priorities of the Moravian Church witbd> grace and leading.

/ What should the PEC focus on to ensure and improve the health and vitality of our congregations?
| don't want to pretend that | have answers to the many issues that the PEC faces. | believe it is important to watvedilahdr
be willing to explore and try new suggestions to carry out the responsibilities of the PEC. All PEC members should takable to
leadership positions in the Conference. First, the PEC has to follow any directives from SYNOD. The PEC should wadeto pro
support to clergy and laity to carry out each local congregation’s goals in their service to God. The PEC needs todrg ttadspa
responsive to each congregation. With the current shortage of ordained ministers, there is a need for traipipgraatiiay
members to carry out the work of each church. | know that there are no easy and simple solutions to problems facinggtihe Morav
Church, but we can trust and rely on God's presence and ability to equip His people to carry out His work.

Past & presentactivities in your local Moravian congregation& Moravian Church: ChristianEducationCommittee
(Clemmons) 197881; 198887; Chair,1986Sunday Schodbuperintendent, 19789. Board of Elders, 19979; 1983F; 201417;
Vice-chair, 2016PresentSYNOD Delegate, 1986, 198¥outh SundaySchool Teache& Youth Fellowship Advisor, 1974990
Provincial ChristianEducationCommittee 197881, 198587. ProvincialYouth Commission, 1982990; Chair, 19890. Laurel
RidgeBoard of Directors, 19903. LaurelRidge Camp Counselor, 197Bresent; Junior High Camp Planning Committee, 1981
1990; Dean of Junior High Camp, 198888 Greater North American Regional Liaison to Youth, 1930

Past & present activities- community service and work experienceWinstonSalemforsythCounty Schools-
Teacher/Administrator, 1978010 New Philadelphia Moravian, Paitne Youth Director, 1992000;20022011 Clemmons
Moravian Church, Interim DCE, Jan. 20Present

Specific skills & experiencesCommunication skills,Conflict resolution skillsDecisiormaking skills,
Strategic planning & Priority management, Human Resoukéasagement/Oversighfinances/Budgeting

o Paula Hall

. ¢ = MemberKing Moravian Church
= Director of Christian Education

King, NC

How doesyour work experience, skills and abilities help the PEC carry out the priorities of the

4 Moravian Church, Southern Province?l have been honored to serve many people in my

* professional career. | have served the young and thsonaiung. | have served the poor and the
privileged. | have served homeowners and the homeless. What has been made clear to me is just how
much more we share in common than anything that divides us. Relationships are important to us all. A
a clinical social worker, developing relationships valients as well as providers was critical to my
success at building a new program and improving health outcomes. As the Executive Director of an
adult residential home, | quickly understood that cultivating relationships with our residents and
families was just as important as appreciating our staff of caregivers. And as a Director of Christian Education, | have held fast to a
deep belief that we all want to feel appreciated, valued and loved, whether as infants being held in the arms that bagtine us
ourselves, hold those who are broken and seeking wholeness. Being a part of the Board of Cooperative Ministry and the Moravia
Leadership Network has taught me so much more about leadership and learning. | have learned to listen, undistralgtathdchave

to ask those questions that help me better understaemwd anot
those whom | serve. | have learned to be an advocate. As a member of the PEC, | would work to build relatiansitipsitiour

province as we transition into a better us.

What should the PEC focus on to ensure and improve the health and vitality of our congregationsbelieve that the PEC

should focus on building intentional, inclusive relationships among all coatipag, especially those that are experiencing conflict or
in transition. The PEC should strive to be in regular, ongoing communication with congregations, pastors and staff whpareed s
during such times. Healthy relationships are vital to the he&lblir congregations. Our current culture also requires the PEC to
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boldly steer new, innovative ministries onto paths unknown. We must continue to dialogue and vision about our roots,dnd wings
we must also agree to action and evaluation.

Past & presert activities in your local Moravian congregation& Moravian Church: Director of Christian Education, King

Moravian Church, 1999resentBoard of Cooperative Ministries, 200BD14; Chair 2014 Moravian Leadership Network, Class of

2014 Moravian Ministries Planning Committee, 201Board of Christian Education, 20@®09 King Moravian Preschool

Committee, 199@resentShare the Blessing Mission Blitz Planning Team and Volunteer,-gt&s&ntMor avi an Educat c
1999 presentLaurel Ridge Prdunir CounselarRegional Youth Council Planning Team

Past & present activities- community service and work experienceRose Tara Plantation, Executive Director, 19988 Stokes
Family Health Center, Clinical Social Worker and Health Educator,-1994,1999 Certified Lamaze Instructor, 199804 Mount
Olive Elementary BrentTeachetOrganization 2004present; President 202008, 20142016 Girl Scouts, Peaks to Piedmont,
Daisy Scout Leader 2012013 King Public Library Board of Directors, 20607. King Outreach Ministry Board of Directors and
volunteer, 19972004 United Way of Stokes County Board, 199897 Stokes Family Violence Services volunteer, 19999
Welcome Baby Volunteer, 1994995

Specific skills & experiencesCommunication skills,Conflict resolution skills, Decisiemaking skills,
Strategic planning & Priority management, Management/Overstgtdances/Budgeting

M. Keith Kapp
Member,RaleighMoravian Church
Attorney

Raleigh, NC

How doesyour work experience, skills and abiities help the PEC carry out the priorities of the
Moravian Church, Southern Province? My practice is centered on the problems of businesses with
each other and with government regulators with businesses. My whole career is devoted to resolving
conflictsand finding acceptable solutions. | have managed and led lawyers at state, county and firm
levels. At each level, | have led by example.

What should the PEC focus on to ensure and improve the health and vitality of our congregations?

In the coming yearsye must address declining and aging membership. We must support success and
work to create viable congregations. Creating and funding a financial structure that works for the 21st
century is an essential part of that effort. The PEC, ministers and catigrsgmake a threlegged stool. Each cannot function

without the others.

Additional Comments: | am good at building consensus. | listen to and respect all views. | subscribe and attempt to adhere to the
guidance of Luke 12:48: "From everyone to whom mias been given, much will be required; and from the one to whom much has
been entrusted, even more wil.| be demanded.”

Past & presentactivities in your local Moravian congregation& Moravian Church: Synod Parliamentarian 2010, 2014, 2018;
Delegate for Raigh Moravian Churchk all since 1984Through All Generations Campaigf@io-Chair 19951997 (Provindal). From
Generation to Generation Campaigrovincial) Committee member 19808loravian Ministries FoundatigiMember, Board of
Trustees 2002014 Chair2011-2012 Moravian Music Foundatio@ounsel to the Board; Member, Board of Trustees;-Tavm
President miel980searly 1990sArchives Committee Southern Provindééember 19851990 Laurel Ridge Moravian Camp and
Conference CenteBoard of Directors, Mmber 20062010 Mission Society Southern Provinddfe Member

Raleigh Moravian Churclloint Board Vice Chair 1989 Trustees, Chair 1985 d s ° A c r, @hailT1B89pmeseatlgzmeister
for Christmas and Holy Week putzd984present

Past & presentactivities - community service and work experienceCarolina Charter Corporation, President (2@1&sent)
Raleigh Executives Club, Past Presid&aleigh Little Theatre, Past Presidentiangle Fifty Club, Member (201Bresident)

Raleigh Kiwanis ClubMember(1984present); past board member, Raleigh Kiwanis Foundaiariner, Williams Mullen Law Firm
Vice-Chair of Board, 2002016 Partner, Maupin Taylor Law FirnManaging Director, 2062008 (negotiated merger into Williams
Mullen). State Bar of Nth Carolina President, 201-2013 Wake County Bar AssociatipRresident, 1996

Specific skills & experiencesCommunication skills,Conflict resolution skills, Decisiemaking skills,
Strategic planning & Priority managemebh&gal, Human Resourceglanagement/Oversightinances/Budgeting?assion for
Moravian history.
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Steve Strawsburg

Member,HomeMoravian Church

Retired Vice PresidenRJ Reynolds Tobacco & RAI Services Company
WinstonSalem, NC

How doesyour work experience, skills and abilties help the PEC carry out the priorities of the

Moravian Church, Southern Province? My business career at RJ Reynolds Tobacco Co.,

encompassed a long period of declines in the cigarette business and tobacco usage in general. My
central role in marketiy public issues, and corporate social responsibility involved developing and
executing new products, ideas, and programs to reposition our brands and our companies for business
success. The skills | gained include business and financial managemerarotatigns, managing

direct reports, business and environmaéstistainabilityand brand marketing in a restricted

environment. This work experience and the type of issues we face at RJR have echoes in our Moraviar

During the latter half oy career in Public Issues and Corporate Social Responsibility, | led over 40 external stakeholder engageme
meetings. We met with our critics, our suppliers, our customers, our employees, our contract farmers, and other exieneal gro
fully understad their issues and perspectives on our business practices and business model. | learned how to listen, how to

understand, and interpret many different viewpoints provided by many different stakeholders. This unique experienceecioables
listen and aticipate differing points of view and gives me the confidence to work with individual congregations on challenging issues

Church today..

My time at Home Moravian Church includes ten years of service as a Trustee, chairmanship of the board, and multiple committee
assignrents. | have participated in four separate call processes for ministers, led our Christian Education and Finance @dmmittees
the Board of Trustees. | have been aciggticipant in teaching various Sunday School classes. Through these experieaces, |
learned and applied my skills to the management and governance of our congregation. As a Salem Congregation Trymtste for the
six years, | have gained a new understanding of the challenges and opportunities faced by all 13 congregationsindtfenaafimb

these experiences has prepared me uniquely to understand and apply these skills across the broader Province.

Since the early 1990s, | have been asked to join and lead numerous community boards and organizations, local poitjical campa
and tak forces. | have over 25 years of experience participating in a great variety of boards and governance across diverse and
challenging organizations in the Winst8alem community. | have experienced many different issues, financial challenges, and
diverse populations in serving the local community. | have served on multiple capital campaigns, am experienced in fundraising an
co-chaired two major community fundraisers. As a result, | have developed an extensive network of community partners and woulc
bring diverse perspective to the Provincial Elders Conference.

What should the PEC focus on to ensure and improve the health and vitality of our congregation§here are two specific areas

of focus | could recommend the PEC consider beyond their currges du have experienced four call processes while a Trustee at
Home Moravian. My observation is that the process works but that it is lengthy and time consuming for all participaatso | a
aware that some congregations may struggle with their aliprocess and that many are still waiting for their pastoral positions to
be filled. | believe the PEC should retain the current call process and offer the congregations and pastors the ogtiem tmpie
streamlined and speedy process where pasi@r appointed to churches by the PEC. My intent is to provide our congregations and
pastors with more options than we have today to fill out pastoral roles and fully staff our congregations. Particgatfoarnn
alternative should be voluntary bgth congregations and pastors.

We all share concerns about the financial stability and membership declines experienced by some congregations in thé Province
believe the PEC should take an active role in developing and assessing the possibilitigsrite congregations, consolidate

facilities, and therefore focus resources across fewer but larger congregations. | believe the PEC could be instrumental in
strengthening our individual congregations by facilitating this discussion.

Past & presentactivities in your local Moravian congregation& Moravian Church: Salem Congregatiofrustees — President
(20162017); VicePresident (2014£2015); Finance Committee, Chair (202@15); Easter Committee, Vigehair (20162017). Home
Moravian Trustee (2012017), (2@7-2011), Trustee Chair (2004). Christian Education Committee (20Q1), Chair 2012017).

Salem Academy & College Board of Visitors (2017 to present). Salemtowne Capital Campaign advis@0(2018oravian Music
Foundation Board of Trustees (192006). Historic Bethabara Park (1994999). Home Moravian: Usher; Adult Sunday School
Teacher;Cd.eader Logos Youth Progr am,; Men’'s Faith Group; Men' s
Fundraiser and Volunteer; Diener; Candle Tea Volunteer.

Past & present activities- community service and work experienceRJ Reynolds Tobacco & RAI Services Company (12@82).
President, Reynolds American Foundation (22042). VicePresident Corporate Social Responsibility (2@082). VicePresident
Publiclssues (1992008). VicePresident Brand Marketing (199395).

Hospice of WinstorBalem Foundation Board of Trustees (2015 to present). WiSsttem State University Foundation Board of
Trustees (2015 to present). Winst®alem Street School Board Dfustees (2017 to present). New Canaan Society Break Bread
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WinstonSalem. CeCh ai r MaBleotion CampRign (2013 and 2016). Ronald McDonald House of WhSsttem Board of
Advisors (20112016). Co-Chair, Forward Together Winsteé®alem Bond Commtite (2014). Piedmont Triad Research Park Board
of Trustees. Public Assemblies Facilities Commission. Fairground Commission. Downton V@aktonFoundation. Exchange /
SCAN Board of Directors (199800), (Chair, 199€000). City/County Utilities Commasion Solid Waste Task Force (1999). Forsyth
Technical Community College Foundation (198®05), (President, 2003}-orsyth Day School Board of Trustees (22B07).
WinstonSalem Business Inc., Board of Trustees (220@9), (Chair, 1994). Winterlark (ldraiser for Wake Forest University
Comprehensive Cancer Center)-Chair (2014). Forsyth Country Day School Auction FundraiserC8air (2002).

Specific skills & experiencesCommunication skills,Conflict resolution skills, Decisiemaking skills,
Strategic planning & Priority management, Management/Overdiginces/Budgeting
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Meeting Frequency & Time

Areas of Responsibility

Quialities for Board Members

Twice each yearSoutherrProvince in
the spring, Northern Province in the fall

Board meetings are typically all day
Friday and Saturday, with travel expens
and accommodations provided.

The Board of World Mission is the
mission outreach agency of the Moravig
Church in North Anerica, representing
the Northern, Southern and Alaskan
Provinces. It administers the mission
work of these provinces, as well as
mission work delegated to it by the
Worldwide Unity of the Moravian
Church. This includes relationships with
assigned partngarovinces of Costa Rica
Eastern West Indies, Guyana, Nicaragy
Labrador, Western Tanzania, and the
Honduras Unity Province. The Board al
works closely with the hew mission wor
in Cuba, Peru, and Sierra Leone.

Other mission initiatives of the Board
include:

Antioch (shortterm missions); Likewise
AIDS Ministry (helping confront the
effects of HIV/AIDS and promoting
community development); Moravian
Volunteer Resources (disaster respons
and short term work crews); partnering
with congregations in themission
outreach (e.g. Adog-Village, Sierra
Leone, Annie B Mission at Star
Mountain); support for crossultural
servants; and developing opportunities
education in mission while walking with
congregations in their mission

discernment.

1 Feeling a dgg commitment to the
mission of our Lord through the
Moravian Church

1 Having experience in Christian
outreach and/or involvement in the
church globally

1 Being able to identify and prioritize
mission needs

1 Developing an understanding of ea
area of the boarslwork, with
willingness to get involved

1 Maintaining fiscal policies and
budgets to oversee and support
current Moravian mission work

1 Establishing vision and direction for|
future mission endeavors of the
Moravian Church

1 Providing information/education
abaut mission issues and
opportunities

Length of Term:
Four years, eligible for relection to a

second consecutive term

From Synod Nominations Committee:

Jessica (Jessy) Burcaw
Jamie Dease

Ann (Winecoff) Frye
Joe Jarvis

Hilda Regalado
Zachary Routh

Fromthe floor:

Jessica (Jessy) Burcaw
Unity Moravian Church
Elementary Teacher

Winston Salem,

NC

Why are you interested in serving?Growing up | have always had a passion for helping others. As |

got older | started to understand how my faith guidedghis of who | am. Jesus says go out into the

world and shine his light. | feel my light shines best when | am helping others. The Board of World
Mission helped me take my light to Nepal and | would like to be a part of the board to help others be able
to share their light in the world as well.

Special abilities/traits/ interests As a teacher | have many skills | can bring to this board, including
planning and organization, time management, curriculum development and collaboration.

Additional comments or qualifications: As a young adult Moraviath will provide a perspective to help
others in my generation engage in mission.
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Past & presentactivities in your local Moravian Congregation& Moravian Church: Southern ProvincRegionalY outh Council
Representate, Unity Moravian(2007-2011); Youth Board representative, Unity Moravigg0092010; Moravian Leadership
Network,Board ofCooperativeMinistry (20162017; Mental Health Roundable, BCM(2017preseny, ChristianEducation
Committee— (2017 presen), (Chair, 2018.) Elementary School teacher 26fEesent;Mission Trip to Kathmandu, Nepal
Antioch/BWM - June/July 2017;aurel Ridge Mission CampdJnity Moravian- summers 2002009;Mission trip to Mississippi
Unity Moravian- 2010;Mission trip toStaten Island Unity Moravian- 2011;

Past & present activities- community service or work experience School teache©Out of the Darkness Walk (Suicide Prevention
and Awareness)co-team leader October 2017

Jamie Dease

Macedonia Moravian Church
Elementary Teacher
Advance, NC

Why are you interested in serving?l have been involved with mission work through the Board of

World Mission for over ten years, and | am highly interested in becoming more involved withwided
missions. | feel callecbtwork as a member of the Board of World Mission to empower others to conduct
good works in God’s namwidewommbnityor avi ans i n our

. Special abilities/traits/ interests Through the past ten years, | have had many different opportunities to
work with the Board of World Mission. | Lead my first mission trip two years ago, and | have participated
in five other mission trips with the Moravian Church. These trips have allowed me to create meaningful
relationships with Moravians living in differeparts of the world. | learned leadership skills, such as
planning, organizing, and communicating with groups of people to go on an overseas trip. After returning from my teps, | hav
presented about the missions to different churches to share the abikdbne in the mission field.

| currently work at Southwest Elementary School as a fourth grade teacher. The skills that | have learned and prdutipadtfeixt
years as a teacher would serve me well as a member of the board. | have stroeigamelpnd communication skills, especially
when collaborating with parents, administrators, and other teachers. In order to teach effectively, | constantly finmnweyeeto

and perfect my organizational skills. My experience in the teaching prafdssomade me very comfortable with sharing my
opinions while listening to others. This would be a valuable skill as a member of the Board of World Mission.

In college, | studied Spanish as well as education, so | am conversational and literate in Bgtadigial. abroad in Chile and lived in
Spain as a Fulbright Teaching Assistant after college. This time living abroad has given me patience and understandingliwben t
and when working with people from different cultures. My cultural experiencesivatad make me an asset to the Board of World
Mission.

Past & presentactivities in your local Moravian Congregation& Moravian Church: Alumni of the Moravian Leadership

Network (2017} participaing in and completed four retreats to learn how to be @eleim the Moravian communitZhoir member

at Macedonia Moravian Church (20p6esent) Counselor at Laurel Ridge Camp and Conference Center (20ddth Group Leader

at Mayodan Moravian Church (202816) Choir member at Macedonia Moravian Church @2@016) Worked on MStaff at

Laurel Ridge Camp and Conference Center (20M¥sion Trip to Kathmandu, Nepal (Judaly 2017) Worked with staff at grade
school to teach lessons in reading, writing, social studies, math and sd¥peted and develep curriculum resources for teachers.
Participated in fellowship and worship services to create relationships with the Moravian community ilViiss@h Trip to Ahuas,
Honduras (June 2016, June 201bgd a group to Ahuas in 2016 to work at the mdditiaic in many different ways, like painting,
organizing, working with the medical staff, working with a local school, and participating in the 70th anniversary afche cli
Interviewed and created a video about the clinic to share with North Ameticantsease interest in the clinic Participated in
worship services to create relationships with the Moravian community in Honddiaésétat for Humanity Spring Break Trip (March
2011 and 2009). Traveled to Sea Island, South Carolina and Fort SumtérCaeniina to build houses with Habitat for Humanity.
Mission Trip to Jamaica (July 2010, July 2008Yorked with Chaplain Hopeton Clennon to organize a mission trip to Jamaica with
college studentsraveled with college students to organize a Vacaitahe School in Malvern, Jamaic&/orked at Deep Dene in
Malvern, Jamaica to deconstruct. Participated in worship services to create relationships with the Moravian communitgin Jama
Mission trip to Ocean Springs, Mississippi (June 2007). Worked thr@agnp Victor to help with Hurricane Katrina cleap in
Mississippi, including painting, caulking, laying carpet, and repairing flooring.

Past & present activities- community service or work experience AmeriCorps Community Fellow (2012011) School teeher.
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Ann (Winecoff) Frye
ChristMoravian Church
Retired

Winston SalemNC

Why are you interested in serving?l affirm with all my heart the importance of sharing the joyful news

of Jesus’'s redeeming work withtgltopeephe. oh wt
Board of Directors in creative collaboration with faithful brothers and sisters to support its missions and
ministries.

Special abilities/traits/ interests | come as a beginner to many aspects of ther® ofWorld Missiori s
work, having no global experience with the Church. | could, however, bring lessens from my
professional life as postecondary educator and administrator that would transfer to this service. Those
lessonsnclude appreciation for the power of generoudlalooration love for the richness inherent in
heterogeneous groups working toward common goespect for cultural differences of all forms and appreciation for what those
differences bring to collaborative, faithful work

Past & presentactivities in your local Moravian Congregation & Moravian Church: Member of Christ Moravian Church,
WinstonSalem, 1979997 and 2014¢resentAssociate member of Christ Moravian 198014 while living in TexasBoard of

Elders, Christ Moravian, approximately 199996(two 3-year terms)Sunday School teacher (adults, then youth) 1985
(approximatelyj1997 and 201present (adultclasspi bl e Study | eader, Women’ s F@Wand ws h |
2015presentMusician, Christ Moravian Band and orchestapproximately 1991997 and 201%presentMember, Ray of Hope
Orphanage Mission “oversight” commi t {presentleddérship Board, Christ Mangvian, C h
2017presentMu si ci an, Mor avi an Banal (B @&nmdpwsentdOpl@atdtdB2a18 SduthernPFovintes r
Synod

Past & present activities- community service or work experience 39 years as posecondary teacher and administraZs years
teaching and consulting as professional educator inrde8ical schools, in Chile and in Ankara, Turk®entoring physician

educators from Nigeria, South Africa, Zambia, Turkey, Chile, Ethiopiali@ fonth fellowshipsAppointed or elected service on
regional and national p r es &nd boardsdvareusly memben or chaBdardi member, Downtommi t t e
Church Center of WinsteBalem, approximately 1992994 Member, Long Range Planning and Evaluation Commit&enyside
Moravian Ministry weekly volunteer, 203faresent

Joe Jarvis
New Philadelphia Moravian Church
Clemmons, NC

Why are you interested in serving?My heart and passion is in mission. | am already serving on the
BWM as a director at large though Mission Society. | think my experience in world mission will be very
beneficid to the board. | truly believe that God has called me to serve in missions since | have retired
and have the time to do what He ask of me.

Special abilities/traits/ interests Experience in running ARMH raining congregations to become self
sustainableFinancial Understanding of other culturéSommitment to God in helping others in their
walk with Christ.

Past & presentactivities in your local Moravian Congregation& Moravian Church: Board of
Trustees Numerous years. Chair 4 yeliswv Philadelphia MravianBoard of EldergVice Chair 2014
2016. Board ofWorld Mission(2014 to preseitMission SocietyExecutive CommitteeChairof Finance Committe€2014 to
present New Philadelphia MoraviarExecutive Committee, ChaiFinance CommitteeNumeros Committees

Past & present activities- community service or work experience ARMF President/FoundeFreemason Advance Lodge #710, Jr.
Warden | think that my experience running ARMF and serving on BWM and Mission Society gives me the knowledgg af bein
valuable member to serve again.
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Hilda Regalado
Friedland

Teacher and Interpreter
WinstonSalem, NC

Why are you interested in serving?To know better and work more with Moravians around the world.

Special abilities/traits/ interests Opening new Mision Areas. Spanish and English languages and little
bit French. Help other communities and outreach Programs.

), . Past & presentactivities in your local Moravian Congregation& Moravian Church: Mission
‘ Studies at Friedland Moravian (2017). Volunteer in lidiss opening 4 Mission Areas in Peru (2011
‘ \ until the present 2017). Leader in different Mission Moravian Teams to Peru.

Past & present activities- community service or work experience Latino Ministry leader and
Director in Missions and Evangelism at Baitlara Moravian church. (20@913). Latino Coordinator at Southern Province (2011
2012). Interpreter at Sunnyside Ministry (264A13).Teacher and/or T.A. at the YMCA in after school Programs in different
Elementary Schools in Winston Salem. Interpretel workshops with Parents. (202817) Servsafe Certification. CPRnti-
HarassmenCertification. Moravian Leadership Certification and others.

Zachary Routh

GraceMoravian Church

Graduate Student / Student High School Teacher
Chapel Hill NC

Why are you interested in serving?l wish to be nominated for the Board of World Mission because |
believe | would be a great asset to the board as it works to support our missions at home and abroad. M
experience as adard ofWorld Missionintern in 2015gave me a great introduction to the functions of

the organizationAs a board membgkfeel | could help continue the work of what | believe is one of the
Moravian Church's most important organizations.

Special abilities/traits/ interests First and foremads my experience as@ummerintern for the Board

of World Mission in 2015 opened my eyes to work and possibilities faB¥#M to undertake. | am

currently in graduate school studying to become a high school social studies teacher. As an
undergradate I majored in History and Sociologyl alsospent a brief period in a doctoral program for Sociology. My studies have
given me a knack for critical thinking, especially when it comes to social issues, and | believe these skills couldtbeheseful

missian of the BWM Finally, my interest in Moravian history has drawn me to thinking about the role missions played in the renewal
and growth othe MoravianChurch. As a board member, | hope this knowledge could lead to effective decision making and guidance

Past & presentactivities in your local Moravian Congregation& Moravian Church: Board of World Mission Summer
Internship (2015)BWM FIT First Events (2015,2016fastern District Conference Attendee/Presenter (204&nber: New Hope
Moravian Church(NC) (1994), Grace Moravian Church (192998), Fairview Moravian Church (192®01), Christ Moravian
Church (20022011), King Moravian Church (2012015), Grace Moravian Church (20p6esent) Active attendent Raleigh
Moravian Church (201present) Youth Fellowship Leader at Raleigh Moravian (262G18) Regional Youth Council (20608012)
Regional Youth Council, Exec. Committee (201dpravian Young Adult Convo to Czech Republic & Germany (201 mper at
Laurel Ridge (2002012) Volunteer at LaureRidge (2016present)M-Staff at Laurel Ridge (2013014) Laurel Ridge Mission
Camp camper (2002009) Laurel Ridge Mission Camp Gbean (2015)Laurel Ridge Mission Camp Dean (201B)oard of
CooperativeMinistry blog contributor (2017)Spring BrealkCollege Age Mission Trip to Staten Island (2013, 20Mi¥sion Trip to
NY/NJ/PA with King Moravian (2012)Mission Trip to Limon, Costa Rica with Raleigh Moravian (20M)uth group at Christ
Moravian (20052011) Youth group at King Moravian (2012012). Diener at Christ Moravian (2063resent) Diener at Grace
Moravian (2016present)Bandmemberat Christ Moravian (200present)Bandmemberat Grace Moravian (201present)Raleigh
Moravian Love Wins (2017)

Past & present activities- community senice a work experience Fall Internship at Boys & Girls Clubs of Wake County (2015)
Summer Internship at Communities in Schools of Wake County (281ifjent Teacher at Sanderson High School (Z0&gent)
Tutor for Athletic Department, North Carolinga$ University (2012017).
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Board of Directors, Moravian Mission Society

Vote for Twelve (12)

Quialities for Board Members

Frequency & Time Areas of Responsibility
Every other month i
Third Tuesday
7:00 pm
1
1
the Society
1
Ridge
1
1
Mission
1
1
efforts
1

Sponsor the annual Mission
LovefeastNovember) and Mission
Awareness Dinner/Program (June
Invite Southern Province Moravian
to participate in mission efforts
through Society membership and
other special offerings

Establish the amount and provide
quarterly disbursements for
Moravian missioaries supported by

Offer grants for youth and adults
involved in mission trips within the
States and abroad, or those
attending Mission Camp at Laurel

Disseminate mission information
and needs through a monthly
newsletter, ONWARD
Supportthe work of the
Interprovincial Board of World

Assist as possible with emergency|
mission needs within the Unity
Encourage congregational mission

Create an annual budget through
appropriate management of the

investment funds of the Society

All board members should:

1 be current in their membership wit
the Mission Society

1 regularly attend board meetings

1 serve on one committee of the bog

9 attend the annual Lovefeast and
Awareness Dinner

1 promote the work of the Society in
their congregation,ral others as
possible

1 possess high interest in missions &
home and throughout the Unity

From Synod Nominations Committee:

Sarah Brent
Jeff Coppage

Alina Ricardo Cukiernik

Helen F. Gulledge
Michael Hastings
Sarah Jennings

Lucinda (Cindi) Jones
James (Jim) C. Newsome, Jr.
Robert Peterson

Angelica Regalado

Sanford Rosner

Alethea Segal

Donna Tesh

Cindy O. Williams

Mary M. Winters

From the Floor:
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Sarah Brent
Friedland
Elementary Teacher
WinstonSalem, NC

Why are you interested in serving?For nine yearsur committee's Mission Statement at Friedland has
been to acknowledge pray for, encourage, and promote the sharing of the Gospel of Jesus Christ, throug
the physical, spiritual, and financial gifts of persons called to tell the Good News of god'sggeat |

Serving on our local Mission Committee has been my calling. Serving on the Board of Directors of the
Moravian Mission Society would also be a calling.

v \ Special abilities/traits/ interests | have been interested in reading about the missionaries seibbyr
.\ 5 the Mission Society through the Onward, BWM Newsletter, @ardonal newsletters over the years and
. in praying for their individual needs.
Past & presentactivities in your local Moravian Congregation& Moravian Church: Co-leader of the Mission Comittee at
Friedland, 200&017. Leader of the daytime Women's Fellowship Circle 20142017.

e

Past & present activities- community service @ work experience Elementary School Teaché&folunteer at Sunnyside 2085
presentParticipant in mission Trip® Ocean Springs, Miss., to Biloxi, Miss. Oct. 200®v. 2018

The Rev.Jeff Coppage
Fries Memorial Pastor
Winston-Salem, NC

Why are you interested in serving?My call to the ministry has been primarily focused on missions. |

see missionsandevahtge sm as centr al thurchGRratlaimingpaandliving,she f or
Good News of God’'s love revealed in Jesus Chri.
This sense of call led to ministry positions with Forsyth Jail and Prison M&sig8 yrs), Baptist Foreign
Missions in Togo, West Africa (2 yrs), €ounding Prodigals Community (addictions recovery, 12 yrs)

and Disability Advocates of NWNC (5 yrs) ministries. | find joy in ministry that connects those in need,
and those outsidetteh ur ch, wi th God’'s infinite | ove in Ch

Special abilities/traits/ interests My primary leadership perspective emphasizes group spiritual

di scernment and related tools that enhance a c|
andmi ni stry. Thus | hi ghly val ue tPhoeto paktaiagrfuttime fa theé figst timaih 2001f1 t h
served longest as founding Pastor/Executive Director for two liaitied, missional, nonprofit ministries. Due to tworged Baptist
missionary service in a remote African town in my 20s, | became deeply rooted in an awareness of the great joy wititin the gre
challenges of ministry among those in {ifeeatening situations. In these settings | saw tremendotshlifiegimg results despite being
financed on a “shoestring bud g eotiented p&ston Ilsee fog anddhurooa as &key indicatargof i v
the presence of the Holy Spirit.

Past & presentactivities in your local Moravian Congregation& Moravian Church: Pastor, Fries Mem. Moravian, 2016
present Pastor, Covenant Moravian, York, PA, 202016 P/T Interim Pastor, St Philips Moravian, 26@®1Q P/T Interim Supply
Pastor, Grace Moravian, 2002008 Ordained by VA. Mennonite Conf., 83; Received as Deacon by MCSP, 2009; Joined
Konnoak Moraviar2002; Consecration as PresbyteMd@NP, 2015 Salem Congregation Board of Elders, 2R0, 2017
present Petersbrook RCC, 20iresentAnt h o ny ' $aciidtoo for,10 week Servaheadership course, 201 eader for the
first congregational summer mission trips and a congregational discernment process that identified feeding the hutapy as the
mission priority within the Moravian church that | served in Ftewardship Commissin (Eastern District, MCNP), 2012016

Elder at Konnoak Moravian, 202002 Pet er ' s Cr e e k R @010 (A8visor forAntirdcisnpTegm, of PEC, QGD9
2010 Consultant to MCSP PEC on Faith and Addictions, 22090

Past & present activities - community service @ work experience Pastor & Exec. Dir., Prodigals Community (Residential
recovery ministry modeled partially on the discipline of the Moravian settlement of Salem2@00®astor & Founding Exec. Dir.,
Disability Advocates of NWIE, 2003 2008 Spiritual Care & Family Educ. Coord, WFU Bapt Beh Health, 200@5 Program
Associate, WinstotSalem Foundation, 206002 Pastor & Founding Executive Director, Prodigals Community, 183921
Intern/Asst Chaplain- Prodigals House,d¥syth Jail and Prison Ministries, 198992 Missionary Journeyman, Togo, W. Africa,
Southern Baptist, 1980982

Selected Community ServicBoard member, Metro York CROP Walk, 202@16 (Chair, 2016 olunteered cooking meals, York
Rescue Mission, 2012016 Volunteer, Moravian Food Pantry (First Moravian, York PA), 2@016 Volunteer, CROP Walk, W5,
20042010 Board of Directors, Neighbors for Better Neighborhoods$¥20032005 Funding Committee for grants to free clinics,
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Blue Cross/Blue Shieldf NC, 20022002 Board of Directors, Interfaith Network on Alcohol/Drug Abuse in NC, 12060 (Chair
in 2000) Wake Forest University Ministerial Alumni Council, 199997, 19992000 Waughtown Neighborhood Ass9d9922000

Additional comments or qualifications:One of my guiding principles is “A meetin
Mary Cosby). | enjoy discovering tlamazing gifts within those we serve in all areas of life. Conveying dignity to all as children of
God and a Christentered respectfa i ver se cul tural expressions has been a str
all things | ov e "culttral distinstiors.n Was enantoted by thesa Madavian mission values for years before entering
the Moravian Church. Serving withindenomination that prioritizes such values has been a great lglessin

Alina Ricardo Cukiernik
Olivet

Spanish/English Interpreter
WinstonSalem, NC

Why are you interested in serving?I'm a native Spanish language speaked currently work as an
interpreter. | work well cooperatively with others and uphold gethital practices.

Special abilities/traits/ interests Olivet Board of Elders2016 presentOlivet missions Committee
2009 presentOlivet stewardship commée 20092016 Olivet board of Elders 200801Q Olivet
Sacristan 20062013 Sunday school teacher at Olivet for 4 years and youth group leadeAfora®ido
Rusindo Mission 2014present

Past & presentactivities in your local Moravian Congregation& Mor avian Church: | work for a
nonprofit agency that promotes employee community service and have been involved in projects to
benefit Ronald McDonald House, habitat for humanity, (2017), Piedmont Down syndrome Support Netraoeked to Cuba on

two separte occasions (2016 and 2017) on missions related trips. | also traveled with a small group froan@IBethania

Moravian to Lumberton NC to assist with hurricane Matthew relief efforts.

Helen F. Gulledge

The Little Church on the Lane
Registered Nige

Charlotte, NC

Why are you interested in serving?l have served on the board during the past term as well as 2 other
terms and would be pleased to continue during the next teoravided the Pray Everyday page for the
"Onward" each month. Being able participate in board meetings and hearing the vareperts keeps

me better informed and allows me to share mission information and news.

Special abilities/traits/ interests | have loved and have been called to service in Missions since the late
1960s. | have participated in Many "Mission Trips" both in and of the US during the past 47 years. |
have been to : Labrador 3 times, Antiqua with women's Consultation, Barbados, St. TRossé,

with SOAR International and have served in Alaska wittn&dtan's Purse.

Past & presentactivities in your local Moravian Congregation& Moravian Church: | have served on each of the Boards of
TLCOTL over the years and am presently serving on the joint boards. | have taught chddiewomen and VBS. | anutrently a
Lay Reader. | provided Altar Flower each week for 23 years, frequently cook foorilgeegation, served on the Provincial Women's
Board attended both World Mission Conferences, chair of the 1st wocossgltation, attended 2nd Women's coradidh (So.

Africa)

Past & present activities- community service @ work experience Moravian Disaster Religb Mississippi, Dilwoth soup Kitchen
every week. Volunteered for 4 years in food service at Alaska Christian College in Sé#oirRarticipatd in Neighborhood Bible
study, serve as Diener, helped develop and construct Putz, which | show and narrateHoolpcbgdren. Active participant in Lay
Witness weekend.
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Michael Hastings

Christ Moravian

Local Gov. Environmental AgencyRetired
WinstonSalem, NC

Why are you interested in serving?l would like to make a contribution to what | think is the most
important ministry of the Moravian Church, missions. It is what makes the Moravian Church unique
among all congregations and one of the reas@am Moravian.

Special abilities/traits/ interests In my 40+ years of employment | have developed organizational skills
especially with use of computers. Photography skills develapgatofessional photographer at one time.

Past & presentactivities in your local Moravian Congregation & Moravian Church: Christ
Moravian Trustees 2002007 Chair 2005Band Member 20+ year20012004Fourmission trips with
Christ youth d) Youth Specialtiessroup WorkCamps 2005—2007. Threemission trips with Chrisyouth at Laurel Ridge2011
Mission trip in Mississippi with RCC adult2005, 2006, 2008, 2010 4 mission trips as volunteer staff with Group Work Camps
Have worked on many habitat houses.

Sarah Jennings

Home Moravian Church
Retired— Novant Health
WinstonSalem, NC

Why are you interested in serving?l am currently involved in Mission work through my church in

several different capacities and have found that work to be rewarding. I've also been on several mission
trips and feel that | understand thi®ravian way of doing mission work. Being on the board would

enable me to involved on a larger scale to help communicate our efforts and to and encourage broader
participation and support

Special abilities/traits/ interests | have always had a fascirati of different cultures, so | am naturally
attracted to getting to know those from different parts of the world. | am also interested in foreign
languages, but cannot claim fluency in any other language. | am currently enrolled-imesekikrench

courseat Forsyth Tech.

Past & presentactivities in your local Moravian Congregation& Moravian Church: At Home ChurchCurrent Chair of

Missions and Evangelism Committee (responsible for all outreach initiatives o four church both locally and around the world)
member of World Mission team, Women's Fellowship circle rep for World Mission, Adult Choir member and social chair, Sunday
school member, annual Candle Tea participant including the Putz building committeegyadicandle makeFormer: Board of
Truskes, 2005 Chair of Candle Tea, Sunday School teacher and superintendent, Christian Education coongitgation Care
committee, Hospitality committee, Intergenerational Choir, Laurel Ridge camp counselor, Gemeinschaft yeaggdrand I1.

Mission Trips: Sept 2330, 2017- One week trip with NC Baptists on Mission to Miami, Florida with my sister's church to provide
hurricanerelief/recoveryFel March 2017- Sevenweek trip to Kathmandu, Nepal with Frances Huetter to teach in the Moravian
schools.Taught Math, English, Reading and connected those kids through email to myLthgs class back home. participated in
parentteacher conferenceBarticipated in worship at church and in private horAegust 2999 Two week trip with Kernersville
Moravian to Lebanon Moravian in Antigua to rebuild the church manse.

Past & present activities- community service @ work experience Forty-year career in accounting and business administration. |
began my career at Wake Forest Baptist Medical Center aredrétim Novant Health Medical Center. Accounting experience
included auditing, financial reporting and budgeting, advising medical department managers on their financial respandibility,
supervising administrative personnel. Medical office managem¢gitezhresponsibility running the practice. My retirement has
enabled me to pursue interests that | could not devote more energy to during my workinQthear€ommunity Servic015

present: Riverwood Therapeutic Riding Cent8ide walkerfor equineassisted activities for children with special needs. My job is to
walk beside the child on the horse and keep him/her safe in the saddle. this requires paying close attention to thayqioktisrb

and movement as well as that of the hoBiggs-Latham Elementary School Tutor (20p6esent: Tutor Math and Reading. Handled
the culture and diversity requirement for my 4th grade class this past year by teaching them about the religions, fosdardisto
geography of Nepal. They also met my Nepalisiasm kids via videos. | emailed back to them. Both classes swapped emails that
gave them chances to learn about each oigmBrothers/Big SisterCurrent: | have completed the application process and currently
waiting to be matched. | love the kidgbrk with at DiggsLatham and | wish | had more time to help individual student, however,
the school day schedule is very structured an doesn't allow for that. This involvement gives mettihaher@pportunityGirl

Scouts of Americd997-2005-LeaderBrownie and Junior troopsstarted a Girls Scout troop at the age of 43 having never been a
Girl Scout. this idea came about as a result of my discerning my Gemeinschaft | ministry service. Troop was based dii®nnoak
Moravian with their support. Tt was the geographic area where Girl Scouts determined there was the greatest need for a Scout tro
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Lucinda (Cindi) Jones
New Philadelphia
RegisteredNurse Retired
WinstonSalem, NC

Why are you interested in serving?Missions are an important part me. My parents were
missionaries. | lived in Nicaragua for 7 years

Special abilities/traits/ interests Have been chair of Missions Committee at NPMC for 30 years. I've
been a Moravian all my life and being involved with missions is a big part of thy fai

Past & presentactivities in your local Moravian Congregation& Moravian Church: Chair of NPMC
Missions Committee 1983013. Bell ringe4r, choir member 1968esent. One term as Trustee at NPMC
1980'sMember of Advent Sunday school since 1968uth cainselor from 1968 971.

The Rev.James (Jim) C. Newsome, Jr.
Friedberg Pastor
WinstonSalem, NC

Why are you interested in serving?It has been several years since | last served as a member of a
provincial board and | have been feeling the Holy 8pidall to a returto such service. So when Sister
Donna Hurt asked me to consider on the Board of Directors of the Moravian Mission Society | took that
as a sign. | believe missions (world and local) to be at a the very heart of what we are calkeadtdde

as followers of the Lord Jesus Christ. | look forward to the opportunity to help the Moravian Mission
Society grow its membership; expand its support for missions and missionaries; and encourage
Moravians throughout the province to answer the Isozdll to fulfill the Great Commission.

Special abilities/traits/ interests The Lord has allowed me to learn and grow a lot as a seleeaher
over the course of thirty years of pastoral ministry. | offer ttatslties in service to this board as wad
the trait of a great sense of humor. A particular mission interest | have concerns petfptggbecome more aware of the horrible
persecution being suffered by millions of our brothers and sisters in Christ around the world.

Past & presentactivities in your local Moravian Congregation & Moravian Church: Member of Rolling Hills Moravian Church
(19731980) ... served as Youth Representative to the Board of Elders (1 year term) and Board of Trustees (1 year term); Youth
Representative of the Florida Drist Board (1979 and 1980); Member of Promotional Team for Convo 1981 (visited churches and
camps in the Northern Province during the summer of 1980 encouraging participation in the youth convocation the Soulcern Prov
was hosting the following summet leort Caswell); member of Bethesda Moravian Church (12887); Pastoral Intern at King
Moravian Church (summer of 1984); Pastoral Intern at Midway Manor Moravian Church1988% Associate Pastor of Friedberg
Congregation (1981989); Pastor of Hop€ongregation (1989996); Pastor of Rural Hall Congregation (198805); Associate

Pastor of Friedberg Congregation (26813); Senior Pastor of Friedberg Congregation (2@x&3ent); Member of Provincial Board

of Christian Education (1992999); Salemtowe Board of Directors (2062006)

Past & present activities- community service @ work experience Served as leader for youth mission team from Southern
Province and Texas Brethren to Jamaica in August, 1987; while pastorRidrdleHall congregationtielped lead their youth group
on shortterm mission projects to Tampa, Florida and Elizabeth City,pd@jcipated in disaster relief team from the Rural Hall
congregation which restored flood damaged home after Hurricane Fran in 1996; participateghicthdo military families at Camp
Lejeune, NC as part of a "Cookies for Christ" team from Friedberg in 2007; helped lead a youth group from Friedbergto Missio
Camp at Laurel Ridge in the summer of 2008; took part in-4¢ort mission trip to YoloxocHj Mexico in 2009; participated in
numerous fundaising efforts in support of missionaries, sherim mission teams, and mission organizations over the years; life
member of the Moravian Mission Society.
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The Rev.Robert Peterson
Retired Pastor
Reidwille, NC

Why are you interested in serving?l have served on the board for two years and would like to
continue working to support Moravian missions throughout the world.

Special abilities/traits/ interests As a retired pastor | still possess a pasfioministry and mission.

Past & presentactivities in your local Moravian Congregation& Moravian Church:

| am currently serving on the Board of Directors of the Mission Society.

| have served on the Provincial Worship and Music commission on two sepecatons.
| chaired the worship committee for Provincial Synod 2010.

| spent three weeks in Costa Rica teaching guitar at the Moravian Music School.

| served on the planning committee of the Moravian Ministries Association for three years.

Past & presentactivities - community service @ work experience | have been a member of Rotary International and Kiwanis in
several communities.

The Rev.Angelica Regalado
Provincial Emerging Ministrieseader
WinstonSalem, NC

Why are you interested in serving?l am passionate about mission. Also because sister donna Hurt
suggested me to be part of this society

Special abilities/traits/ interests | have some experience with local and abroad mission

Past & presentactivities in your local Moravian Congregation& Moravian Church:
Youth & children activities at Friedland (20:-2916).

Sunday school Assistant (20pdesent)

Member of Friedland Mission Committee (20fifesent)

SSM interpreter/ intern/ interviewer/ Gaining Control in Spanish (Z1117)

Past & present activities - community service @ work experience Sept 2017Present Call to Provincial Service in Developing a
New Emerging MinistryJuly 1721& 2017-VBS: Sunnyside, Coordinator of a bilingual program for Hispanics in the community.
August 2016April 2017 - Sunnyside Ministry of the Moravian Church in America, gaining control in Spanish Coordigatomer
2016- WFBMC: Chaplain Intern, CPE LevelAugust 2016, Jamaic&Vorldwide Unity Synod of Moravia Church, Interpreter.
Summer 2016Moravian Fellowkip Come and Worship: Summer Intekhay 2016- BCM of The Moravian Church Interpreter,
translated an entire book of the Moravian History called, "Simply MoravigWWM of the Moravian Church: May 2048gay 2016,
Intern.BWM Rep at the 1st Moravian Confer@nin Peru. Mission Trip to Cuba: August 20C®NVO Trip for College and Young
Adult Ministries: Summer 201%ummer 2015 Kernersville Moravian YouthAugust 201221014- Sunnyside Ministry of the
Moravian Church Interpreter / Interview@0102012- Intern.Jan, 2016 2008Bethabara Moravian ChurcApril 2014-July 2014-
Anthony's Plot Community, Volunteer Spanish TeacBemmer 20122 St Phillips Moravian Church: VBSummers,
2008,2009,2010., Fairview Moravian Church, VB&gust 2014May 2017 Tuor of ESL, Spanish And Religion

Sept. 2014May 2017 Receptionist and Admission at Office of the Divinity Schaabust 2015 May 2017 Forsyth N'bacco
Program, Youth Leader

Additional comments or qualifications: Fluent in English and Spanish, Conversasil French. Moravian Network Leadership, class
2016
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Sanford Rosner

Konnoak Hills Moravian Church
Gardener/Maintenance Facilities
WinstonSalem, NC

Why are you interested in serving?To increase my service to the Moravian Church and the
community atarge.

Special abilities/traits/ interests | write, though | am limited in my editing skills. | am friendly and
have an outgoing personality. | know and have studied scripthawel understanding of the vicissitudes
of life especially mental difficultie

Past & presentactivities in your local Moravian Congregation& Moravian Church: | wash dishes
every Wednesday night after the fellowship meal as well as when needed for other church scheduled

services.

Past & present activities- community service @ work experience | served on a mission team to help flood victims in Lumberton
last January.

Additional comments or qualifications: | was brought up in the Jewish faith. I listen to Christian radio commentators and preachers.
I have been involved with mardjfferentdenominations in the past until settling in the Moravian Church as | was lead during my
walk with God over the last 30 years.

Alethea Segal

Calvary Moravian Church
Registered Dietitian, Flower Farmer
WinstonSalem, NC

Why are you interested n serving? | experienced the death of my husband in Feb. 2016 and since then
my focus has changed. My previous work at our farm is now meaningless, and | believe God is calling
me to serve in some capacity of missions.

Special abilities/traits/ interests

| am a registered dietitian and therefore know about food and nutrition. | enjoy cooking and photography.
1| grew up on a dairy farm and am familiar with animal husbandry, gardening, had work, and food

4 preparation. | sometimes enjoy writing.

g " & 7

Past & present activities in your local Moravian Congregation& Moravian Church: Menu planner/meal preparer,
Calvary@Table, Calvary Moravian, Sept. 264@resentDiener, Calvary Moravian, 2007presentBoard of Elders, Calvary
Moravian, 2013-2014.

Past & presert activities - community service @ work experience Years ago, | accompanied a group of Calvary members on a
short mission trip to Louisiana but | cannot remember the date. | have assisted in chicken pie making at Calvary. Qetjpiatient
New Hanove Regional Medical Center

Additional comments or qualifications: Master of Education, NutritiaBachelor of Science, Home Economics & Nutrition
RD/LDN — N.C. Board of Dietetics/Nutritiorl have three children; al |l of whom have

Donna Tesh

Christ Moravian
Teacher (retired)
WinstonSalem, NC

Why are you interested in serving?l have a compassion for missions. my son is Michael Tesh. he and
his family are Moravian missionaries in Keaay of HopeChildren's center. | like to be4 inwad in
all aspects of missions in the Moravian Church

Special abilities/traits/ interests | was a director on the Mission Society of 8 years. | am a hard
working committee member. | have been involved in Women's fellowship for 35 years | have been a
circle leader, and president for the women.
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Past & presentactivities in your local Moravian Congregation& Moravian Church: Menul have been a Sunday school teacher
in the preschool class for 30 years. | was on the Christian Education Comm. for 35 yelmedplan and carry out Christian
Education activities.

Past & present activities- community service @ work experience | have recently retired from Davie County schools. | worked
with special needs and typical preschool children. | have also teagkghops about child development, and working with
exceptional children. | have worked from 198®sent.

Cindy O. Williams

Kernersville

Retired Christian Church (DOC) Pastor
Kernersville, NC

Why are you interested in serving?Mission leaders encouragetk to submit my name to this position
because of my keen interest in missions within the So. Province.

Special abilities/traits/ interests | have been a team member on 3 international mission teams. | am a
member of the Ray of Hope Committee which assisth fundraising and budget planning for Ray of
Hope. | intend to organize and lead a team back to Kenya in 2018. Currently at KernktsraNean, |

serve as an adult Sunday school teacher. | am a congregational acolyte, and Elder, and member of the
choir and band. &lso chair the music & worship committee. | organized and led a Mission Education
based VBS during the summer of 2017 for KMC.

Past & presentactivities in your local Moravian Congregation& Moravian Church: | am also a synod delegatedrticipated in
the Moravian Music festival in the summer of 2017. | have presented programs abafitHge and Peru to various congregations
in the So. Province. | am a member of the Provincial funeral band, and have sung with in the Moramus CBoealt Sabbath
choir.

Past & present activities- community service @ work experience | served as a pastor in the Christian Church (DOC) in NC, KY,
and Ga until my husband's Parkinson's Disease forced our retirername $erved as a Hospice chaplain.

Additional comments or qualifications: | am willing to preach or speak on Mission efforts in the Southern Province about my
experiences in Peru and Kenya. | will beddnserver/attendee in Nov. to the Unity Mission conference with be held in Capetown, So.
Africa.

Mary M. Winters

Olivet

Retired travel consultant
WinstonSalem, NC

Why are you interested in serving?

| have been involved with missions for several years at Kernersville Moravian. Being on the Mission
Society Board would be vergwarding tome. Since leaving Kernersville Moravian | have lost all
connection with what is happening with our missionaries, being on this board would help me reconnect
and continue doing what | can to help in spreading the Gospel.

Special abilities/traits/ interests | am willing and eager to help our missionaries in any way | am asked.

: = 19992011 Leader of Jr. High Youth FellowshiKernersvilleMoravian. 20042010- Interviewer for
Kernersville Christmas Stocklng 202011- Group leader for VBS Kernersville Morian. 2007 2009- VP Women's Fellowship
Kernersville Moravian. 2002011- President of Women's Fellowship Kernersville Moravian. 20001 - Co-Leader Sr. High Youth
Fellowship. 2013resent Choir member Olivet Moravian.

Past & presentactivities in your local Moravian Congregation & Moravian Church: 19741982- Leader Junior Youth

Fellowship, Calvary Moraviarl9751982- Choir Member, Calvary Moraviai9761982- Co-teacher for Sr. High Sunday School,
Calvary Moraviar9892009- Jr. High Counselor, &urel Ridge1992 Delegate to Synod, Fairview Moraviaf95, 1998 Synod
Teller19982012- Member of Mission Board, Kernersville Moraviadt®992011- Member of Kernersville Group Mission Camp,

Laurel Ridge 1998 Accompanied Sr. HighCollege Youth fronKernersville to Israel While | was working as a travel consultant, |
help arrange travel arrangements for international delegates to Women's Conference, SPO for the Southern and Norteern Provinc
Also acquired accidental travel insurance for deleghtsneeded it while attending tbenference.
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Board of Trustees, Moravian Theological Seminary
Vote for Two (2)

Frequency & Time Areas of Responsibility Qualities for Board Members

Twice a year; April and October. 1 Setting policy for the Seminary 1 Commitment to Christthe Chief

Committees may meet additional 881 | §  Helping to carry out the decisions o Elder of the Chrch.

Meetings may be attended in person or the Trustees f Mature Christian experience.

audio or video conference. 1 Interest and concern for theological
education as directed toward the

TBA, but generally scheduled two years training of women and men for

in advance. ministry, continuing education for

clergy, and education for the laity.

1 Reasonable participation in meeting
of the Trustes and in the affairs of
the Seminary by each Trustee is
expected-to be a Trustee is not an
honorary rewards but is a call to
service, the value of which is
measured by the results of active a
continuous support.

1 General interest in the entire
institution of Moravian College, both
College and Seminary.

Length of Term:
Four years (between synods), with

possibility of reelection
From Synod Nominations Committee: From the Floor:

Fran Spier Saylor

[Second Nominee pending at time of publication]

The Rev. Fran Spier Saylor
Mizpah Moravian Church
Pastor

Tobaccoville, NC

Why are you interested in serving?My education at MTS began in 2013 when | took my first distance
learning class (Moravian Theology and Worship) and culminated in May 2015 afteirgpére

2014/2015 academic year in residence in Bethlehem. From the very beginning of my time at MTS, | was
overwhelmed with a strong sense of community and hospitality that was extended by everyone with
whom | came in contact. | would welcome the oppaitiuto extend that same sense of community and
hospitality through service on the Board of Trustees.

. Special abilities/traits/ interests As one who experienced her call to ministry a bit later in life, | feel
that | have some unique gifts, experiences perspectives thatould enrich the Board of Trustees team. In addition to my

theological training at Moravian Seminary, | hold a Master of Theolo§izalies from Duke Divinity School. Attending both

seminaries has given me a unique understanding ott@academy and tighurch can best work together. The opportunity to learn

at MTS, both as a distance learning student and as a resident studegivieasnae a deeper understanding of how to create

successful learning communities and fueled my imaminan thinking about hoviuture learning communities might be created. |

have been a member of Raleigh Moravian Church (Raleigh, NC) for many years, was a member of Holly Springs Moravian Church
(Holly Springs, NC) for several years, and have also sérvdite Methodist Church in past years. My years of involvement in

churches in the South as well as at Calvary Moravian Church in Allentown, have enriched my experience of what it maans to be
disciple of Jesus Christ while giving me a unique understardditite joys and challenges of theological education and serving the
Church.

Past & presentactivities in your local Moravian Congregation& Moravian Church: Supply Pastor, Moravia, Rural Hall,
Mayodan, Konnoak Hills, Fries, Home, First, Hopewell, Clemsydfizpah, Leaksville Churches, 262617. Southern Province
Representative, Moravian Episcopal Coordinating Committee, JuneR2@%$&ntSouthern Province Representative, Moravian
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Theological Seminary Alumni Board, 20IMoravianMinistry AssociatiorReteat Planning Committee, 20B®18 (will chair
committee for 2018 retreat$enior High/Post High Camp Planning Committee, Laurel Ridge, Nov.-20gudst 2018

Retreat Facilitator, Home Moravian Women's Retreat, September 2pdd Worship Planning Comree, 20162017

Lenten Day of Prayer Preacher, Home Moravian Church, March 2®ifér, Daily Text Writing Team, 201 Devotional Writer,
Moravian Church Bulletin Back, August 27, 2017 and June 3,.2G%8en Day of Prayer Preacher, Calvary Moravian Ciyurc
February 2016CPE Intern, Duke Raleigh Hospital, M@yugust 2015Student Pastor, Calvary Moravian Church (Allentown, PA),
September 20XApril 2015. Director of Christian Education, Raleigh Moravian Church, 20Q24 Lay Leader, Raleigh Moravian
Church, 20092012 Director of Witness Ministries, Benson Memorial United Methodist Church (Raleigh, NC); 20055

Ministry Intern/Interim Minister of Nurture, Benson Memorial United Methodist Church (Raleigh, NC); ZliE Disciple Bible
Outreach Cd_eader North Carolina Correctional Institute for Women, 20805

Past & present activities- community service @ work experience Volunteer, United States Committee on Refugees and
Immigrants, Jan. 20t@gresentVolunteer, Wake Interfaith Hospitality Netwqr20092017. Volunteer, Raleigh Charter High School,
20052011 Volunteer, Magellan Charter School PTA, 2680107 Volunteer, York Elementary School PTA, 192602 Prayer
Partner, Moms in Touch International, 192011
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Board of Trustees, Salem Acdemy and College

Vote for Five (5)

Frequency & Time

Areas of Responsibility

Qualities for Board Members

A minimum of three meetings a year
(October, Februaryay), plus
committee meetings; board meetings
may last a day & a half; biennial retre
may last two & a half days.

The Board has the legal responsibility
for the financial health and the
direction of the Academy and College
(Nominees to this board are
recommended to the Nominations
Committee by a subcommittee of the
Board of Trustees.)

1 Previots association with and/or
enthusiasm for Salem or someon
who understands the value of
single sex or women's education

1 Personally aligned with the vision
and values of our faitbased
institution

1 Commitment to the calendar and
the work of the Board

1 Willingness and time to work on
the Salem Capital Campaign

T Commitment to financially
contribute to Salem's Annual Fun
and Capital Campaign

From Synod Nominations Committee From the Floor

[Pending at the time of publication]

Note: There is a Proposto Synod that would move these positions to appointed, not elected.




Board of Trustees, Salemtowne
Vote for Four (4)
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Meeting Frequency & Time

| Areas of Responsibility

Quialities of Board Members

Bimonthly
Third Tuesday
6:00 p.m.

1

In accordance wiit its Bylaws, the
business of Salemtowne is
conducted by a volunteer Board g
Trustees. All affairs of Salemtown|
are managed by and under
direction of the board.

Board members are expected to
serve on at least one Board
Committee. Standing committees
include Executive, Finance,
Development, Health Care,
Facilities Planning, and Resident
Life.

Due to advancements in medical care

and increased regulatory requirements

related to continuing care retirement

community services, the board needs

individuals withexperience in the

following:

1 Business management in medical
settings

91 Direct medical care (physician, PA
nurse,
occupational/physical/rehabilitation
therapy, counseling

9 Facility construction and
maintenance

1 Financial acumen (accounting, tax

finance)

Friend and fund raising

Legal and regulatory

Marketing and communications

Strategic planning

= =4 =4 =

Length of Term:
Four years, eligible for relection,

maximum of two consecutive terms.

John Elster

Deron Mabe

Karin Mabe
KathleenO6 Br i e n
Rt. Rev. Graham Rights
F. Keith Stirewalt

From Synod Nominations Committee:

From theFloor:

John Elster

Home Moravian
Business Owner
WinstonSalem, NC

Why are you interested in serving?l have a desire to 'make a difference’ in the Moravian Community.
Salemtowne is a specidbge and | would like to help Salemtowne grow in a financially sustainable
manner.

Special abilities/traits/ interests | have a background in finance and spent 29 years as a bond trader, so
I have a good understanding of debt financing, the economy tardshrates.

Past & presentactivities in your local Moravian Congregation& Moravian Church: Home Church
Board of Trustees, (2068010 & 2015Present currently TreasurerHome Church Finance Committee,

(Chair 2015Present)Moravian Ministries Foundadn Investment Committee Member (20Béesent)Home Church Stewardship
Committee Member (2002012) Home Church Usher (20€Fresen)

Past & present activities- community service @ work experience Wachovia Bank Bond Trader, Managing Director 19&D00.
BB&T Capital Markets Bond Trader, Managing Director 202016 Owner of Personal Property Solution& company focused on
helping people downsize, assist in settling estates, sales of personal property, etc. (NewlyF@seat)Douglas Batter Board
Member (20052012) Boy Scout Troop Leader (202012) Summit School Investment Committee Member (2Q089)
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Deron Mabe

ArdmoreMoravian

Director of Finance for Surgical Services
WinstonSalem, NC

Why are you interested in serving?l am thecurrent Board Chair. | would like to continue the work
that we have started.

Special abilities/traits/ interests | have been in healthcare related finance and operations for over 28
years.

Past & presentactivities in your local Moravian Congregation& Moravian Church: Salemtowne
Board of Directors, 2014present (current Board Chaidunior High Sunday School Teache2011—
2015 Head Usher, 19901994 Board of Trustees 1990Board of Elders 2000sActive member from

birth — present

Past & presentactivities - community service @ work experience Wake Forest University adjunct faculty membéegan in
summer of 201.High Point University adjunct faculty membe2000—- 2014

Karin Mabe
Ardmore Moravian
AVP —Finance
WinstonSalem, NC

Why are you interested in serving?| wish to be nominated because | view board membership as a
rewarding way to share my skills in service to others.

Special abilities/traits/ interests Leadership, Financial Acumen

Past & presentactivities in your local Moravian Congregation& Moravian Church: Faithful
member of Ardmore Moravian since 2013. Served as Diener for Christmas Eve Lovefeast services since
2014. Assisted witlrarious women's fellowship initiatives.

Past & present activities- community service @ work experience Elected member of the Yadkin
County Board of Education2 terms (2002008). Elected Chair of the Board from 2002008.Member of Healthcare Financial
Management Association (HFMA)YX000-current

Kat hl een O6Bri an
Kernersville Moravian

Registered Nurse

Kernersville, NC

’

Why are you interested in serving?As a practicing healthcare professional with ovey3® a r s
experiencavhose area of expertise is nursing management, end of lifacdrgpirituality at end of life, |
feel | would offer agreat deal of insight and professional wisdom to help guide Salemtowne through the
everchanging and complex world of healthcare to ensure that the needs of their clients are met and
ensuring high quality care.

Special abilities/traits/ interests As the brmer Director of Nursing of the largest free standing nonprofit
hospice in the southeast, | bring a great deal of professapattise to the table. With over 30 years of
nursing experience that has centered around the acute and long term care thessdgnaf population
especially at end of life and as a former nursing educator, | feel | can provide a voice of reason, wisdom and pizatindlity t
enable Salemtowne to position themselves as a premier provider of long term care to the agirigrpdpitlag special interest in
spirituality at end of life, | can also lend insight as to how to best meet the complex needs of the aging populatitoravide
Church.

Past & presentactivities in your local Moravian Congregation& Moravian Church: 2015 Sunday School teacher, High School
age KMC 2016present: Personnel Committee, Secretary

Past & present activities- community service @ work experience 19861991: Staff RN at Novant Hospital CCU, CVS1991

1993: Staff RN at Baptist Hospital ICW9932002: Head Nurse Research Coordinator and Clinic Nurse for Dept of Cardiology,
Section of Electrophysiology, Wake For&sthool of Medicine20022006: Nurse Research Coordinator, Dept. of Neurosurgery,
Wake Forest School of Medicin20062011: RN Cae Manager and Inpatient Coordinator Hospice Palliative Care Center Winston
Salem2011:2012: RN Dept of Oncology Wake Forest School of Medic©4.22013: Clinical Documentation Consulta@013
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2014: RN Instructor for CNA program WSFCH142017: TeanManager for Home Care for Hospice and Palliative Care, Director
of Nursing Kate B. Reynolds Hospice Hor@@1 #present: Staff Nurse SECU Hospice Home Mt Valley Hospice and Palliative Care

Additional comments or qualifications: Registered NurseCertifiedHospice and Palliative Care Nurg@rmer Classroom Teacher
for State oNC.

Rt. Rev. Graham Rights
HomeMoravian

Retired Clergy
WinstonSalem, NC

Why are you interested in servin@ | have a desire to ‘'make a difference’ in the Moravian Community.
Sakemtowne is a special place and | would like to help Salemtgnone in a financially sustainable
manner.

Special abilities/traits/ interests My wife lived in the Special Care Unit at Salemtowne for four and a
half years and had a wonderful experiencegheam currentlysharing leadership with one of the staff
for a Men's Breakfast group in one of the dementia households. | have previously serveoandhe
from 19962004 and currently chair the Resident Life Committee of the board.

Past & presentactivities in your local Moravian Congregation& Moravian Church: Pastor of Mayodan Congregation (1966
1972), Messiah (1972981), Executive Director Board of World Mission (198483), President of the PEC (1983995), Pastor of
First Moravian, Greensboro (25-2000). Bishop 1995 to preserRarticipation on Mission Society Board of Directors (19897,
President 1974977); Board of Christian Education and Evangel{$6v1-1980); Board of World Mission (1980981, 19831995);
Provincial Financial Board (1981995); Board of Trustees, Moravian College (1:98®5); Board of Trustees, Moravian Theological
Seminary (1983995); Unity Board (Executive Board of the wotdde Moravian Church) (1983995, President, 1991 through
1994); Unity Synod (from Board of Wiol Mission, 1981; delegate 1988 and 1995); Board of the Moravian Church Foundation
(oversees businesses and investments of the wadlel Moravian Church, 1982003; chaired annual meeting 192303, member
Executive Committee 1998003); Board of Direatrs, Salemtowne, 1998002, 2014 ), Board of Trustees, Moravian Music
Foundation (199€004), one of the Moravian representatives in dialogue with Episcopal and Lutheran Churches in North Carolina
(19942006); one of the Moravian representatives in natidisogue with Episcopal Church (20@®10); one of the Moravian
representatives in dialogue of the Moravian Church in Great Britain and Ireland with the Church of IrelarDD12 years]

Past & present activities- community service @ work experience Volunteer at Crisis Control Ministry 197881; board member,
19751981, 1984present; Board of Directors, Ecumenical Institute of the Carolinas (sponsored by Belmont Abbey College, Wake
Forest University, Furman University and Mepkin Abbey) (1:2968); Board of Directors, Cherokédoravian Historical

Association (2004009); Board of Directors, Wachovia Historical Society (2Q043); Board of Directors, CareNet Counseling,
Wake Forest University Baptist Medical Center (2QUB7).

Rev.F. Keith Stirewalt

Home Moravian

Chaplain for Clinical Engagement
WinstonSalem, NC

Why are you interested in servin@ My passion for the dimensions of care for older adults...where
healing and hope are continuously reformed through experiendeistody.

Special abilities/traits/ interests: Decades of experience in clinical medicine, administrative medicine,
ordained ministry, chaplaincy, clinical education, and narratigdicine during serious illness and end
of-life care

Past & presentactivities in your local Moravian Congregation & Moravian Church: Member of

Home Moravian Church beginning in 1995, with divinity student time spent at Unity Moravian Church
(retained HMCmembership). In 2009, | became a member of First Baptist Church where | was on staffcéstd\Bastor (required

for my position). | rejoined HMC three years ago when my wife, Margaret Norris, became Director of Christian Educatio@.for HM
In years past, | was part of the Church and Family life team at HMC, and was part of a provincialoaprlogking at church
structure.

Past & present activities- community service @ work experience Fellowship Home of Winsto$alem- Board of Directors 2002
2003 (estimate). The Fellowship Home serves as a steaitherapeutic, residential environmdat men recovering from the
disease of addictiomttp://www.thefellowshiphome.org/CommunityPartnership for Compassionate Caf®ounding Member &
Steering Committee 201Bresent. The Community Partrigigsfor Compassionate Care (formerly known as the Community



http://www.thefellowshiphome.org/

Page|46

Partnership for End of Life Care) is a regional coalition of the North Carolina Partnership for Compassionate Care. TinyCommu
Partnership for Compassionate Care is an awairthing, nationaly recognized partnership designed to encourage and facilitate the
advance care planning process. The part nerreshurcgstohalmpromotess me m
decisions, discussions, and documentation related to the adearecplanning processww.gotplans123.org

Additional comments or qualifications: Too often, we see the aging process in general or decreased physical and mental function ir
specific to be signs of weakness dhdabsence of hope. Yet, it is in these spaces that | find the resonance of my ministry,
management, and medical experience.
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6s Board

Martha E. Johnson
Rebecca Page Lanier
Marletta Page

Susan Parker
Dorothy Pettus

Ann Radford

Jan Trivette

Becky Ward

Linda Worley

Julia L. Thomason Horton

Meeting Frequency & Time Areas of Responsibility Qualities for Board Members
Second Thursday of January, | 1 Provide opportunities for the women of the T Active invol vemg
April, September, November, Southern Province to work together on a variet Fellowship of a local Moravian
possible one day Retreat in of long and short term projects Congregation
August 1 Maintain contact with Sunnyside Ministry, 1 Enthusiastic participan in
Salemtowne, Laurel Ridge, Mission Society, women's activiti
Time to be determined by new Church Women United, Unity Women's Desk | § Commitment to attend all regular
Board. and Yokefellow Ministry, suggesting appropriat board meetings, the spring retreat
projects to the Board and to the women of the and all provincial activities
Province sponsored by the PWB
1 Organize, publicize and condube Spiritual Life| §  Service on a least one of the
Women’s Retreat and F Board’s commi tt ¢
Workshop contact with several Fellowslsppf
1 Organize and publicize Days of Prayer the Province
1 Publicize and administer the Pfohl Ministerial | § Personal commitment to serve our
fund and Seminary Stu Lord in action and in prayer
Salemtowne Endowment Fund and Elizabeth | § Quarterly attendance at meetings
Norfleet Miller Fund and retreats of the PWB. Please
1 Appoint Southern Province members of the notify president or PWB office if
Pl anning Committee fo unable to attend the meetings.
Conference and provide assistance and expert
when needed.
From Synod Nominations Committee: From the Floor:
Idalia Canter

&

Past & present activities- community service @ work experience | have been involved in a quilt ministry at Bethania for the past

Idalia Canter

Bethania Moravian Church
Avrtist

Bethania, NC

Why are you interesed in serving? To serve the women of

our province and outside our province.

Special abilities/traits/ interests From experience | have gained in my local congregation as well as

community, | hope to be an asset to this board.

Past & presentactivities in your local Moravian Congregati

on& Moravian Church: 20172018

president of women's fellowship Bethania Moravian ChL26032005President ofVomen's
Fellowship Bethania Moravian ChurcBoard ofTrustees, Bethania Moravian Church, 1998
N Delegate tdSynod 1995Y outh leaderBethania Moravian Church 198B89Synodvolunteer (3 times).

24 years, supplying quilts to Sunmys and King outreach, as well athers in need. have been on work trips to Grifton and just
recently LumbertonAlso help Anthony's Plot in the winter, feeding the unsheltetreye been in several programs in our
community, teaching art to specialeaks adults as well as summer camps for children.
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Julia ThomasonHorton
Friedland Moravian
Registered Nurse
WinstonSalem, NC

Why are you interested in serving@ Wish to help women in the Moravian Church. | have been blessed,
working with other women, Would like to serve another term.

Special abilities/traits/ interests | have a heart to reach other people and people with special needs. |
can serve the Lord. Sharing ideas with women.

Past & presentactivities in your local Moravian Congregation& Moravian Church: Serve on the
- Parig Nursing Team. Took training for the program from 2gésent. Active with Women's

' g ¥ Fellowship. Served for gears as Circle Leader, 192604. Served on Executive Board of Women's
Fellowshlp 8 years, 1995004 Organized e Sundayschool class (Seekers), 1996. Head Diener 3 years; 18®%, Assist. Diener
19941995.Serving as Diener, 1972esent. Served years on agingvell team. Older Adult Ministry, 2006resent. | serve as a
R.N.as a medicaheeds nurse for stafhid synod for 2sours during conference. Served as a teller.

Past & present activities- community service @ work experience | Organized three Lovefeast at Salemtowne for 12 years.
Organized Christmas Lovefeast for South Wachovia RCC for elementaryl sclabat Trinity EIms 201-2017. | planned and carried
out the responsibility for 24 hours for the Women's Conference in Concord. (4 days), Had medical supplies, BP equipnent, bloo
sugar on site and assisted with health problems. | had nurses aroulutkhés Parrish Nurses we went to other churches and
assisted them with getting Parrish Nurse programs started in their church. | am a member of a group from Friedlanéealled, "H
Buns Will Travel." We do Lovefeasts WA, GA, NC. Presently serving Movean Church on Faith, Health Ministry. 201g¢resent.

Additional comments or qualifications: Worked in hospital as an RN, Dir. of Nursing Brookridge for 21 years;19885.
Salemtownéir. of Nursing for 3 yrs, 1994999 Did consultant work for Long Terii9992002.. Received Distinguished Service
Award from NC Association of NeProfit Homes for Aging "...for her tireless contributions of the residents of Salemtowne and the
field of aging" in 1999

Martha E. Johnson

Konnoak Hills Moravian

Retired, Wahovia Bank, trust department
WinstonSalem, NC

Why are you interested in servin@ | am looking forward to working with other women of the church
to encourage others to participate in the activities of the Women's Board. The board has so much to offer

Special abilities/traits/ interests Since | retired, time is one thing | have to offer, and a willingness to
help others. | enjoy the various things the Moravian Church has to offer. In addition to my church, | enjoy
volunteering at Sunnyside and spendinge at Laurel Ridge.

Past & presentactivities in your local Moravian Congregation& Moravian Church: Serve

Currently serving as epresident of the Women's Fellowship and served 2 prior terms. Served on the
Board of Elders. | am currently on the RCC floe 3rd rotation. | have been working with our adult special needs Sunday School
Class for the past 10 years. | served on the Board of Christian Education, volunteer at Sunnyside Ministries and haxedvatuate
weekend host at Laurel Ridge. | wentwihe youth of our church to Mission Camp for 5 years.

(Unlike many Moravians, | am not a good record keeper, | don't remember dates of service.)

Past & present activities- community service @ work experience | feel that my past work experience wouldd@neficial in
working to get things done and sharing information about the vasjgpsrtunities availablel 965— 2007.
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1 Rebecca Page Lanier

' s ¢ | Christ Moravian
RegisteredNurse- Retired
Kernersville, NC

Why are you interested in servin@ | believe that thru unity, women make a difference. | also believe
that this is a great outreach for the Moravian ChuvoHdwide.

Special abilities/traits/ interests Thoughtfulness, planning, service

Past & presentactivities in your local Moravian Congregédion & Moravian Church: Sunday
School TeachefTrusteePr esi dent of WXouthheader Fel | ows hi p

Past & present activities- community service @ work experience Nurse for 30yrs., using my

abilities as a member of SORT being deployed after hueiEloyd not sure of the yearolunteer at the
Shegerd Center current for over a year nédwmember of the unit improvement committee at work for several years in the 1990's and
early 2000's

Marletta Page
GraceMoravian
Retired(education/banking)
Mourt Airy, NC

Why are you interested in servin@ | have been filling the unexpired term of a previous PWB member.
During this time, | have increased my knowledge of the wastinpose(s) of the Board.

Special abilities/traits/ interests Actually, | am simpy "open" to serve in most any capacity in which |
am deemed qualified. | pray over the Board, its mission, amdeitsbers. | involve myself in studies in
effective prayer, as well as daily Bible study.

Past & presentactivities in your local Moravian Congregation & Moravian Church: | moved to
Mount Airy four years ago from Texas. Therefore, | have not had a large timespan in which to have
served on boards. | have been a part of ad hoc committees. My involvement ingbudles.ctivities, choir, usheringpspitality,
Women's Fellowship, and Sunday School activities.

Past & present activities- community service @ work experience Mountain Valley Hospice Volunteer singing group; current.

Additional comments or qualifications: Attendance at Moravian WomerC®nference, Maryland, June, 2015. Shared this life
changing experience with sisters at Grace's Joint Women's Fellowship.

F | Susan Parker
MacedoniaMoravian
RetiredTeacher
Advance, NC

Why are you interested in servin@ | wish to be nominated to the Prooin al Women’' s Boal
continue the work | have been involved in for the past four yearsintanested in the work and

fellowship of the ladies in the Southern Province and throughout the Moravian Unity.

Special abilities/traits/ interests | enjoy meetng ladies from all Moravian Churches and learning about
1 the work in their churches. | have organizational skills aehtion to details. | have experience with
promoting events in my congregation and community.

oo R R & Past & present activities- community service o work experience Pr ovi nci al Wo men
topresen)Pr esi dent of Women’'s Fel |l ows hi-2004@0NDL2eCirdenrieraberMiViacedoniaa n
Moravian Church (1998 topreseijave attended t hr ee WOIhend2815Help with eandbermekeng, ( 1 9
chicken pie making, Vacation Bible School, and our annual bazaar at Macedonia Moravian Gttencbd Fall Celebration and

Day of Prayer services

S

Past & present activities- community service @ work experience: Teacher in the WinsteBalem Forsyth County Schools (1970
1979, 19931999) Substitute Teacher in the Winst&alem Forsyth County Schools (192017) Volunteer at Forsyth Hospital
(20032009) Teacher at New Philadelphia Moravian Church Preschooll{1982) Director at New Philadelphia Moravian Church
Preschool (1982988)
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Additional comments or qualifications:
I I ook forward to serving the Southern Province as a membe

Dorothy Pettus

St. PhilipsMoravianChurch
Nurse

WinstonSalem, NC

Why are you interested in servin@ As a member of a Moravian Church for many years | see the need
for promoting Christian causes and fellowship among women @hafiches. Being on the Board gives
me anopportunity to make this possible.

Special abilities/traits/ interests My organizational and leadership ability keeps me busy. My ability to
take on projects and complete them helps to keep our elgirgh moving forward. Working well with
others is th&key to my success.

Past & present activities- community service @ work experience Pr esi dent of St . P
Fellowship, 19901992.Chair of the Board of Elders,202016.Member of the Trustee Board 199998.Member of Salem

Congregation TruseeBoard 2016 to the preseMember of Old Salem Graveyard committee 2016 to prebtamnber of St. Philips
Choir2004 to present. Board Member of Salem Creek RCC-2018.Member of the Sunnyside Ministry Board 2014 to present.
Worked on the Candle Tearomittee,ceor gani zi ng t he St . Philips’s Christmas Lo

Past & present activities- community service @ work experience Organizing Community dinners. Preparing food items for sales
for funding raising events. Collecting food items nioynffor CrisisControl. Director of St. Philips Vacation Bible School and Lunch
Feeding program for neighborhood school children while schools are closed in August. Supervising the Back Pack program with
school and food supplies for all children attendimg VBS.Organized collection and shipping of barrels with medical supplies, food
items, tools, school supplies, solar lamps and other itei®®&toa Leone Mission.

Additional comments or qualifications: My training as a nurse enables me to perform nebdatth services when needed during
our VBS each year. Also, members oftaek medical advice and or directions.

Ann Radford

Home MoraviarChurch
RetiredTeacher
WinstonSalem, NC

Why are you interested in servin@ | was encouraged by present membétkaeboardo serve because
of my interest in women's issues and the Moravian church.

Special abilities/traits/ interests | have volunteered with the Unity Women's Desk and am on the
Special Events committee. | have also worked closely with RBattyeron gathering information on the
educational systems in countries around the world to be used for scholarships oothdsges. | am
interested in helping women around the world achieve their potential.

Past & present activities- community service @ work experience Sunday school teacher HMC
19852015 Co-chair of Albanian Task Force HMC2015presentWomen's Fellowship Circle leader HMQ0162018 Unity
Women's Desk volunteer2014presentUnity Women's Desk Special Events committ@®17present Sunnyside Board Member
2016presentOverflow Shelter coordinator HME2015presentHome Missions Ministry Team member HMQ017present

Past & present activities- community service @ work experience Volunteer at Samaritan Irm2014presentLearning
Disabilities Teacher 1988015
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Jan Trivette

CalvaryMoravian

Operations Mnager, Salem CongregatiefRetired
WinstonSalem, NC

Why are you interested in servin@ To provide feedback to Calvary from the Provincial Women's
Board.

Spedal abilities/traits/ interests: Organization & Communication

| Past & present activities- community service @ work experience Served on Board of Elders and
Trustees, temporary Treasurer, Christian Education Committee, Stewardship Committee, diener, Head
! Sacristan. | do not have the dates for these services. Currently serving on Trustees and Stewardship

! Committee.

Past & present activities- community service @ work experience Worked/retired from BellSouth/AT&T 33 years. Currently
working at Salem Comggation (7 years).

Becky Ward
New PhiladelphidMoravian
Retired Wake ForesUniversity

Why are you interested in servin@ To assist in promoting Christian fellowship among the women of
the Moravian Church, and support and encourage women of the ¢buyew in their love of our Lord.

To work toward getting more women involved in the circles/women's fellowships at other Moravian
Churches.. Support our womaennisters.| have enjoyed working with the various aspects of the current
board and would likéo continue with the commitments this Bogmvides to our churches and
community.

Special abilities/traits/ interests Current member of 2 circles and Women's Fellowship activities at
NPMC:. served as VP and Membership Chairman; Organizational and lexggeence at former
position at Wake Forest University; Lifetime member of the Moravian Church; have been involved in
various activities in the Moravian Church

Past & present activities- community service @ work experience Board of Trustees, New Philalphia MoravianVice President
Women's Fellowship; New Philadelphia Moravian Church 2008 and. Zalr Fall Bazaar 2006 and volunteer all other years;
NPMC. Assist the Director of Christian Education NPMC 2012=pres&mbir, Fairview Moravian 19501981; NPMC 1987
presentMember, Circle 2 and Circle 8 NPMC 199%resentLibrary Coordinator NPMC 2012 presentFormer member Moramus
Choral

Past & present activities- community service @ work experience Former member of W& Kiwanis Club Volunteer, Salemtowne
Retirement Community, 2020presidentMember of Salemtowne Retirement 40th Anniversary Committekinteer, United Way
Campaign 1967 2011nvolved in community outreach activities at Wake Forest Univ.: 138Y11.As a retired AssociatBirector

of Athletics at WFU, the responsibilities included supervision of Marketing, athletic ticketisédes)ation technology, all social
activities, and Project Manager of all athletic construction and interior design requiring organizatiopeskills,skills, and millions
of dollars of budget oversight.required or Special Olympics, elementary school progrRetired Associate Director of Athletics at
WFU , | supervised marketing, ticket sales, information technology, social actiitidiionally, | was Project Manager of
construction of all athletic facilities requiring organization and communication skills and budget oversight.

Linda Worley

Hope Moravian

Women’'s Well ness
WinstonSalem, NC

Why are you interested in servin@ Feeling ledo serve
Special abilities/traits/ interests My sewing skills, crafting, being creative

Past & present activities- community service @ work experience Church Board....20:2015,

previously before another term .....don't remember the years seruech tioard secretary 2015. Safe
sanctuary committee, Sunday School superintende
president..2012017....Sunday School teacher 198805, choir member, Acolyt2010 to present
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began working at age 14....my

Past & present activities- community service @ work experience | grew up in a family business.....
Wo me

Summers' and Christmases...was working....Worked at Infd§381989.Nur sery coordinator at
(19962014
Additional comments or qualifications: God gifted my 'hands’ to sew ...and my heart to love, and give...




